California Association of Health and Education Linked Professions
Joint Powers Authority (CAHELP JPA)
GOVERNANCE COUNCIL MEETING
May 10, 2024 - 10:00 a.m.
Desert Mountain Educational Service Center, 17800 Highway 18, Apple Valley, California 92307

AGENDA - Amended

1.0

2.0

3.0

4.0

5.0

6.0

CALL TO ORDER
ROLL CALL
PUBLIC PARTICIPATION

The general public is encouraged to participate in the deliberation of the CAHELP JPA Governance
Council. Several opportunities are available during the meeting for the Council to receive oral
communication regarding the presentations of any items listed on the agenda. Please ask for recognition
either before a presentation or after the presentation has been completed. Please complete and submit a
“Registration Card to Address the Governance Council” to the Recording Secretary and adhere to the
provisions described therein.

ADOPTION OF THE AGENDA

4.1 BE IT RESOLVED that the May 10, 2024 CAHELP JPA Governance Council Meeting Agenda
be approved as presented.

PRESENTATIONS

5.1 2024-25 County Operated Special Education Projected Fee-For-Service Budget

SBCSS Internal Business Services will present the 2024-25 Proposed County Operated Special
Education Fee-For-Service Budget.

PUBLIC HEARINGS
6.1 Desert Mountain SELPA Local Plan Section B: Governance and Administration (ACTION)

California Education Code requires that a Special Education Local Plan Section B: Governance
and Administration be presented for public hearing prior to submission to the California
Department of Education (CDE). The Local Plan describes how special education services are
provided for eligible students who reside within a Special Education Local Plan Area (SELPA)
region every three years. By June 30, 2024, all SELPAs are required to submit a Local Plan using
CDE adopted templates. A final draft of the 2024-25 Desert Mountain SELPA Local Plan will be
presented for public hearing.

6.1.1 BE IT RESOLVED that the Desert Mountain SELPA Local Plan Section B:
Governance and Administration be approved as presented.

6.2 Desert Mountain SELPA Annual Budget Plan (ACTION)

California Education Code requires that an Annual Budget Plan be approved by the CAHELP
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Governance Council as part of the Local Plan. The 2024-25 Annual Budget Plan describes the
revenues and expenditures for special education for all local education agencies in the Desert
Mountain SELPA.

6.2.1 BE IT RESOLVED that the Desert Mountain SELPA 2024-25 Annual Budget Plan
be approved as presented.

6.3 Desert Mountain SELPA Annual Service Plan (ACTION)

California Education Code requires that an Annual Service Plan be approved by the CAHELP JPA
Governance Council as part of the Local Plan. The 2024-25 Annual Service Plan describes all
special education services currently provided in the Desert Mountain SELPA broken down by
type, location, and level of severity.

6.3.1 BE IT RESOLVED that the Desert Mountain SELPA 2024-25 Annual Service Plan
be approved as presented.

6.4 Desert Mountain Charter SELPA Local Plan Section B: Governance and Administration
(ACTION)

California Education Code requires that a Special Education Local Plan Section B: Governance
and Administration be presented for public hearing prior to submission to the California
Department of Education (CDE). The Local Plan describes how special education services are
provided for eligible students who reside within a Special Education Local Plan Area (SELPA)
region every three years. By June 30, 2024, all SELPAs are required to submit a Local Plan using
CDE adopted templates. A final draft of the 2024-25 Desert Mountain Charter SELPA Local Plan
will be presented for public hearing.

6.4.1 BE IT RESOLVED that the Desert Mountain Charter SELPA Local Plan Section B:
Governance and Administration be approved as presented.

6.5 Desert Mountain Charter SELPA Annual Budget Plan (ACTION)

California Education Code requires that an Annual Budget Plan be approved by the CAHELP
Governance Council as part of the Local Plan. The 2024-25 Annual Budget Plan describes the
revenues and expenditures for special education for all local education agencies in the Desert
Mountain Charter SELPA.

6.5.1 BE IT RESOLVED that the Desert Mountain Charter SELPA 2024-25 Annual Budget
Plan be approved as presented.
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6.6  Desert Mountain Charter SELPA Annual Service Plan (ACTION)

California Education Code requires that an Annual Service Plan be approved by the CAHELP JPA
Governance Council as part of the Local Plan. The 2024-25 Annual Service Plan describes all
special education services currently provided in the Desert Mountain Charter SELPA broken down
by type, location, and level of severity.

6.6.1 BE IT RESOLVED that the Desert Mountain Charter SELPA 2024-25 Annual
Service Plan be approved as presented.

7.0 INFORMATION/ACTION
7.1 Appointment of Officers of the CAHELP JPA Governance Council — FY 2024-25 (ACTION)

Article IV of the CAHELP JPA Bylaws specifies that annually the Governance Council shall
organize, elect officers including a chair and vice-chair(s) from its members, with the secretary
designated pursuant to Article VI. The elected officers will assume their roles and responsibilities
as of July 1 of the next fiscal year. Discussion will center on the selection of these two officers.

7.1.1 BE IT RESOLVED that the selection of the chairperson of the CAHELP JPA
Governance Council be approved as presented.

7.1.2 BE IT RESOLVED that the selection of the vice-chairperson of the CAHELP JPA
Governance Council be approved as presented.

7.2 Nigro and Nigro 2022-2023 Audit Report

The annual audit of the financial statements of the governmental activities, the major fund and the
aggregate remaining fund of the CAHELP JPA.

7.2.1 BE IT RESOLVED that the 2022-23 Audit Report for CAHELP JPA from Nigro and
Nigro be approved as presented.

7.3 Proposed 2024-25 CAHELP, Desert Mountain SELPA, Desert Mountain Charter SELPA, and
Desert Mountain Children’s Center Budgets (ACTION)

The annual CAHELP, DMSELPA, DMCS and DMCC budgets for regional services administered
by the SELPA office include the primary services provided through program specialists/regional
services, X-pot, clinical counseling, SELPA regional services, and DMCC. In reviewing and
approving the budgets, the Governance Council designates and supports the staff and operational
expenses necessary to carry out the functions of the SELPAs as designated in the Local Plans.
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7.4

7.5

7.6

7.7

7.3.1 BE IT RESOLVED that the Proposed 2024-25 CAHELP, Desert Mountain SELPA,
Desert Mountain Charter SELPA, and Desert Mountain Children’s Center Budgets be
approved as presented.

Proposed 2024-25 Desert Mountain SELPA and Desert Mountain Charter SELPA Fee-for-Service
Rates (ACTION)

The CAHELP CEO will present the Proposed 2024-25 DMSELPA and DMCS Fee-for-Service
Rates Service Rates.

7.4.1 BE IT RESOLVED that the Proposed 2024-25 Desert Mountain SELPA and Desert
Mountain Charter SELPA Fee-For-Service Rates be approved as presented.

Low Incidence Ending Balance (ACTION)

The CAHELP CEO will propose the Low Incidence Ending Balance be used to reimburse charter
LEAs for low incidence costs incurred in 2023-24.

7.5.1 BE IT RESOLVED that the Low Incidence Ending Balance be used to reimburse
charter LEAs for low incidence costs incurred in 2023-24 be approved as presented.

One-year Pause of the Set-Aside Fund Contribution for Desert Mountain Charter SELPA Member
LEAs (ACTION)

The CAHELP CEO will propose a one-year pause of the set-aside contribution for the Desert
Mountain Charter SELPA members to maintain the balance of the fund.

7.6.1 BE IT RESOLVED that a one-year pause of the set-aside fund contribution for the
Desert Mountain Charter SELPA LEAs be approved as presented.

Desert Mountain Charter SELPA Applications for Membership FY 2024-25 (ACTION)

The Desert Mountain Charter SELPA has received two applications from Ballington Academy for
the Arts and Sciences — San Bernardino and Options for Youth — Victorville for membership into
the Charter SELPA for FY 2024-25. A discussion will occur regarding the potential applicants. A
recommendation for membership will be offered from the CAHELP, JPA administrative team and
the Desert Mountain Charter SELPA CEOs.

Ballington San Bernardino, a charter school, benefits from strong leadership by Superintendent
Doreen Mulz and a committed principal who fosters personal relationships with students and
families. The school has maintained a good standing within the Charter SELPA, focusing on the
whole child and achieving lower rates of behavior issues compared to non-charter schools. Their
SPED identification rate is below the statewide average, and they have a positive track record of
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8.0

implementing IEPs without complaints. Project-based learning, especially integrating arts and
science, is a cornerstone, with an emphasis on inclusion for students with disabilities. Despite
strengths, concerns include a lack of depth in some of their responses during the interview. They
currently depend on San Bernardino City for special education services, limiting flexibility. They
do have a plan for these services but may not know the costs associated with providing these
services. Additionally, space constraints hinder growth on their campus. Despite challenges,
leadership demonstrates a strong understanding of charter school operations and a commitment to
student success. Their campus is located near Norton Science and Language Academy. They also
have a sister Charter from El Centro that is a member of the DM Charter SELPA and is in good

standing.

Options for Youth - Victorville has three campuses and provides an alternative educational choice
for students who have struggled in traditional settings, focusing on holistic support for their
academic and social-emotional needs. With a strong emphasis on the transition to college or career,
they offer various instructional modalities, including virtual, small group, and independent study
formats. The school prioritizes meeting the needs of students with disabilities, offering
appointments and tutoring to support their Individualized Education Plans (IEPs). Options for
Youth actively engages with the community and offers job experience opportunities for students.
They have multiple campuses, offer meals and educational supplies, and prioritize enrollment and
seat time for students with special needs. However, challenges include the independent study
model's difficulty for students with disabilities, the potential high percentage of SPED students,
and limitations in meeting the needs of more severe or profound students. Additionally, there are
concerns about limited onsite PE for junior high students and disparities in in-person classes across
campuses for junior high students. Overall, DMSELPA provides support to Options for Youth
based on their dependent charter status with Victorville Union High School District. They also

attend various trainings offered by DMSELPA.

7.7.1 BE IT RESOLVED Ballington Academy for the Arts and Sciences — San Bernardino

application for membership be approved as presented.

7.7.2 BE IT RESOLVED Options for Youth — Victor Valley Charter application for

membership be approved as presented.

CONSENT ITEMS

It is recommended that the Governance Council consider approving several Agenda items as a Consent
list. Consent Items are routine in nature and can be enacted in one motion without further discussion.
Consent items may be called up by any Council Member at the meeting for clarification, discussion, or

change.
8.1 BE IT RESOLVED that the following Consent Items be approved as presented:

8.1.1 March 1, 2024 CAHELP JPA Governance Council Meeting Minutes.
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9.0

March 29, 2024 CAHELP JPA Governance Council Meeting Minutes.
2024-25 CAHELP JPA Governance Council Schedule of Meetings.

Approve the 2024-25 Council for Exceptional Children membership for Heidi Chavez
in the amount of $195.00.

Approve the 2024-25 California Association of Marriage and Family Therapists
(CAMFT) membership for Linda Llamas in the amount of $300.00.

Approve the 2024-25 SANDABS Memberships for the Desert Mountain SELPA and
the Desert Mountain Charter SELPA in an amount not to exceed $500.00 for each
SELPA.

Approve the 2024-25 Coalition for Adequate Funding for Special Education (CAFSE)
Letters of Agreement for Special Services for the Desert Mountain SELPA and the
Desert Mountain Charter SELPA in an amount not to exceed $1500.00 for each
SELPA.

Approve the 2024-25 SELPA Administrators of California Organizational
Memberships for the Desert Mountain SELPA and the Desert Mountain Charter
SELPA in an amount not to exceed $1660.00 for each SELPA.

Approve the Declaration of Low Incidence Equipment as Salvage or Surplus.

The Desert Mountain SELPA is seeking approval from the CAHELP JPA Governance
Council for the release to surplus or salvage of unassigned and/or obsolete low
incidence equipment currently in storage. All of the low incidence equipment
identified on the inventory report has been reviewed and determined to be unassigned
and/or obsolete.

CHIEF EXECUTIVE OFFICER AND STAFF REPORTS

9.1

9.2

Legislative Update

Pam Bender will provide a legislative update.

Compliance Update

Pam Bender will provide an update on compliance issues from the California Department of
Education including IEP Implementation and Monitoring, Compliance and Improvement
Monitoring (CIM) and levels of intervention.
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9.3

94

9.5

9.6

9.7

9.8

9.9

Care Solace Rates
Pam Bender will provide the offered 2024-25 Care Solace rates for review.
SELPA Funding Cap

Pam Bender will provide information on the SELPA Funding Cap. With the new CDE funding
requirement that is expected for only one year, it reads, “For 2023-24 FY, each SELPA shall at a
minimum, allocate SPED funding to all members equal to the total sum of base grant funding in
2022-23 multiplied by the sum of 1 + the inflation factor (8.22%) for 2023-24 and then multiplied
by the sum of 1 + the percent change in funded ADA of its member agencies.” The intent is to
ensure LEAs are funded at the same base rate as last year and if, after this calculation, there is a
shortfall per LEA the reason could be a result of the funding model and will be confirmed when
P-2 is certified at the end of June 2024.

Local Plan and California Education Code

Pam Bender will provide an update on the Local Plan and California Education Code.
Alternate Pathway Diploma

Pam Bender to review recent Alternate Pathway Diploma sub-committee plans.
Credentials Bridge Authorization

Pam Bender will share the SELPA plan for assisting member LEAs.

SEIS Transitional Update

Pam Bender will share an update for Web IEP data storage.

CALPADS Support

Pam Bender to share the support provided to LEAs and their Special Education Directors, MIS
staff, and CALPADs staff preparing for P2 certification.

10.0 INFORMATION ITEMS

10.1

Professional Learning Summaries

10.2  Resolution Support Services Summaries
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11.0

12.0

13.0

14.0

15.0

CLOSED SESSION

11.1  Public Employee Discipline/Dismissal/Release/Reassignment/Transfer/Resignation

11.2  Chief Executive Officer Evaluation

GOVERNANCE COUNCIL MEMBERS COMMENTS / REPORTS

CEO COMMENTS

MATTERS BROUGHT BY GENERAL PUBLIC

This is the time during the agenda when the CAHELP JPA Governance Council is again prepared to
receive the comments of the public regarding items on this agenda or any school related special education

1SSue.

When coming to the podium, speakers are requested to give their name and limit their remarks to five
minutes.

Persons wishing to make complaints against CAHELP JPA Governance Council personnel must have
filed an appropriate complaint form prior to the meeting.

When the CAHELP JPA Governance Council goes into Closed Session, there will be no further
opportunity for the general public to address the Council on items under consideration.

ADJOURNMENT

The next regular meeting of the CAHELP JPA Governance Council will be held on Friday, October 25,
2024, at 8:00 a.m., at the Desert Mountain Educational Service Center, Aster/Cactus Room, 17800
Highway 18, Apple Valley, CA 92307.

Individuals requiring special accommodations for disabilities are requested to contact Jamie Adkins at
(760) 955-3555, at least seven days prior to the date of this meeting.
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2024-25 Budget Assumptions

San Bernardino County Superintendent of Schools
Desert Mountain County Operated Special Education Program

2024-25 FFS Budget Summary

May 2024

Certificated FTE

- 2.5% COLA on salary Function
- Step and Column included in contracted salaries 1100 - Teacher 187.8
-7.75% increase on Medical 1200 - Pupil Support 15.8
- 2% increase on Dental, Vision and Life 1300 - Supervisor/Admin 14.01
- Employer paid statutory rates as follows: Total 217.61
- Medicare: 1.45%, SUI: .50%, Workers Comp: 2.51%
- STRS: 19.10%, PERS: 27.8%, Alt. Retirement: 2.25% Classified FTE
- Indirect Cost Rate: 7.56% Function
2100 - Instructional Aides 368.36
2200 - Pupil Support 40.00
2300/2400 - Clerical & Office Support 33.45
Total 441.81
2024-25 Fee-For-Service Budget Total FTE 659.42
Total Budgeted Expenditures| $ 82,907,174
Less Budgeted Offsetting Revenue| $ 15,656,677
2024-25 Excess Cost| $ (67,250,497)
2024-25 Proposed Fee-For-Service Rates
Related
SAl Services ) ) P Preschool Preschool
RATE 550% - SDC Sell')\llg:es Itinerant 1:1 Aide Interpreter - o Early Start
2024-25 Rate $ 28,748 | $ 5,878 | $ 5,407 | $ 58,200 | $ 103,903 | $ 2,872 |$ 26,105 | $ -
2023-24 Rate S 29,164 | S 5727 | S 6,447 | S 56,276 | $ 101,739 | $ 2,661 S 26,099 | S -
(et (LB 0 SAl Services ::rl\jitcz: Itinerant 1:1 Aide Interpreter Preschool Preschool Early Start
Calculate Rate | >50%-SDC oS ' ¥ Assessment sDC H
2024-25 Count 1175 2439 330 145 1 75 330 52
2023-24 Count 1023 1953 302 118 2 75 250 52

4/30/2024
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San Bernardino County Superintendent of Schools

Desert Mountain County Operated Special Education Program
2024-25 Proposed Budget

May 2024
10,
SAI SERVICES > 50% RELATED 1701 INTERPRETER PRESCHOOL PRESCHOOL SDC| EARLY START TOTAL
sDC SERVICES DIS AIDE SERVICES SERVICES ASSESSMENTS
RATE| $ 28,748 | $ 5,878 [ $ 5,407 | $ 58,200 | $ 103,903 | $ 2,872 $ 26,105 | $ -

EXPENSE

Certificated Salaries 13,390,888 5,397,313 1,075,822 - - 129,132 2,717,124 378,829 23,089,108
Classified Salaries 7,530,247 2,790,084 136,542 3,934,317 63,758 - 1,803,188 35,533 16,293,669
Employee Benefits 11,746,431 3,482,167 558,374 3,037,504 41,251 55,405 2,687,661 161,704 21,770,497
Books & Supplies 160,734 26,400 5,400 - - 600 60,547 1,800 255,481
Services & Other Operating Expenditures 1,423,019 2,841,588 33,015 1,585,060 345 2,461 234,109 17,218 6,136,815
Capital Outlay - - - - - - - - -
Subtotal 34,251,319 14,537,552 1,809,153 8,556,881 105,354 187,598 7,502,629 595,084 67,545,570
% of subtotal 0.51159 0.21714 0.02702 0.12781 0.00157 0.00280 0.11206 N/A

Allocated Cost 4,844,725 2,056,284 255,898 1,210,340 14,902 26,535 1,061,220 64,458 9,534,361
Subtotal 1000-6000 costs 39,096,044 16,593,836 2,065,051 9,767,221 120,256 214,133 8,563,849 659,542 77,079,931
Indirect Cost @ 7.56% 2,955,661 1,254,494 156,118 738,402 9,091 16,188 647,427 49,861 5,827,243
TOTAL EXPENSE 42,051,705 17,848,330 2,221,169 10,505,623 129,347 230,322 9,211,276 709,403 82,907,174
REVENUE

LCFF Distribution (based on % of total expense of applicable program) 0.57798 0.24532 0.03053 0.14439 0.00178

Local Control Funding Formula Revenue 8,272,222 3,511,043 436,938 2,066,619 25,445 14,312,267
Federal Preschool 4,860 194,370 199,230
Preschool Local Entitlement Allocation 10,060 402,351 412,411
Part C Early Intervention 37,210 37,210
Infant 0 0
Infant I-50 Apportionment 629,050 629,050
Infant Discretionary 66,509 66,509
Contribution for Needles Nursing Services 0
Contribution from Unrestricted 0 0
TOTAL REVENUE: $ 8,272,222 | $ 3,511,043 | $ 436,938 [$ 2,066,619 | $ 25,445 | $ 14,921 | $ 596,720 | $ 732,769 [ $ 15,656,677
Excess Cost Per Program (33,779,482) (14,337,287) (1,784,231) (8,439,004) (103,903) (215,401) (8,614,555) 23,366 (67,250,497)
(Estimated Number of Services for 2024-25) 1,175 2,439 330 145 1 75 330 52

2024-25 Proposed Rates $ 28,748 $ 5878 $ 5,407 $ 58,200 $ 103,903 $ 2,872 $ 26,105 $ -

2023-24 FFS Rates $ 29,164 $ 5727 $ 6,447 $ 56,276 $ 101,739 $ 2,661 $ 26,099 -




Desert Mountain Special Education Local Plan Area (760)552-6700
M 17800 Highway 18 @ (760)242-5363

D M S E L P B Apple Valley, CA 92307-1219 ® www.cahelp.org

Desert Mountain SELPA Local Plan - Updates for 2024-2025

Section B: Governance and Administration
Special Education Local Plan Area

— —— e

Special Education Local Plan Area - Local Plan Requirements

e 12 items:
o Desert/Mountain SELPA —» Desert Mountain SELPA or DMSELPA
o Desert/Mountain Charter SELPA — Desert Mountain Charter SELPA or DMCS

e Overview of SELPA roles and responsibilities - No Changes
o Geographical area, Policy making, COE role, CAC, Stakeholder roles and interactions with
SELPA, Monitoring of programs, funding and allocation of funds, low incidence equipment and
services, AU role

Policies Procedures and Programs
e 21 ltems:
o Specific Policy and Procedures Addressed
o Location of the Policy
o Title of Document

Administration of Regionalized Operations and Services

o 17 ltems
o Specific requirements in the descriptors to include:
o Direct instructional support provided by program specialists,

o Respective roles of the RLA/AU
0 Role of the Chief Executive Officer/SELPA Director,
0 Role of Individual LEAs.

« #16. Fiscal administration and the allocation of state and federal funds pursuant to
EC Section 56836.01-The SELPA Administrator's responsibility for the fiscal
administration of the annual budget plan; the allocation of state and federal funds;
and the reporting and accounting of special education funding.

e ERMHS funding agreement through Governance Council

Special Education Local Plan Area Services
e Gitems
o Description of Early Childhood Programs, parent concerns, Dispute resolution process, referral
process for Special Education, process for NPA and NPS, Option for FAPE

o Require more specific description programs and services


http://www.cahelp.org/

Special Education Local Plan Area (SELPA) Local Plan

SELPA | Desert Mountain SELPA - 3601 Fiscal Year | 2024-25

LOCAL PLAN
Section B: Governance and Administration

SPECIAL EDUCATION LOCAL PLAN AREA

California Department of Education

Special Education Division

CDE Form Version June 2022
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B. Governance and Administration
California Education Code (EC) sections 56195 et seq. and 56205
Participating Local Educational Agencies

Participating local educational agencies (LEASs) included in the Special Education Local Plan Area
(SELPA) local plan must be identified in Attachment I.

Special Education Local Plan Area—Local Plan Requirements

1. Describe the geographic service area covered by the local plan: [EC 56195.1(d); EC
56195.1(a)(1); EC 56211, EC 56212]

The Desert Mountain Special Education Local Plan Area (SELPA) is located in the Desert/
Mountain region of San Bernardino County. The Desert Mountain SELPA comprises local
education agencies (LEAs), encompassing LEA charter schools and charter schools of the
district spanning over 20,100 square miles, the Desert Mountain SELPA's LEAs extend from the
summit of the Cajon Pass to the Arizona border, and also encompass San Diego County, where
several of our charter schools are situated.

2. Describe the SELPA regional governance and administrative structure of the local plan. Clearly
define the roles and structure of a multi-LEA governing body, or single LEA administration as
applicable: [EC 56195.1(b)(1)-(3)(c); EC 56205(a)(12)]

The Desert Mountain SELPA regional governance and administrative structure of the
local plan falls under the governance and administrative structure of the California
Association of Health and Education Linked Professions (CAHELP) Joint Powers
Authority (JPA). CAHELP JPA operates the departments of the Desert Mountain
SELPA, Desert Mountain Charter SELPA, and Desert Mountain Children's Center (a
mental health component). CAHELP JPA is a consortium of local school districts within
our geographical region and charter LEAs in our region and in San Diego County.
Participating LEAs of the Desert Mountain SELPA have joined in a cooperative effort to
provide for the coordinated delivery of programs and services, and to assure equal
access to such programs and services to eligible individuals with disabilities requiring
special education within the Desert Mountain SELPA. The CAHELP JPA Governance
Council is the governing board of the Desert Mountain SELPA and shall adopt policies
for the Desert Mountain SELPA and participating LEAs. The policies and procedures
adopted by the CAHELP JPA Governance Council under the authority of the adopting
LEA boards have the same status and authority as other LEA board policies. In
adopting the Local Plan, each LEA agrees to carry out the duties and responsibilities
assigned to each agency, or which may be designated at a later date through
agreement/policy of the participating LEAs. Participating agencies may enter into
additional contractual arrangements to meet the requirements of applicable federal and
state.

Some Charter LEAs are outside the geographic boundaries of the Desert

CDE Form Version June 2022 Page B-1 of 54
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Mountain SELPA. The CEOs of all of the LEA Charters outside of the
geographic boundaries are responsible for the management and supervision of
all special education program operations. To this end, the Desert Mountain
SELPA will provide technical assistance in ensuring that the out of geographic
Charter LEAs have the support necessary to fulfill their legal obligations under
California Ed Code, IDEA, and other applicable laws, and Desert Mountain
SELPA policies and procedures. The function of the Desert Mountain SELPA
and participating LEAs is to provide quality educational programs and services
appropriate to the needs of each eligible student with a disability who is enrolled
within the Desert Mountain SELPA. The Responsible Local Agency (RLA)
Superintendent, LEA Superintendents and CEOs of the LEA Charters are
responsible for the management and supervision of all special education
program operations within the Desert/ Mountain SELPA. All such programs are
to operate in a manner consistent with the funding provisions of the California
Education Code, the Individuals with Disabilities Education Act (IDEA), other
applicable laws, and Desert Mountain SELPA policies and procedures.

The Local Plan is a joint effort of the CAHELP JPA, San Bernardino County
Office of Education (SBCOE), and participating LEAs, including Charter LEAs
outside the geographic boundaries of the Desert Mountain SELPA. SBCOE is
also known as the Office of the San Bernardino County Superintendent of
Schools (SBCSS) and will be referred to in this document as SBCOE. SBCOE is
presently designated as the Responsible Local Agency (RLA) and
Administrative Unit (AU) for the Desert Mountain SELPA and the CAHELP JPA
Governance Council. The CAHELP JPA Governance Council may change the
RLA and AU at its discretion and in accordance with California law.

Participating LEAs work in cooperation with SBCOE to ensure that all eligible
students with disabilities enrolled in alternative education programs including,
but not limited to, alternative schools, charter schools, opportunity schools and
classes, community day schools, community schools, and juvenile court schools
within the Desert Mountain SELPA will have access to appropriate special
education programs and related services. The Desert Mountain SELPA will
ensure and provide support to the LEAs that are out of the geographic area to
ensure that all eligible students with disabilities enrolled in alternative education
programs have access to appropriate special education programs and related
services.

All structural changes within the organization of the Desert Mountain SELPA,
including changes in governance, are decided through deliberations of the
CAHELP JPA Governance Council. All conflicts are ultimately resolved through
deliberations of the CAHELP JPA Governance Council. However, most
concerns are managed within various committee interactions. The Desert
Mountain SELPA Steering/Finance committee examines program issues,
staffing needs, fiscal issues and advises the CAHELP JPA Governance Council
regarding adoption of the Annual Service Plan and the Annual Budget Plan. If
necessary, recommendations regarding policies, procedures, and the
implementation of the Local Plan can be given to the CAHELP CEO for ultimate
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consideration by the CAHELP JPA Governance Council.

The Desert Mountain SELPA is governed by the CAHELP JPA Governance
Council. The CAHELP JPA Governance Council shall be advised by the
CAHELP CEO who shall, in turn be advised by the Desert Mountain SELPA
Steering/Finance Committee and the Community Advisory Committee (CAC).
The CAHELP CEO is responsible to ensure that all aspects of the approved
Desert Mountain SELPA Local Plan are implemented according to the approved
California Department of Education (CDE) Local Plan and by the CAHELP JPA
Governance Council.

CAHELP JPA Governance Council

The CAHELP JPA Governance Council shall consist of the Superintendent/CEO
representing each of the LEA members of the Desert Mountain SELPA, and two
(2) CEO representatives from the Desert Mountain Charter SELPA. A CEO
representing multiple LEAs shall count as a single member of the CAHELP JPA
Governance Council. Each member of the CAHELP JPA Governance Council
may designate, in writing, an alternate representative, including but not limited
to, another member of the CAHELP JPA Governance Council ("proxy"), if the
Superintendent/CEOQ is unable to attend a meeting, the designated alternate
representative or designee shall have the full authority of the designating
Superintendent/CEOQ for the purpose of decision-making. Such a designation
must be received by the CEO prior to the commencement of a scheduled
meeting of the CAHELP JPA Governance Council and shall be good only for
that meeting. One-third (1/3) of the members, represented in person or by proxy,
shall constitute a quorum at a meeting of members.

The CAHELP JPA Governance Council is empowered to establish or to
participate in the establishment of a system for determining the responsibility of
member agencies for the education of each individual with disabilities. The
CAHELP JPA Governance Council is also empowered to designate an
administrative entity to perform such regionalized functions as the receipt and
distribution of all Desert Mountain SELPA funds. This may also include the
provisions of administrative support, and coordination of the implementation of
the Local Plan for the education of children with disabilities, and to undertake
such ancillary and related programs as determined by the CAHELP JPA
Governance Council. The CAHELP JPA Governance Council shall determine all
policy matters for the CAHELP JPA.

Policies governing the Desert Mountain SELPA shall be adopted by the
CAHELP JPA Governance Council and are included as part of the Local Plan.
Input may be received from parents, staff, public and nonpublic agencies, and
members of the public at large. Individuals wishing an opportunity to address the
Desert Mountain SELPA Steering/Finance Committee and/or the CAHELP JPA
Governance Council on a particular agenda item or have the Desert Mountain
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Steering/Finance Committee and/or the CAHELP JPA Governance Council
consider a topic, are invited to complete a Request to Address either the Desert
Mountain Steering/Finance committee and/or the CAHELP JPA Governance
Council form.

The CAHELP JPA Governance Council shall review the Desert Mountain
SELPA Local Plan and recommend modifications on an annual basis or as
necessary. The CAHELP CEO and Desert Mountain SELPA Steering/Finance
Committee shall assist the CAHELP JPA Governance Council with these
reviews.

The CAHELP JPA Governance Council may initiate and carry on an activity or
may otherwise act in any manner which is not inconsistent with or preempted by
law, and which is not in conflict with the purposes for which the Desert Mountain
SELPA is established.

The CAHELP JPA Governance Council shall have responsibility for overall
management and direction of the Local Plan development, implementation, and
operation. CAHELP JPA Governance Council members shall be involved in the
budget review and approval process for the Local Plan. SBCOE as the current
RLA, and any successors or later RLA, shall have responsibility for employing
the number and type of Desert Mountain SELPA staff to meet the program and
service requirements necessary for the implementation of the Local Plan as
determined by the CAHELP JPA Governance Council.

Responsibilities of the CAHELP JPA Governance Council

The CAHELP JPA Governance Council, with direction from the LEA governing
boards, shall be responsible for the following areas of Local Plan administration
and shall act to:

A. Establish operational procedures and make decisions on any matters
regarding implementation, administration, and operation of special
education programs in accordance with the Local Plan;

B. Review and approve all Desert Mountain SELPA policies, procedures,
standards, and guidelines;

C. Review, approve, and monitor the allocation of special education funds
to LEAs through the Annual Budget Plan process;

D. Review, approve, and monitor all budgets assigned to the Desert
Mountain SELPA office;

E. Provide leadership to the Desert Mountain SELPA regarding the
development, revision, implementation, and review of the Local Plan;

F. Select and recommend to the Superintendent of the RLA, a qualified
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candidate to the employed as the CAHELP CEO;
G. Evaluate the performance of the CAHELP CEO;

Plan and allocation of special education funds;

guidance to the CAHELP CEO;

the Superintendent of the RLA;

Governance council for consideration;

L. Approve interagency agreements;

Committee;

agencies and individuals;

LEAs;

needs are identified within the Desert Mountain SELPA.

H. Determine and provide direction related to the personnel, program, and
service requirements necessary for the implementation of the Local

I. Meet as often as necessary during the year to implement the business of
the Desert Mountain SELPA and to provide the necessary direction and

J. Provide direction, consultation, and technical assistance to the LEAs and

K. Provide a consistent forum to develop, review, and approve policy
recommendations, which are submitted to the CAHELP JPA

M. Designate participants for the Desert Mountain SELPA Steering/Finance

N. Establish and promote a Community Advisory Committee (CAC).

O. Receive recommendations from the CAC, Desert Mountain SELPA
Steering/Finance Committee, LEA boards, and other concerned

P. Decide disputes, if any, between participating LEAs that arise concerning
special education related matters or related to the interpretation of the
Local Plan and other agreements or policies between or among the

Q. Annually evaluate the Local Plan implementation and operations; and

R. Undertake such additional activities as permitted under the JPA
Agreement and Bylaws, California law, and the Local Plan.

Desert Mountain SELPA Steering and Finance Committee
Each participating LEA shall appoint an appropriate administrator of special education
programs and an administrator who is knowledgeable in the area of special education
finance to membership of the Desert Mountain SELPA Steering and Finance Committee.
The Desert Mountain SELPA Steering and Finance Committee may be requested by the
CAHELP JPA Governance Council to provide advice or assistance in other areas as

The Desert Mountain SELPA Steering and Finance Committee meets on a regular basis.
The CAHELP CEO or designee serves as the Chairperson of the committee and is
responsible for providing timely written notice of the meeting and agenda, minutes for the
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meeting, and additional documentation as needed to provide informed decision-making.

The duties of the Desert Mountain SELPA Steering and Finance Committee include, but
are not limited to, the following:

A. Provide information and recommendations for the development, modification, and

B.

implementation of the Local Plan to the CAHELP JPA Governance Council;

Develop and implement forms and procedures for the identification, referral,

assessment, IEP development, and special education service delivery to
individuals with disabilities as established by the Local Plan;

. Develop procedures and recommendations for programs and services for review,

modification, and approval by the CAHELP JPA Governance Council;

. Develop, review, and/or modify an annual budget for Desert Mountain SELPA

operations, including Regional Services, Program Specialists, and other Desert
Mountain SELPA administrative budgets prior to review, modification, and
approval by the CAHELP JPA Governance Council;

. Recommend and monitor staff development training programs, including parent

education activities;

. Provide recommendations for membership for the CAC;

G. Develop, review, and/or modify the Annual Service Plan prior to adoption by the

H.

CAHELP JPA Governance Council;

Develop, review, and/or modify the Annual Budget Plan prior to adoption by the
CAHELP JPA Governance Council;

I. Provide information and recommendations for the development, modification, and

implementation of the Desert Mountain SELPA funding allocation plan to the
CAHELP JPA Governance Council; and,

J. Review and make recommendations to the CAHELP JPA Governance Council

regarding decisions that impact the finances of LEAs.

K. Review, modify, and recommend an annual budget for SELPA operations,

including Regional Services, Program Specialists, and other SELPA administrative
budgets prior to review, modification, and approval by the CAHELP JPA
Governance Council.

In addition to carrying out the responsibilities identified in the Local Plan, the Desert
Mountain SELPA Steering and Finance Committee may choose to form subcommittees to
focus on special issues. Such subcommittees shall report to the Desert Mountain SELPA
Steering and Finance Committee, or CAHELP JPA Governance Council, as appropriate.

Distribution of Federal and State Funds
All federal and state special education funds shall be allocated to the Desert Mountain
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SELPA AU for distribution to LEAs according to an approved special education funding
allocation plan. Any changes to the allocation of federal and state special education funds
shall be made by the CAHELP JPA Governance Council as permitted under the CAHELP
JPA Agreement and Bylaws, and California and federal law.

Responsibilities for Distribution of Federal and State Funds

A. The governing boards of the LEAs participating in the Desert Mountain SELPA have
agreed that students with disabilities will be provided with appropriate special education
services. The CAHELP JPA Governance Council has been designated the authority to
determine the distribution of all federal and state special education funds in order for
LEAs to carry out their responsibilities. The AU shall be responsible for the distribution of
funds according to an approved special education funding allocation plan. The CAHELP
CEO is responsible to ensure that the funds are distributed in accordance with the
funding allocation plan.

The Desert Mountain SELPA Steering/Finance Committee shall participate in the
development of the Annual Budget Plan for review and approval by the CAHELP JPA
Governance Council. The Annual Budget Plan shall be distributed to the LEAs and the
CAC upon approval by the CAHELP JPA Governance Council.

State and federal funds are deposited from the San Bernardino County Treasury into the
County School Service Fund (AU), unless otherwise directed by the CAHELP JPA
Governance Council. The Desert Mountain SELPA provides an annual allocation plan to
SBCOE for distribution of state and federal funds to the LEAs according to the approved
schedule of disbursement.

B. Monitoring the Use of State and Federal Funds

Funds allocated for special education programs shall be used for services to students with
disabilities. Federal funds under Part B of IDEA may be used for the following activities to
develop and implement a fully integrated and coordinated services:

1. For the costs of special education and related services and supplementary aids and
services provided in a general education class or other education-related setting to a
student with a disability in accordance with the IEP for the child, even if one or more
nondisabled children benefit from these services.

2. The CAHELP CEO, with the assistance of the Desert Mountain SELPA Steering/
Finance Committee, and the AU shall be responsible to monitor on an annual basis
the appropriate use of all funds allocated for special education programs. Final
determination and action regarding the appropriate use of special education funds
shall be made by the CAHELP JPA Governance Council through the Annual Budget
Plan process.

The Desert Mountain SELPA monitors the distribution and appropriate use of funds and
shares this information with the Desert Mountain SELPA Steering/Finance Committee.
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When necessary, meetings are held with individual LEAs for the purpose of monitoring
funds.

The Desert Mountain SELPA is responsible for the preparation of program and fiscal
reports requested by the State. The CAHELP CEO shall be permitted to monitor the
LEAs special education program implementation to ensure compliance in all areas
including finance, service delivery, and legal requirements. If the CAHELP CEO or
designee determines that an LEA is not compliant and/or not operating in a fiscally
responsible manner, the CAHELP CEO may require that the responsibility for resulting
costs be borne by the LEA or take such other action as may be required to remedy the
matter. The LEA will have the right to appeal any such determination to the CAHELP JPA
Governance Council. The decision of the CAHELP JPA Governance Council shall be
final.

Procedures for Changes in CAHELP JPA Governance Structure

Any changes in the governance structure of the Desert Mountain SELPA are subject to
specific provisions of California Education Code 56140, 56195, et. seq., 56195.1 et seq.,
and 56202 et seq.

1. Any LEA may elect to pursue an alternative option from those specified in California
Education Code 56195.1 by notify CDE, Desert Mountain SELPA, and the San
Bernardino County Superintendent of Schools at least one year prior to the date
the alternative plan would become effective (California Education Code
56195.3(b)).

a. Each participating LEA will cooperate with the County office and other LEAs
in the DMSELPA in planning its option under California Education Code §
56195.1, and notify the department, impacted special education local plan
areas, and participating County offices of its intent to elect an alternative
option at least one fiscal year prior to the proposed effective date of the
implementation of the alternative plan. Any such plan will be submitted to
the County office for review in accordance with guidelines approved by the
CAHELP JPA Governance Council. Any LEA initiating a proposal to
withdraw from the DMSELPA shall bear the total cost of consultants
retained to provide a thorough analysis of legal or fiscal implications caused
by such proposed action. In addition, any due process costs associated
with a withdrawal from the DMSELPA shall be borne entirely by the LEA
initiating the change.

2. Any alternative plan of an LEA is subject to the approval of the San Bernardino
County Superintendent, which would have LEAs as participating agencies in the
alternative plan (California Education Code 56195.1).

3. Approval of a proposed alternative plan by the appropriate County
Superintendent(s) must be based on the capacity of the LEA(s) to ensure that
special education programs and services are provided to all children with
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disabilities (California Education Code 56140 (b)).

4. If the County Superintendent does not approve an alternative plan, the County
Office shall return the plan with comments and recommendations to the LEAs. The
LEAs participating in the alternative plan may appeal the decisions to the
Superintendent of Public Instruction (California Education Code 56140(b)(2)).

Any alternative plan to be submitted by an LEA or group or LEAs currently participating in the Desert
Mountain SELPA must meet the standards established by the State Board of Education.

3. Describe the SELPA's regional policy making process. Clearly define the roles of a multi-LEA
governing body, or single LEA administration as applicable related to the policy making
process for coordinating and implementing the local plan: [EC 56195.7(i)(j)(1)(2)]

The CAHELP JPA Governance Council is the governing board of the Desert Mountain
SELPA and shall adopt policies for the Desert Mountain SELPA and participating LEAs.
The policies and procedures adopted by the CAHELP JPA Governance Council under
the authority of the adopting LEA board have the same status and authority as other LEA
board policy. All proposed policies are vetted through the Desert Mountain SELPA
Program Team. Policies are then taken to the Desert Mountain SELPA Steering and
Finance committee for review, input, and approval. The final phase of the policy making
is with the CAHELP JPA Governance Council reviewing, providing input and approval.

Opportunities for parent, community input are made through the Desert/Mountain Steering/
Finance Committee meetings and the CAHELP JPA Governance Council meetings.

4. Clearly define the roles of the County Office of Education (COE) as applicable, and/or any
other administrative supports necessary to coordinate and implement the local plan: [EC
56195.1(c); EC 56205(a)(12)(D)(i); EC 56195.5]

SBCSS is designated as the Responsible Local Agency (RLA) and Administrative Unit
(AU) for the Desert Mountain SELPA.

A. Responsibilities of the RLA

The RLA shall be responsible for functions as specified under California Education
Code 56195.1(c)(2) such as, but not limited to:

1. Receipt and distribution of regionalized services funds as approved by the
CAHELP JPA Governance Council. An overall budget for all special education
services and programs for the Special Education Local Plan Area shall be
prepared under the direction of the CAHELP CEO. The Desert Mountain SELPA
Steering and Finance Committee shall also provide assistance in the
development of the annual income and expenditure budgets for the Desert
Mountain SELPA. The budget shall be submitted to the CAHELP JPA
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Governance Council by the CAHELP CEO for review and approval;
2. Provision of administrative support;
3. Coordination and implementation of the Local Plan;

4. Receipt and distribution of special education funds to LEA accounts for the
operation of special education programs and services according to the Special
Education Funding Allocation Plan approved by the CAHELP JPA Governance
Council;

5. Receipt and distribution of special education funds to accounts exclusively
designated for the Desert Mountain SELPA use; and

6. The employment of staff as designated by the CAHELP JPA Governance Council
to support the Desert Mountain SELPA functions.

The Desert Mountain SELPA office is designated as the entity responsible for the
administration of the Local Plan and assuring that the Desert Mountain SELPA is in
compliance with all applicable laws and regulations.

B. Selection, Employment, and Evaluation of the Desert Mountain SELPA Staff

The governing boards of each of the participating LEAs agree to invest in the
CAHELP JPA Governance Council with the responsibility of designating an
appropriate agency as the RLA for the administration of the Local Plan and its
implementation. The boards assure that the CAHELP JPA Governance Council
shall indemnify the need for and designate the positions necessary for the
operation of the Desert Mountain SELPA functions according to this Local Plan.

The CAHELP CEO shall be responsible for recommending the employment of
Desert Mountain SELPA personnel to carry out those functions described in the
Local Plan.

The CAHELP JPA Governance Council shall be responsible for designating the
staff to support the functioning of the Desert Mountain SELPA. In reviewing and
approving the Desert Mountain SELPA budgets on an annual basis, the CAHELP
JPA Governance Council designates the staffing for the Desert Mountain SELPA
office upon recommendation of the CAHELP CEO.

Desert Mountain SELPA staff shall be employed by the RLA and supervised by
the CAHELP CEO according to the RLA's policy and practices. The CAHELP
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CEO shall use a selection process that is in accordance with the law and
personnel policies of the RLA. Desert Mountain SELPA employed personnel shall
be subject to the administrative procedures and policies in operation with SBCSS
including but not limited to, hiring, supervision, evaluation, and discipline. In
addition, contract negotiations shall follow County established procedures for all
applicable Desert Mountain SELPA employed personnel.

C. CAHELP CEO

The fundamental role of the CAHELP CEO is to provide leadership and facilitate
and decision-making process regarding the implementation of the Desert Mountain
SELPA Local Plan. The CAHELP CEOQO's role includes the provision of information,
specific services identified by the CAHELP JPA Governance Council, technical
assistance, leadership, and arbitration in support of the participating LEAs. It is the
CAHELP CEO's responsibility to represent the interest of the Desert Mountain
SELPA as a whole without promoting any particular LEAS' interest over the interest
of any other agency. In the event there are differences of opinions and/or positions
on issues, it is the CAHELP CEOQ's responsibility to mediate a reasonable
resolution of the issue(s).

The CAHELP JPA Governance Council shall be responsible for the selection,
direction, discipline, and evaluation of the CAHELP CEO. The CAHELP JPA
Governance Council shall be assisted in the hiring and selection process by the
RLA.

The CAHELP CEO is subject to the RLA's policies and procedures for day-to-day
operations, but receives direction from, and is responsible to, the CAHELP JPA
Governance Council. The CAHELP CEO is evaluated by a joint committee
comprised of the Chair of the CAHELP JPA Governance Council and at least two
other superintendents/CEOs from the CAHELP JPA Governance Council. The
evaluation is confirmed by a vote of the CAHELP JPA Governance Council.

The CAHELP CEO shall have the responsibility for the coordination of all Desert
Mountain SELPA activities.

Desert Mountain SELPA Staff

The CAHELP JPA Governance Council shall be responsible for designating the
employees to support the functioning of the Desert Mountain SELPA. In reviewing and
approving the Desert/ Mountain SELPA budgets on an annual basis, the CAHELP JPA
Governance Council designates the employees for the Desert Mountain SELPA office
upon recommendation of the CAHELP JPA CEO.
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4. Provide coordination, consultation, and program development in one or more specialized areas of
expertise.

Desert Mountain SELPA employees shall be employed by the Responsible Local
Agency (RLA) and supervised by the CAHELP JPA CEO according to the RLA's policy
and practices. The CAHELP CEO shall use a selection process that is in accordance
with the law and personnel policies of the RLA.

The supervision of the Desert Mountain SELPA will be determined by the CAHELP CEO.
An organizational chart showing the staff to be supervised by the members of the Desert
Mountain SELPA management team will be provided to the CAHELP JPA Governance
Council annually.

Program Managers
The Desert Mountain SELPA employs Program Managers for various departments within
our organization. The departments may include but are not limited to:

e Resolution Support Services

¢ Regional Professional Learning

e Career Technical Education

¢ Prevention and Early Intervention

e Compliance

Program Specialist

The role and function of the program specialist are defined by Section 56368 of the
California Education Code. The governing boards of the local education agencies have
identified the importance of program specialists in the Desert Mountain SELPA Local
Plan. That document defines their duties as follows:

1. Observe, consult with, and assist, in accordance with local education agency procedures,
special education teachers, and support staff; including those out of geographic
boundaries.

2. Plan programs, coordinate curricular resources, and share in the evaluation of the
effectiveness of programs for children with disabilities; including those that are out of
geographic boundaries.

3. Assist with local education agency staff development, program development, and innovation
of special methods and approaches.

5. Does the SELPA have policies and procedures that allow for the participation of charter
schools in the local plan? [EC 56207.5]

(®Yes ("No
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6. Identify and describe the representation and participation of the SELPA community advisory
committee (CAC) pursuant to EC Section 56190 in the development of the local plan: [EC
56194(a)(b)(d); EC 56195.9(a)]

Each participating member LEA of the Desert Mountain SELPA, including those that
are out of geographic boundaries, shall appoint representatives to the CAC for the

purpose of:

1. Advising the CAHELP CEO regarding the development, amendment, and
review of the Local Plan;

2. Recommending annual priorities to be addressed by the plan;

3. Assisting in parent education;
4. Encouraging community involvement;
5. Fulfilling such other responsibilities as designated in the Local Plan;

Each CAC representative shall be responsible to the governing board of their
respective LEA. All areas of responsibility related to the Local Plan shall be
implemented through regularly scheduled meetings of the CAC. Representatives
from out of geographic area LEAs may participate in CAC activities through video or

telephone conference.

Procedures for CAC appointment

The CAC shall be composed of members approved by their participating LEA governing
board. At least fifty-one percent of the members shall be parent of students with disabilities.
Members shall include the following:

1. Parents - A majority of the CAC membership is comprised of parents of students
enrolled in LEAs participating in the Local Plan, including those that are out of
geographic boundaries. A majority of these parent members shall be parents of

students with disabilities;

2. School Personnel - School related members of the CAC include general
education classroom teachers, special education classroom teachers, and
other school personnel;

3. Students with disabilities enrolled in special education programs;

4. Representatives of public and private agencies;

5. Others - Persons concerned with students with disabilities; and

6. One member shall be appointed by the Desert Mountain SELPA Steering/

Finance Committee.

Responsibilities of the CAC

The CAC shall serve in an advisory capacity to the Desert Mountain SELPA and shall act
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to:

=Y

. Improve communications among students with disabilities, their parents/guardians,
and LEA staff;

2. Increase public awareness and understanding of the unique educational needs of
students with disabilities by communicating with LEAs, the Desert Mountain
SELPA, and legislative staff members;

3. Advise local, county, and state officials of the development, operation, and review
of the Local Plan;

4. Provide a support group and forum for students with disabilities and their parents/
guardians where they may express their needs and concerns regarding their
children's education;

5. Conduct parent orientation, education training programs for individuals or groups as
a means of increasing support for improved educational opportunities for all
students;

6. Advise the CAHELP CEO and Desert Mountain SELPA Steering/Finance
Committee regarding the development and review of the Local Plan and review of
programs under the Local Plan;

7. Make recommendations on annual priorities to be addressed under the Local Plan
to the Desert Mountain SELPA Steering/Finance Committee;

8. Assist in parent education and training. Recruit parents and other volunteers who
may contribute to the implementation of the Local Plan;

9. Encourage public involvement in the development and review of the Local Plan;

10. Act in support of students with disabilities. Serve as liaison between the CAHELP
CEO and the local communities;

11. Encourage regular attendance in all school programs. Assisting in parent
awareness of the importance of regular school attendance;

12. Submit an annual written report to the CAHELP CEO and the Desert Mountain
SELPA Steering/Finance Committee regarding progress of CAC projects;

13. Submit an annual written report to the CAHELP JPA Governance Council. Apprise
the CAHELP JPA Governance Council, as needed, on matters of community
concern;

14. Become familiar with the laws pertaining to special education and students with
disabilities; and

Other duties and responsibilities as assigned by the CAHELP JPA Governance Council.
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7. Describe the SELPA's process for regular consultations regarding the plan development with
representative of special education and regular education teachers, and administrators
selected by the groups they represent and parent members of the CAC: [EC 56205(a)(12)(E);
EC 56205(b)(7)]

The following outlines the roles of the various governing bodies in development, implementation
and review of the Local Plan:

A. The RLA is responsible for the coordination and implementation of the Desert Mountain
SELPA Local Plan

B. The CAHELP Governance Council with the direction of LEA governing boards, is responsible
for:

» Establishing operational procedures and making decisions on any matters regarding
implementation, administration, an operation of special education programs in accordance with
the local plan.

* Provide a consistent forum to develop, review, and approve policy recommendations, which are
submitted to the CAHELP JPA Governance Council for consideration;

* Review and approve all Desert Mountain SELPA policies, procedures,
standards, and guidelines;

* Provide leadership to the Desert Mountain SELPA regarding the development, revision,
implementation, and review of the Local Plan;

» Establish and promote a Community Advisory Committee (CAC);
* Annually evaluate the Local Plan implementation and operations;

* Receive recommendations from the CAC, Desert Mountain SELPA Steering/Finance
Committee, LEA boards, and other interested agencies and individuals;

* Review the recommendations of the Operations Cabinet and the CAC Local Plan Committee
regarding the Local Plan;

* Review drafts of the Local Plan;
* Provide input from the LEA and their respective governing boards;

* Review and approve the final plan for submission to the local governing boards for approval.

C. Steering/Finance Committee:
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* Provide information and recommendations for the development, modification, and
implementation of the Local Plan to the CAHELP JPA Governance Council;

* Provide recommendations for membership to the CAC;
coordinates the development, implementation and review of the Local Plan.
D. LEA Governing Boards are responsible for:

» Review and approve the Desert Mountain SELPA Local Plan for special education prior to
approval by the State Board of Education.

E. The CAHELP CEO is responsible to:

» Review the input of the CAC Local Plan Committee regarding the Local Plan;
* Review drafts;

* Provide input;

» Make recommendations to the SELPA Superintendents' Policy Council;

* Review the final plan before submission.

D. The Community Advisory Committee (CAC) collaborates with the CAHELP CEO and key
stakeholder groups in development of the Local Plan.

E. Evidence of the process for development of the Local Plan is determined by:

* Dates of CAC Local Plan Committee to discuss/review revisions to the Local Plan

 Dates of CAC public meetings where drafts were reviewed/discussed

* Minutes from the DMSELPA Steering/Finance Committee where drafts of the Local Plan were
reviewed/discussed

* Minutes from the CAHELP Governance Council meetings where drafts of the Local Plan were
reviewed/discussed/approved.

* Minutes from the Local Plan Workgroup Committee where drafts of the Local

Plan were reviewed/discussed.

8. Identify and describe the responsible local agency (RLA), Administrative Unit (AU), or other
agency who is responsible for performing tasks such as the receipt and distribution of funds,
provision of administrative support, and coordination and implementation of the plan: [EC
56836.01(a)(b); EC 56205(a)(12)(D)(ii); EC 56195(b)(3); EC 56030]

The role of SBCOE is designated as the Responsible Local Agency (RLA) and
Administrative Unit (AU) for the Desert Mountain SELPA.

A. Responsibilities of the RLA
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The RLA shall be responsible for functions as specified under California
Education Code 56195.1(c)(2) such as, but not limited to:

1. Receipt and distribution of regionalized services funds as approved by
the CAHELP JPA Governance Council. An overall budget for all special
education services and programs for the Special Education Local Plan
Area shall be prepared under the direction of the CAHELP CEO. The
Desert Mountain SELPA Steering/Finance Committee shall also provide
assistance in the development of the annual income and expenditure
budgets for the Desert Mountain SELPA.

The budget shall be submitted to the CAHELP JPA Governance Council
by the CAHELP CEO for review and approval;

2. Provision of administrative support;

3. Coordination and implementation of the Desert Mountain SELPA Local
Plan;

4. Receipt and distribution of special education funds to LEA accounts for
the operation of special education programs and services according to
the Special Education Funding Allocation Plan approved by the
CAHELP JPA Governance Council;

5. Receipt and distribution of special education funds to accounts
exclusively designated for the Desert Mountain SELPA use; and

6. The employment of staff as designated by the CAHELP JPA Governance
Council to support the Desert Mountain SELPA functions.

The Desert Mountain SELPA office is designated as the entity responsible for the
administration of the Local Plan and assuring that the Desert Mountain SELPA is
in compliance with all applicable laws and regulations.

B. Selection, Employment, and Evaluation of the Desert Mountain SELPA Staff

The governing boards of each of the participating LEAs agree to invest in the
CAHELP JPA Governance Council with the responsibility of designating an
appropriate agency as the RLA for the administration of the Local Plan and its
implementation. The boards assure that the CAHELP JPA Governance Council
shall indemnify the need for and designate the positions necessary for the
operation of the Desert Mountain SELPA functions according to this Local Plan.

The CAHELP CEO shall be responsible for recommending the employment of
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Desert Mountain SELPA personnel to carry out those functions described in the
Local Plan.

The CAHELP JPA Governance Council shall be responsible for designating the
staff to support the functioning of the Desert Mountain SELPA. In reviewing and
approving the Desert Mountain SELPA budgets on an annual basis, the CAHELP
JPA Governance Council designates the staffing for the Desert Mountain SELPA
office upon recommendation of the CAHELP CEO.

Desert Mountain SELPA staff shall be employed by the RLA and supervised by
the CAHELP CEO according to the RLA's policy and practices. The CAHELP
CEO shall use a selection process that is in accordance with the law and
personnel policies of the RLA.

Desert Mountain SELPA employed personnel shall be subject to the
administrative procedures and policies in operation with SBCOE including but not
limited to, hiring, supervision, evaluation, and discipline. In addition, contract
negotiations shall follow County established procedures for all applicable Desert
Mountain SELPA employed personnel.

B. CAHELP CEO

The fundamental role of the CAHELP CEO is to provide leadership and facilitate
decision making processes regarding the implementation of the Local Plan. The
CAHELP CEO's role includes the provision of information, specific services
identified by the CAHELP JPA Governance Council, technical assistance,
leadership, and arbitration in support of the participating LEAs. It is the CAHELP
CEO's responsibility to represent the interest of the Desert Mountain SELPA as a
whole without promoting any particular LEAs' interest over the interest of any other
agency. In the event there are differences of opinions and/or positions on issues, it
is the CAHELP CEO's responsibility to mediate a reasonable resolution of the
issues(s).

The CAHELP JPA Governance Council shall be responsible for the selection,
direction, discipline, and evaluation of the CAHELP CEO. The CAHELP JPA
Governance Council shall be assisted in the hiring and selection process by the
RLA.

The CAHELP CEO is subject to the RLA's policies and procedures for day-to-day operations. The role of
the SBCOE is designated as the Responsible Local Agency (RLA) and Administrative Unit (AU) for the
Desert Mountain SELPA.
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9. Describe the contractual agreements and the SELPA’s system for determining the
responsibility of participating agency for the education of each student with special needs
residing within the geographical area served by the plan: [EC 56195.7. EC 56195.1(b)(c)]

The LEAs within the Desert Mountain SELPA join together pursuant to Sections
56140 and 56195 of the California Education Code to adopt a plan to assure
access to special education and services for all eligible individuals with disabilities
participating in education within the Desert Mountain SELPA jurisdiction. In
adopting the Local Plan, each participating LEA agrees to carry out the duties and
responsibilities assigned to it within the plan. Each agency shall provide special
education and services to all eligible students within its boundaries, including
students attending charter schools where that LEA of the Desert Mountain SELPA
has granted that charter.

Each LEA is responsible for ensuring that children with disabilities are educated
with children who are nondisabled to the maximum extent appropriate, and that
removal of children with disabilities from the general education in regular classes
with the use of supplementary aids and services cannot be achieved satisfactorily.
It is recognized, however, that some students have educational needs so unique
that it is not possible to meet those needs in their neighborhood schools or within
their home LEAs. As a result, some students will need to receive services from
other LEAs within DMSELPA, or through additional contractual arrangements with
LEAs outside of the DMSELPA. Each agency shall cooperate to the maximum
extent possible with other agencies to serve individuals with disabilities who
cannot be served in the LEA of residence programs. Such cooperation ensures
that a range of program options is available throughout the Desert Mountain
SELPA.

Participating LEAs may enter into additional contractual agreements to meet the
requirements of applicable federal and state law.

The DMSELPA maintains several participation agreements and memorandum of
understanding and participation with agencies within the DMSELPA region, which
may include, but are not limited to, California Children's Services (CCS), Inland
Regional Center (IRC), and County of San Bernardino Preschool Services
Department (PSD). These agreements outline how member LEAs may interact
with each other and with said agencies in the identification and provision of special
education and related services to students within the DMSELPA. These
agreements specify each agency's responsibilities, provision of services,
delineates which agency assumes fiscal responsibility for providing services,
establishes joint planning and to ensure that resources will be utilized in the most
effective manner, and establishes and maintains channels of communication
between agencies and LEAs. Copies of the agreements may be found as

CDE Form Version June 2022 Page B-19 of 54



Section B: Governance and Administration

SELPA | Desert Mountain SELPA - 3601 Fiscal Year | 2024-25

Appendix of the Local Plan.

Any participating LEA may provide for the education of special education students
in special education programs maintained by other districts or counties and may
include with the special education program students who reside in other districts
or counties.

Each LEA is responsible to oversee the operation of those special education programs
offered by that LEA and assures access to special education and related services for all
students with disabilities residing within the DMSELPA, to include out-of-geographical
boundaries LEAs.

Pursuant to California Education Code section 56195.1(e), a SELPA-member LEA may
contract with another SELPA member LEA for special education programs/services. The
districts may contract with the SBCSS Desert Mountain Operations (DMOPs) to operate
programs for students with severe disabilities and/or to provide related services (e.g.,
Special Day Class, Deaf/Hard of Hearing Itinerant, and/or Visually Impaired Itinerant
Programs). The mechanism to initiate such contracts includes the approval of the
Administrative Transfer to SBCSS/District Program. A Fee for Service mechanism has
been developed to provide revenue for students placed in County programs.

The intra-SELPA/Inter-SELPA agreement was developed to assist LEAs and/or SELPAs
to document agreements between LEAs and/or SELPAs for the provision of special
education services for a resident student in a setting outside of the student's LEA and/or
SELPA of residence. The purpose of the agreement is to document agreement between
LEAs, obtain student count data for state reporting, and provide a mechanism to transfer
funds, if it is determined to be necessary.

Pursuant to the provisions of Education Code Sections 56000 et seq., the Desert
Mountain SELPA shall plan, facilitate, implement, and administer the activities of
the Desert Mountain SELPA as approved by the State Board of Education, and
shall perform those services as required to accomplish the elements set forth in
the plan as well as those required by state and federal law. Those services
include, but are not limited to the following:

1. Coordinate community and state agency resources with those provided by
participating LEAs and the RLA, including initiation of such contractual
agreements as may be required.

Each district of special education accountability is responsible for the students within their
jurisdiction. There are no additional contractual agreements that supersede education code.
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10. For multi-LEA local plans, specify:

a. The responsibilities of each participating COE and LEA governing board in the
policymaking process: [EC 56205(a)(12)(D)(i)]

Education Code § 56200 (c)(2) requires that the Local Plan “specify the responsibilities of each
participating county office and district governing board in the policy-making process, the
responsibilities of the Superintendent of each participating district and county in the
implementation of the Local Plan, and the responsibilities of LEA and county administrators of
special education in coordinating the administration of the plan.” In accordance with this
provision, the Desert Mountain SELPA has developed the following governance structure, policy
development, and approval process.

The governing board for each LEA, Charter LEA and the San Bernardino County Superintendent
approves the Agreement for Participation and the Local Plan for Special Education. As described
within those documents, the Boards of Directors of the LEAs, delegate the administrative policy-
making process and procedures for carrying out that responsibility to the governance structure of
the Desert Mountain SELPA.

b. The responsibilities of the superintendents of each participating LEA and COE in the
implementation of the local plan: [EC 56205(a)(12)(D)(i)]

The Boards of Education of the LEAs and elected Superintendent of the San
Bernardino County Superintendent of Schools, in representing the involved
communities, have overall responsibility for implementation and operation of
the Local Plan. LEA Boards of Education and the Superintendent of the
Office of San Bernardino County Superintendent of Schools shall have the
responsibility for the final approval of the Local Plan for special education and
significant revisions of that Local Plan and shall have final approval of the
appointment of parents in their communities to serve on the Community
Advisory Committee (CAC). Responsibilities of the LEA Governing Boards
include the operation of local programs consistent with applicable state and
federal laws and regulations and the DMSELPA adopted policies and
procedures and the DMSELPA Local Plan, to include the review and
approval of the DMSELPA Local Plan for special education prior to approval
by the State Board of Education. By approving the Local Plan, LEA
Governing Boards enter into an Agreement for Participation with other LEAs
participating in the plan, for the purpose of the delivery of regional services
and programs as appropriate.

As a member of the CAHELP JPA Governance Council, the LEA
Superintendent/CEO provides a liaison function between the LEA Governing
Board and the CAHELP JPA Governance Council. The LEA Superintendent/
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CEO provides leadership within the LEA in support of special education
programs and recommend the adoption of the LEA special education policies
to the governing boards.

The CAHELP JPA Governance Council, with direction from the LEA
governing boards, shall be responsible for the following areas of Local Plan
administration and shall act to:

1. Establish operational procedures and make decisions on any matters
regarding implementation, administration, and operation of special
education programs in accordance with the Local Plan;

1. Review and approve all Desert Mountain SELPA policies, procedures,
standards and guidelines;

2. Review, approve and monitor the allocation of special education funds to
LEAs through the Annual Budget Plan process;

3. Review, approve and monitor all budgets assigned to the Desert Mountain
SELPA office;

4. Provide leadership to the Desert Mountain SELPA regarding the
development, revision, implementation, and review of the Local Plan;

5. Select and recommend to the Superintendent of the RLA, a qualified
candidate to be employed as the CAHELP CEO;

6. Evaluate the performance of the CAHELP CEO;

7. Determine and provide direction related to the personnel, program, and
service requirement necessary for the implementation of the Local Plan
and allocation of special education funds;

8. Meet as often as necessary during the year to implement the business of
the Desert Mountain SELPA and to provide the necessary direction and
guidance to the CAHELP CEO;

9. Provide direction, consultation, and technical assistance to the LEAs and
the Superintendent of the RLA;

10. Provide a consistent forum to develop, review, and approve policy
recommendations, which are submitted to the CAHELP JPA Governance
Council for consideration:;

11. Approve interagency agreements;

12. Designate participants for the Desert Mountain SELPA Steering/Finance
Committee;

13. Establish and promote a Community Advisory Committee (CAC);

14. Receive recommendations from the CAC, Desert Mountain SELPA
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Steering/Finance Committee, LEA boards, and other interested agencies
and individuals;

15. Decide disputes, if and, between participating LEAs that arise concerning
special education related matters or related to the interpretation of the
Local Plan and other agreements or policies between or among the LEAs;

16. Annually evaluate the Local Plan implementation and operations; and

17. Undertake such additional activities as permitted under the JPA
Agreement and Bylaws, California law, and the Local Plan.

c. The responsibilities of district and county administrators of special education in
coordinating the administration of the local plan: [EC 56205(a)(12)(D)(i)]

LEAs in adopting the completed Local Plan, agree to carry out the duties
and responsibilities assigned within the plan, or which may be designated at
a later date through agreement of the participating LEAs. Participating LEAs
may also enter into additional contractual arrangements to meet the
requirements of applicable federal and state law.

Each LEA shall ensure that children with disabilities are educated with
children who are nondisabled to the maximum extent appropriate. Removal
of children with disabilities from the general educational environment shall
occur only if the nature or severity of the disability is such that education in
general education classes with the use of supplementary aids and services
cannot be achieved satisfactorily. It is recognized, however, that some
students have educational needs so unique that it is not possible to meet
those needs in their neighborhood schools or within their home LEAs. As a
result, some students will need to receive services from other LEAs within
the Desert Mountain SELPA, or through additional contractual arrangements
with LEAs outside of the Desert Mountain SELPA. Each LEA shall
cooperate to the maximum extent possible with other agencies to serve
individuals with disabilities who cannot be served in the LEA of enroliment.
Such cooperation ensures that a range of program options is available
through the Desert Mountain SELPA.

Each LEA is responsible to participate in regular meetings of the Desert/Mountain Steering/
Finance Committee, CAC and CAHELP JPA Governance Council to ensure the administration of
the Local Plan.
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11. Identify the respective roles of the RLA/AU, the SELPA administrator, and the individual LEAs
associated with the SELPA related to:

a. The hiring, supervision, evaluation, and discipline of the SELPA administrator and staff
employed by the AU in support of the local plan: [EC 56205(a)(12)(D)(ii)(1)]

The role of SBCOE is designated as the Responsible Local Agency (RLA) and
Administrative Unit (AU) for the Desert Mountain SELPA.

A. Responsibilities of the RLA

The RLA shall be responsible for functions as specified under California Education
Code 56195.1(c)(2) such as, but not limited to:

1. Receipt and distribution of regionalized services funds as approved by the
CAHELP JPA Governance Council. An overall budget for all special education
services and programs for the Special Education Local Plan Area shall be
prepared under the direction of the CAHELP CEO. The Desert Mountain SELPA
Steering/Finance Committee shall also provide assistance in the development of
the annual income and expenditure budgets for the Desert Mountain SELPA.
The budget shall be submitted to the CAHELP JPA Governance Council by the
CAHELP CEO for review and approval;

2. Provision of administrative support;

3. Coordination and implementation of the Local Plan;

4. Receipt and distribution of special education funds to LEA accounts for the
operation of special education programs and services according to the Special
Education Funding Allocation Plan approved by the CAHELP JPA Governance
Council;

5. Receipt and distribution of special education funds to accounts exclusively
designated for the Desert Mountain SELPA use; and

6. The employment of staff as designated by the CAHELP JPA Governance Council
to support Desert Mountain SELPA functions.
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The Desert Mountain SELPA office is designated as the entity responsible for the
administration of the Local Plan and assuring that the Desert Mountain SELPA is
in compliance with all applicable laws and regulations.

B. Selection, Employment, and Evaluation of the Desert Mountain SELPA Staff

The governing boards of each of the participating LEAs agree to invest in the
CAHELP JPA.

Governance Council with the responsibility of designating an appropriate
agency as the RLA for the administration of the Local Plan and its
implementation. The boards assure that the CAHELP JPA Governance Council
shall indemnify the need for and designate the positions necessary for the
operation of the Desert Mountain SELPA functions according to this Local Plan.

The CAHELP CEO shall be responsible for recommending the employment of
Desert Mountain SELPA personnel to carry out those functions described in the
Local Plan.

The CAHELP JPA Governance Council shall be responsible for designating the
staff to support the functioning of the Desert Mountain SELPA. In reviewing and
approving the Desert Mountain SELPA budgets on an annual basis, the CAHELP
JPA Governance Council designates the staffing for the Desert Mountain SELPA
office upon recommendation of the CAHELP CEO.

Desert Mountain SELPA staff shall be employed by the RLA and supervised by
the CAHELP CEO according to the RLA's policy and practices. The CAHELP
CEO shall use a selection process that is in accordance with the law and
personnel policies of the RLA.

Desert Mountain SELPA employed personnel shall be subject to the
administrative procedures and policies in operation with SBCOE including but not
limited to, hiring, supervision, evaluation, and discipline. In addition, contract
negotiations shall follow County established procedures for all applicable Desert
Mountain SELPA employed personnel.

C. CAHELP CEO

The fundamental role of the CAHELP CEO is to provide leadership and facilitate
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D. Responsibilities of Participating LEAs

In the event of a conflict regarding the responsibility of specific LEAs for the provision of services to
children with disabilities cannot be resolved satisfactorily, either party to the dispute may appeal the

decision making processes regarding the implementation of the Local Plan. The
CAHELP CEO's role includes the provision of information, specific services
identified by the CAHELP JPA Governance Council, technical assistance,
leadership, and arbitration in support of the participating LEAs. It is the CAHELP
CEOQ's responsibility to represent the interest of the Desert Mountain SELPA as a
whole without promoting any particular LEAs interest over the interest of any
other agency. In the event there are differences of opinions and/or positions on
issues, it is the CAHELP CEQ's responsibility to mediate a reasonable resolution
of the issue(s).

The CAHELP JPA Governance Council shall be responsible for the selection,
direction, discipline, and evaluation of the CAHELP CEO. The CAHELP JPA
Governance Council shall be assisted in the hiring and selection process by the
RLA.

The CAHELP CEO is subject to the RLA's policies and procedures for day-to-
day operations. The role of SBCOE is designated as the Responsible Local
Agency (RLA) and Administrative Unit (AU) for the Desert Mountain SELPA.

LEAs, in adopting the completed Local Plan, agree to carry out the duties and
responsibilities assigned within the plan, or which may be designated at a later
date through agreement of the participating agencies. Participating LEAs may also
enter into additional contractual arrangements to meet the requirements of
applicable federal and state law. Each LEA shall ensure that children with
disabilities are educated with children who are nondisabled to the maximum extent
appropriate. Removal of children with disabilities from the general education
environment shall occur only if the nature of severity of the disability is such that
education in regular classes with the use of supplementary aids and services
cannot be achieved satisfactorily. It is recognized, however, that some students
have educational needs so unique that it is not possible to meet those needs in
their neighborhood schools or with their home LEAs. As a result, some students
will need to receive services from other LEAs withing the Desert Mountain SELPA,
or through additional contractual arrangements with LEAs outside of the Desert
Mountain SELPA. Each LEA shall cooperate to the maximum extent possible with
other agencies to serve individuals with disabilities who cannot be served in the
LEA of enrollment. Such cooperation ensures that a range of program options is
available through Desert Mountain SELPA.
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decision of the CAHELP CEO to the CAHELP JPA Governance Council for a hearing on the matter. The
decision of the CAHELP JPA Governance Council shall be final.

b. The local method used to distribute federal and state funds to the SELPA RLA/AU and
to LEAs within the SELPA: [EC 56205(a)12(D) (ii)(Il); EC 56195.7(i)]

All federal and state special education funds shall be allocated to the Desert
Mountain SELPA AU for distribution to LEAs according to an approved special
education funding allocation plan. Any changes to the allocation of federal and
state special education funds shall be made by the CAHELP JPA Governance
Council as permitted under the JPA Agreement and Bylaws, and California and
federal law.

1. Responsibilities for Distribution of Federal and State Funds
The governing boards of the LEAs participating in the Desert Mountain
SELPA have agreed that students with disabilities will be provided with
appropriate special education services. The CAHELP JPA Governance
Council has been designated the authority to determine the distribution of all
federal and state special education funds in order for LEAs to carry out their
responsibilities. The AU shall be responsible for the distribution of funds
according to an approved special education funding allocation plan. The
CAHELP CEO is responsible to ensure the funds are distributed in
accordance with the funding allocation plan.

The Desert Mountain SELPA Steering/Finance Committee shall participate
in the development of the Annual Budget Plan for review and approval by
the CAHELP JPA Governance Council. The Annual Budget Plan shall be
distributed to LEAs and the CAC upon approval by the CAHELP JPA
Governance Council.

State and federal funds are deposited from the San Bernardino County Treasury into the County School
Service Fund (AU), unless otherwise directed by the CAHELP JPA Governance Council. The Desert
Mountain SELPA provides an annual allocation plan to SBCOE for distribution of state and federal funds
to the LEAs according to the approved schedule of disbursement.

c. The operation of special education programs: [EC 56205(a)(12)(D)(ii)(I11)]

The function of the Desert Mountain SELPA and participating LEAs is to provide
quality educational programs and services appropriate to the needs of each
eligible student with a disability who is enrolled within the Desert Mountain
SELPA. The Responsible Local Agency (RLA) Superintendent, LEA
Superintendents and CEOs of the LEA Charters are responsible for the
management and supervision of all special education program operations within
the Desert Mountain SELPA. All such programs are to be operated in a manner
consistent with the funding provision of the California Education Code, the
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The Desert Mountain SELPA Local Plan is a joint effort of the CAHELP JPA, SBCOE and
participating LEAs, including Charter LEAs. Participating LEAs work in cooperation with the
SBCOE to ensure that all eligible students with disabilities enrolled in alternative education
programs including, but not limited to, alternative schools, charter schools, and juvenile court
schools within the Desert Mountain SELPA will have access to appropriate special education
programs and related services. The Desert Mountain SELPA will ensure and provide support to
the LEAs that are out of geographic area to ensure that all eligible students with disabilities
enrolled in alternative education programs have access to appropriate special education
programs and related services.

Individuals with Disabilities Education Act (IDEA), other applicable laws, and the
Desert Mountain SELPA policies and procedures.

For Charter LEAs outside of the Desert Mountain SELPA geographical area, the
Desert Mountain SELPA will provide technical assistance to ensure the Charter
LEAs have support necessary to fulfill their legal obligations under California
Education Code, the Individuals with Education Act (IDEA), other applicable laws,
and Desert Mountain SELPA policies and procedures.

d. Monitoring the appropriate use of federal, state, and local funds allocated for special
education programs: [EC 56205(a)(12)(D)(ii)(1V)]

Funds allocated for special education programs shall be used for services to
students with disabilities. Federal funds under Part B of IDEA may be used
for the following activities:

1. For the costs of special education and related services and
supplementary aids and services provided in a general education
class or other education-related setting to a student with a disability in
accordance with the IEP for the child, even if one or more nondisabled
children benefit from these services.

2. To develop and implement a fully integrated and coordinated services
system. The CAHELP CEO, with the assistance of the Desert Mountain
SELPA Steering/Finance Committee, and the AU shall be responsible to
monitor on an annual basis the appropriate use of all funds allocated for
special education programs. Final determination and action regarding the
appropriate use of special education funds shall be made by the CAHELP
JPA Governance Council through the Annual Budget Plan process.

The Desert Mountain SELPA monitors the distribution and appropriate use of
funds and shares this information with the Desert Mountain SELPA Steering/
Finance Committee. When necessary, meetings are held with individual LEAs
for the purpose of monitoring funds. The Desert Mountain SELPA is responsible
for the preparation of program and fiscal reports requested by the State.
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The CAHELP CEO shall be permitted to monitor the LEAs special education program implementation to
ensure compliance in all areas including finance, service delivery, and legal requirements. If the CAHELP
CEO or designee determines that an LEA is not compliant and/or not operating in a fiscally responsible
manner, the CAHELP CEO may require that the responsibility for resulting costs be borne by the LEA or
take such other action as may be required to remedy the matter. The LEA will have the right to appeal any
such determination to the CAHELP JPA Governance Council. The decision of the CAHELP JPA
Governance Council shall be final.

12. Describe how specialized equipment and services will be distributed within the SELPA in a
manner that minimizes the necessity to serve students in isolated sites and maximizes the
opportunities to serve students in the least restrictive environments: [EC 56206]

Both state and federal law provide that students with disabilities are entitled to a
free appropriate public education (FAPE) that includes special education and
related services to meet their unique needs in the least restrictive environment
(LRE). The determination of LRE for students with disabilities is based on IEP team
consideration of where the goals/objectives can be implemented most successfully.
DMSELPA LEAs must ensure that all children served under their jurisdiction who
have disabilities, regardless of the severity of their disability, and who are in need of
special education and related services are identified, located, evaluated, and
served. Therefore, a full continuum of placement options and services are available
within the Desert Mountain SELPA. LEAs shall further ensure that removal of
students with disabilities from the general education environment occurs only when
the nature or severity of the disability is such that education in the general
education program even with the use of supplementary aids and services cannot
be achieved satisfactorily. The IEP shall include an explanation of the extent, if any
to which the student will not participate with nondisabled students in the general
education program and in extracurricular and other nonacademic activities.

The DMSELPA LRE policy requires that all individual students with exceptional
needs be provided FAPE in the LRE. If a related service or services cannot be
provided by a local education agency (LEAO, the LEA may contract with a certified
nonpublic, nonsectarian school or agency in accordance with requirements of a
master contract and an individual services agreement (ISA). For mental health
services or medically necessary occupational and physical therapy, employees,
vendors or contractors of the State Department of Health Sciences or Mental
Health, or any designated local public health agency, may provide related services
in accordance with procedures outlined in local interagency agreements.

DMSELPA LRE policy specifies that special education programs, appropriate to
meet student needs, are housed on regular school campuses, as well as on leased
sites, and are dispersed through the DMSELPA as equitably as possible to ensure
that students with disabilities are served as close to home as possible. Member
LEAs shall ensure that students with disabilities shall have equal access to general
education activities, programs, and facilities while on the regular school site and
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participate in those activities as appropriate to meet their needs. The DMSELPA
IEP contains a statement of supplementary aids and services that the student with
a disability may need to ensure their participation in the general education
curriculum. Member LEAs shall encourage the close cooperation of all school
personnel to facilitate opportunities for social as well as academic interaction
between students with disabilities and nondisabled students. Member LEAs shall
ensure that all students with disabilities are educated and participate with
nondisabled students in academic, nonacademic, and extracurricular activities to
the extent appropriate. The IEP shall contain a statement of the program
modifications and/or supports for school personnel that will be provided for the
students with a disability in order to be educated and participate in activities with
nondisabled students.

Due to the large geographical area of the Desert Mountain SELPA, the Local Plan
provides funding per the Desert Mountain SELPA Fiscal Allocation Plan to the
member LEAs so they may appropriately provide for all students with special
education needs attending their schools.

The CAHELP JPA Governance Council has indicated its strong preference for a decentralized
structure that would keep as many children as possible appropriately served in their LEA of
enrollment. It is felt that only when there is convincing evidence that a service is more

economically feasible on a regional level would service be provided outside of the local LEAs.
Leaving most programs with local LEAs will ensure their responsiveness to local interests and
values; minimize transportation; encourage inclusion; and reduce duplication of administrative
and service costs.

Policies, Procedures, and Programs

Pursuant to EC sections 56122 and 56205(a), the SELPA ensures conformity with Title 20 United

States Code (USC) and in accordance with Title 34 Code of Federal Regulations (CFR) Section

300.201 and has in effect policies, procedures, and programs. For each of the following 23 areas,

identify whether or not, each of the following provisions of law are adopted as stated. If the policy
is not adopted as stated, briefly describe the SELPA's policy for the given area. In all cases,
provide the SELPA policy and procedure numbers (If applicable. Leave blank if not applicable);
the document title; and the physical location where the policy can be found.

1. Free Appropriate Public Education: 20 USC Section 1412(a)(1); EC 56205(a)(1)

Policy/Procedure Number:| SELPA Policies Chapter 5 Supports and Services: Section A

Document Title: Chapter 5: Supports and Services
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Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that a free appropriate public education is available to all children
with disabilities residing in the LEA between the ages of 3 and 21, inclusive, including children with
disabilities who have been suspended or expelled from school." The policy is adopted by the SELPA
as stated:

(@ Yes ( No

2. Full Educational Opportunity: 20 USC Section 1412(a)(2); EC 56205(a)(2)

Policy/Procedure Number:| SELPA Policies Chapter 5 Supports and Services: Section A

Document Title: Chapter 5: Supports and Services: Section A

Document Location: DMSELPA Policy Manual

“It shall be the policy of this LEA that all children with disabilities have access to educational
programs, non-academic programs, and services available to non-disabled children.” The policy is
adopted by the SELPA as stated:

(® Yes (" No

3. Child Find: 20 USC Section 1412(a)(3); EC 56205(a)(3)

Policy/Procedure Number: | SELPA Policies Chapter 1: Identification and Referral: Child Find

Document Title: Chapter 1: Identification and Referral: Child Find

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that all children with disabilities residing in the State, including children
with disabilities who are homeless or are wards of the State and children with disabilities attending
private schools, regardless of the severity of their disabilities, who are in need of special education and
related services, are identified, located, and evaluated. A practical method has been developed and
implemented to determine which children with disabilities are currently receiving needed special
education and related services." The policy is adopted by the SELPA as stated:

(® Yes ( No
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4. Individualized Education Program (IEP) and Individualized Family Service Plan (IFSP):
20 USC Section 1412(a)(4); EC 56205(a)(4)

Policy/Procedure Number:| DMSELPA Policies Chapter 2: Evaluation and Assessments: Section C

Document Title: Chapter 2: Evaluation and Assessment

Document Location: DMSELPA Policy Manual

“It shall be the policy of this LEA that an IEP, or an IFSP that meets the requirements of 20 USC
Section 1436 (d), is developed, implemented, reviewed, and revised for each child with a disability who
requires special education and related services in accordance with 20 USC Section 1414 (d). It shall
be the policy of this LEA that an IEP will be conducted on at least an annual basis to review a student’s
progress and make appropriate revisions.” The policy is adopted by the SELPA as stated:

(® Yes ( No

5. Least Restrictive Environment: USC Section 1412(a)(5); EC 56205(a)(5)

Policy/Procedure Number: | DMSELPA Policy: Chapter 5: Supports and Services: Section A

Document Title: Chapter 5: Supports and Services

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that to the maximum extent appropriate, children with disabilities,
including children in public or private institutions or other care facilities, are educated with children
who are not disabled. Special classes, separate schooling, or other removal of children with
disabilities from the general educational environment, occurs only when the nature or severity of the
disability of a child is such that education in regular classes with the use of supplementary aids and
services cannot be achieved satisfactorily." The policy is adopted by the SELPA as stated:

(@ Yes (" No

6. Procedural Safeguards: 20 USC Section 1412(a)(6); EC 56205(a)(6)

Policy/Procedure Number:| DMSELPA Policies: Chapter 7: Procedural Safeguards

Document Title: Chapter 7: Procedural Safeguards
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Document Location: DMSELPA Policy Manual

“It shall be the policy of this LEA that children with disabilities and their parents shall be afforded all
procedural safeguards according to state and federal laws and regulations.” The policy is adopted by
the SELPA as stated:

(® Yes (" No

7. Evaluation: 20 USC Section 1412(a)(7); EC 56205(a)(7)

Policy/Procedure Number: | DMSELPA Policies: Chapter 2: Evaluation and Assessment: Section G

Document Title: Chapter 2: Evaluation and Assessment

Document Location: DMSELPA Policy Manual

“It shall be the policy of this LEA that a reassessment of a child with a disability shall be conducted at
least once every three years or more frequently, if appropriate.” The policy is adopted by the SELPA
as stated:

(® Yes (" No

8. Confidentiality: 20 USC Section 1412(a)(8); EC 56205(a)(8)

Policy/Procedure Number:| DMSELPA Policies: Student Records: Chapter 15: Section A

Document Title: Chapter 15: Student Records

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that the confidentiality of personally identifiable data, information,
and records maintained by the LEA relating to children with disabilities and their parents and families
shall be protected pursuant to the Family Educational Rights and Privacy Act, non-academic
programs, and services available to non-disabled children." The policy is adopted by the SELPA as
stated:

(@ Yes (" No

9. Part C to Part B Transition: 20 USC Section 1412(a)(9); EC 56205(a)(9)

Policy/Procedure Number: | DMSELPA Policies: Transition Services: Chapter 9: Section A
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Document Title: Chapter 9: Transition Services
Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that children participating in early intervention programs under the
Individuals with Disabilities Education Act (IDEA), Part C, and who will participate in preschool
programs, experience a smooth and effective transition to preschool programs in a manner
consistent with 20 USC Section 1437(a)(9). The transition process shall begin prior to the child's third
birthday."The policy is adopted by the SELPA as stated:

(® Yes (" No

10. Private Schools: 20 USC Section 1412(a)(10); EC 56205(a)(10)

DMSELPA Policies: Chapter 19: Private Schools and Services:

Policy/Procedure Number: Sections: A and B

Document Title: Chapter 19: Private Schools and Services: Sections: A and B

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA to assure that children with disabilities voluntarily enrolled by their
parents in private schools shall receive appropriate special education and related services pursuant to
LEA coordinated procedures. The proportionate amount of federal funds will be allocated for the
purpose of providing special education services to children with disabilities voluntarily enrolled in
private school by their parents." The policy is adopted by the SELPA as stated:

(® Yes (" No

11. Local Compliance Assurances: 20 USC Section 1412(a)(11); EC 56205(a)(11)

Policy/Procedure Number: | JPA Governance Bylaws

Document Title: Governance and Administration

Document Location: JPA Governance Bylaws: Article IV

"It shall be the policy of this LEA that the local plan shall be adopted by the appropriate local board(s)
(district/county) and is the basis for the operation and administration of special education programs,
and that the agency(ies) herein represented will meet all applicable requirements of state and federal
laws and-regulations, including compliance with the IDEA; the Federal Rehabilitation Act of 1973,
Section 504 of Public Law; and the provisions of the California EC, Part 30." The policy is adopted by
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the SELPA as stated:

(@ Yes (" No

12. Interagency: 20 USC Section 1412(a)(12); EC 56205(a)(12)(D)(iii)

DMSELPA Policies: Chapter 12: Inter-Agency Agreements and

Policy/Procedure Number: Responsibilities for Providing Services

Chapter 12: Inter-Agency Agreements and Responsibilities for Providing

Document Title: i
Services

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that interagency agreements or other mechanisms for interagency
coordination are in effect to ensure services required for free appropriate public education are
provided, including the continuation of services during an interagency dispute resolution process."
The policy is adopted by the SELPA as stated:

(® Yes (" No

13. Governance: 20 USC Section 1412(a)(13); EC 56205(a)(12)

Policy/Procedure Number: | Governance Bylaws

Document Title: Governance and Administration

Document Location: Governance Bylaws: Article Il

"It shall be the policy of this LEA to support and comply with the provisions of the governance bodies
and any necessary administrative support to implement the local plan. A final determination that an
LEA is not eligible for assistance under this part will not be made without first affording that LEA with
reasonable notice and an opportunity for a hearing through the State Education Agency." The policy is
adopted by the SELPA as stated:

(® Yes (" No

14. Personnel Qualifications; EC 56205(a)(13)

Policy/Procedure Number: | DMSELPA Policies: Chapter 22: Personnel Development

Document Title: Chapter 22: Personnel Development
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Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA to ensure that personnel providing special education related services
are appropriately and adequately prepared and trained, and that those personnel have the content
knowledge and skills to serve children with disabilities. This policy shall not be construed to create a right
of action on behalf of an individual student for the failure of a particular LEA staff person to be highly
qualified or to prevent a parent from filing a State complaint with the California Department of Education
(CDE) about staff qualifications." The policy is adopted by the SELPA as stated:

(® Yes (" No

15. Performance Goals and Indicators: 20 USC Section 1412(a)(15); EC 56205(a)(14)

Policy/Procedure Number:| DMSELPA Policies: Chapter 1: Identification and Referral: Section F

Document Title: Chapter 1: Identification and Referral

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA to comply with the requirements of the performance goals and
indicators developed by the CDE and provide data as required by the CDE." The policy is adopted by
the SELPA as stated:

(@ Yes (" No

16. Participation in Assessments: 20 USC Section 1412(a)(16); EC 56205(a)(15)

. .| DMSELPA Policies: Chapter 16: State and District Assessment
Policy/Procedure Number:
Programs
Document Title: Chapter 16: State and District Assessment Programs
Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that all students with disabilities shall participate in state and
district-wide assessment programs described in 20 USC Subsection 6311. The IEP team
determines how a student will access assessments with or without accommodations, or access
alternate assessments where necessary and as indicated in their respective Reps.." The policy is
adopted by the SELPA as stated:

(® Yes (" No

17. Supplementation of State, Local, and Federal Funds: 20 USC Section 1412(a)(17); EC
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56205(a)(16)

Policy/Procedure Number: | DMSELPA Policies: Chapter 24: Fiscal Allocation Plan: Section G

Document Title: Chapter 24: Fiscal Allocation Plan

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA to provide assurances that funds received from Part B of the IDEA
will be expended in accordance with the applicable provisions of the IDEA, and will be used to
supplement and not to supplant state, local, and other federal funds." The policy is adopted by the
SELPA as stated:

(® Yes (" No

18. Maintenance of Effort: 20 USC Section 1412(a)(18); EC 56205(a)(17)

Policy/Procedure Number: | DMSELPA Policies: Chapter 24: Fiscal Allocation Plan

Document Title: Chapter 24: Fiscal Allocation Plan

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA that federal funds will not be used to reduce the level of local funds
and/or combined level of local and state funds expended for the education of children with disabilities
except as provided in federal laws and regulations." The policy is adopted by the SELPA as stated:

(@ Yes (" No

19. Public Participation: 20 USC Section 1412(a)(19); EC 56205(a)(18)

Policy/Procedure Number: | Governance Bylaws: Article VII

Policy/Procedure Title: Governance and Administration

Document Location: Governance Bylaws

"It shall be the policy of this LEA that public hearings, adequate notice of the hearings, and an opportunity
for comments are available to the general public,including individuals with disabilities and parents of
children with disabilities, and are held prior to the adoption of any policies and/or regulations needed to
comply with Part B of the IDEA." The policy is adopted by the SELPA as stated:

(@ Yes (" No
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20. Suspension and Expulsion: 20 USC Section 1412(a)(22); EC 56205(a)(19)

Policy/Procedure Number: | DMSELPA Policies: Chapter 11: Suspension and Expulsion

Document Title: Chapter 11: Suspension and Expulsion

Document Location: DMSELPA Policy Manual

"The LEA assures that data on suspension and expulsion rates will be provided in a manner
prescribed by the CDE. When indicated by data analysis, the LEA further assures that policies,
procedures, and practices related to the development and implementation of the IEPs will be
revised." The policy is adopted by the SELPA as stated:

(® Yes (" No

21. Access to Instructional Materials: 20 USC Section 1412(a)(23); EC 56205(a)(20)

Policy/Procedure Number: | DMSELPA Policies: Chapter 13: Section A

Document Title: Chapter 13: Low Incidence Funding

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA to provide instructional materials to blind students or other
students with print disabilities in a timely manner according to the state-adopted National
Instructional Materials Accessibility Standard." The policy is adopted by the SELPA as stated:

(® Yes (" No

22. Over-identification and Disproportionality: 20 USC Section 1412(a)(24); EC 56205(a)(21)

Policy/Procedure Number: | DMSELPA Policies: Chapter 1: Identification and Referral: Section F

Document Title: Chapter 1: Identification and Referral

Document Location: DMSELPA Policy Manual

"It shall be the policy of this LEA to prevent the inappropriate over-identification or disproportionate
representation by race and ethnicity of children as children with disabilities." The policy is adopted by
the SELPA as stated:

(® Yes (" No
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23. Prohibition on Mandatory Medicine: 20 USC Section 1412(a)(25); EC 56205(a)(22)

Policy/Procedure Number:

Document Title:

Document Location:

DMSELPA Policies: Chapter 20: Provision of Healthcare Services:
Section B

Chapter 20: Provision of Healthcare Services

DMSELPA Policy Manual

"It shall be the policy of this LEA to prohibit school personnel from requiring a student to obtain a
prescription for a substance covered by the Controlled Substances Act as a condition of attending
school or receiving a special education assessment and/or services." The policy is adopted by the

SELPA as stated:

(® Yes (" No

Administration of Regionalized Operations and Services

Pursuant to EC sections 56195.7(c), 56205(a)(12)(B), 56368, and 56836.23, describe the
regionalized operation and service functions. Descriptions must include an explanation of the
respective roles of the RLA/AU, the SELPA administrator, and the individual LEAs associated with
the SELPA. Information provided should include the document title and the location (e.g., SELPA

office) for each function:”

1. Coordination of the SELPA and the implementation of the local plan:

Document Title:

Document Location:

Description:

Desert Mountain Introduction

Desert Mountain SELPA Policy Manual

Direct instructional support provided by program specialist: Not
applicable.

Respective roles of the RLA/ AU: SBCSS, as the administrative unit of
Desert Mountain SELPA assures the implementation of the Local Plan
by accepting regionalized services and program specialist funds and the
responsibilities that accompany them to oversee and assist in funding
the operations of Desert Mountain SELPA in accordance with directives
of the CAHELP Governance Board.

Role of the Chief Executive Officer: The Chief Executive Officer ensures
that the local plan is implemented and

makes recommendations to the CAHELP Governance Board when
revisions are needed. This includes facilitating the development and

approval of SELPA policies and procedures necessary to implement the
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local plan.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA ensure a full continuum of services are available in order to
provide a free and appropriate public education to all students with
disabilities for whom they are responsible. The individual LEAs, through
their representative to the Board of Directors, approve any policies and
procedures needed to implement the local plan.

2. Coordinated system of identification and assessment:

Document Title: Identification & Referral

Document Location: Desert Mountain SELPA Policy Manual: Chapter 1

Direct instructional support provided by program specialist: The
program specialists of the Desert Mountain SELPA observe, consult and
assist service providers.

Respective roles of the RLA/ AU: Not applicable.

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer ensures each LEA conducts child find activities.

The SELPA provides technical support to LEAs and guidance to
parents, as needed. The SELPA participates in child find activities by
establishing policies and procedures for the member LEAs and ensures
appropriate interagency agreements are in place.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA are responsible for identifying and assessing all students for
whom they are responsible.

Direct instructional support provided by program specialist: The
program specialists of the Desert Mountain SELPA observe, consult and
assist service providers.

Respective roles of the RLA/ AU: Not applicable.

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer ensures each LEA conducts child find activities.

The SELPA provides technical support to LEAs and guidance to
parents, as needed. The SELPA participates in child find activities by
establishing policies and procedures for the member LEAs and ensures
appropriate interagency agreements are in place.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA are responsible for identifying and assessing all students for
whom they are responsible.

Description:

3. Coordinated system of procedural safeguards:
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Document Title:

Document Location:

Description:

Procedural Safeguards

Desert Mountain SELPA Policy Manual: Chapter 7

Direct instructional support provided by program specialist: The
program specialists of the Desert Mpuntain SELPA provide support for
alternate dispute resolution activities within districts as requested by
parents and LEAs. The program specialists also assure procedural
safeguards by providing technical assistance and guidance on forms
and procedures to LEAs in the areas of assessment, identification,
services and placement.

Respective roles of the RLA/ AU: Not applicable.

Role of the Chief Executive Officer: The SELPA Chief Executive Officer
ensures that parents are provided with a

copy of their procedural safeguards upon request and maintains a copy
of the procedural safeguards on the SELPA website. The SELPA Chief
Executive Officer oversees the provision of alternate dispute resolution
activities as requested by parents and LEAs. The SELPA Chief
Executive Officer also assures procedural safeguards by providing
technical assistance and guidance on forms and procedures to LEAs in
the areas of assessment, identification, services and placement

Role of individual LEAs: The member districts of the Desert Mountain
SELPA provide procedural safeguards to parents consistent with the
education code, assist parents with understanding them, and ensures
that they are implemented. The LEAs assist parents with filing
complaints with the Office of Administrative Hearings when requested.

4. Coordinated system of staff development and parent and guardian education:

Document Title:

Document Location:

Desert Mountain Personnel Development

Desert Mountain SELPA Policy Manual: Chapter 22

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain SELPA provide staff

development, program development, and innovation of special methods
and approaches for SELPA and Regional members as well as parents
and community.

Respective roles of the RLA/ AU: Not Applicable.

Role of the Chief Executive Officer: Regularly, the SELPA Chief
Executive Officer collects input from the member district special
education directors and other staff members to determine

staff development needs. The SELPA Chief Executive Officer
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provides oversight in the development and provision of needed staff
development and supports. On an annual basis, the Desert Mountain
SELPA Community Advisory Committee (CAC) provides input on parent/
guardian education needs. The SELPA Chief Executive Officer provides
oversight in the development and provision of identified parent and
guardian education.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA determine their staff development and parent/guardian
education, based on their local needs, meeting with SELPA staff to plan.
They may seek technical

assistance or input from the SELPA. They ensure the use of resources
for employees to participate in staff development.

Description:

5. Coordinated system of curriculum development and alignment with the core curriculum:

Document Title: Instructional Planning

Document Location: Desert Mountain SELPA Policy Manual: Chapter 4

Direct instructional support provided by program specialist: The

program specialists of the Desert Mountain SELPA identify and
coordinate curricular resources for students with disabilities.

Respective roles of the RLA/ AU: Not applicable.

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer provides technical assistance and staff development,
as requested or determined appropriate, to assure a coordinated system
of curriculum development and alignment with the state standards and
core curriculum.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA determine their needs for curriculum development and alignment
with state standards and core curriculum, based on their local needs

Description:

6. Coordinated system internal program review, evaluation of the effectiveness of the local plan,
and implementation of the local plan accountability system:

Document Title: Desert Mountain SELPA Local Plan

Document Location: DMSELPA Office or CAHELP Website/Programs & Services/DMSELPA

Direct instructional support provided by program specialist: When
requested, the program specialist of the Desert Mountain SELPA
evaluate the effectiveness of programs for students with disabilities
Respective roles of the RLA/ AU:. SBCSS assures a coordinated system
of internal program review, evaluation of effectiveness of the local plan,

CDE Form Version June 2022 Page B-42 of 54



Section B: Governance and Administration

SELPA | Desert Mountain SELPA - 3601 Fiscal Year | 2024-25

and implementation of the local plan accountability system by accepting
regionalized services and program specialist funds and the
responsibilities that accompany them to monitor the funding of the
operations of the Desert Mountain SELPA.

Role of the Chief Executive Officer: The SELPA Chief Executive Officer
ensures the Local Plan is reviewed and evaluated on an ongoing basis
to determine the effectiveness of its

Description: implementation. The SELPA Chief Executive Officer ensures the
submission annually of all information required by CDE, in this effort,
including statistical data, program information, and fiscal information
related to programs and services for pupils with disabilities. The SELPA
Chief Executive Officer supports member districts in the collection of
data related to compliance, due process procedures, availability of
services, and key performance indicators, as needed.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA individually review and monitor Annual Performance Reports,
the California School Dashboard, and other data sources to ensure
students with disabilities receive a free and appropriate public education.
Individual LEAs will also engage in monitoring activities as required by
the CDE.

7. Coordinated system of data collection and management:

Document Title: Desert Mountain SELPA IEP Manual

Document Location: Desert Mountain SELPA IEP Manual

Direct instructional support provided by program specialist: Not
applicable.

Respective roles of the RLA/ AU: Not applicable

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer approves and certifies the California Longitudinal
Assessment and Pupil Data System (CALPADS) submission of each
member LEA as required by the California Department of Education.
The SELPA provides technical assistance and training to LEAs in data
collection and management.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA LEAs are responsible for data entry, quality and integrity. The
LEAs approve and certify the California Longitudinal Assessment and
Pupil Data System (CALPADS) submission as required by the California
Department of Education.

Description:

8. Coordination of interagency agreements:
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Document Title:

Document Location:

Description:

Interagency Agreements

Desert Mountain SELPA Policy Manual: Chapter 12

Direct instructional support provided by program specialist: Not
applicable.

Respective roles of the RLA/ AU: not applicable

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer ensures that interagency agreements are in place as
required by California Education Code and provides technical assistance
and dispute resolution as needed. The SELPA Chief Executive Officer,
or designee, serves on committees as interagency agreements are
being reviewed, revised, or developed.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA through their representative to the Board of Directors approve
and implement interagency agreements as appropriate.

9. Coordination of services to medical facilities:

Document Title:

Document Location:

Description:

Provision of Healthcare Services

Desert Mountain SELPA Policy Manual: Chapter 20

Direct instructional support provided by program specialist: The
program specialists of the Desert Mountain SELPA when requested
provide technical assistance to assure pupils have a full educational
opportunity regardless of the district of residence or location of services
provided.

Respective roles of the RLA/ AU: Not applicable

Role of the Chief Executive Officer: The SELPA Chief Executive Officer
facilitates the coordination of services to medical facilities by the
designated LEAs.

Role of individual LEAs: Individuals with exceptional needs who are
placed in a public hospital, state licensed children's hospital, psychiatric
hospital, proprietary hospital, or a health facility for medical purposes are
the educational responsibility of the Desert Mountain SELPA member
district in which the hospital or facility is located.

10. Coordination of services to licensed children's institutions and foster family homes:

Document Title:

Nonpublic Schools and Agencies
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Document Location: Desert Mountain SELPA Policy Manual: Chapter 18

Direct instructional support provided by program specialist: The
program specialists of the Desert Mountain SELPA when requested
provide technical assistance to assure pupils have a full educational
opportunity regardless of the district of special education accountability.
Respective roles of the RLA/ AU: SBCSS assures the coordination of
services to licensed children’s institutions and foster family homes by
accepting regionalized services and program specialist funds and the
responsibilities that accompany them to oversee the funding operations
of the Desert Mountain SELPA.

Description: Role of the Chief Executive Officer: The SELPA Chief

Executive Officer facilitates the coordination of services to licensed
children’s institutions and foster family homes by the designated LEAs
Role of individual LEAs: Special education services for students with
disabilities residing in foster family homes or licensed children’s
institutions are the responsibility of the member district of the Desert
Mountain SELPA in which the foster family home or the licensed
children’s institution is located, unless based on education code there is
another district of special education accountability which would be
responsible.

11. Preparation and transmission of required special education local plan area reports:

Document Title: Introduction

Document Location: Desert Mountain SELPA Policy Manual

Direct instructional support provided by program specialist: Not
applicable.

Respective roles of the RLA/ AU: SBCSS assures the preparation and
transmission of required special education local plan area reports by
accepting regionalized services and program specialist funds and the
responsibilities that accompany them to oversee the funding operations
Description: of the Desert Mountain SELPA.

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer ensures timely transmission of required reports and
provides technical assistance to LEAs in completing reports.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA, individually, submit required data in order for the SELPA to
submit timely reports.

12. Fiscal and logistical support of the CAC:

CDE Form Version June 2022 Page B-45 of 54



Section B: Governance and Administration

SELPA | Desert Mountain SELPA - 3601 Fiscal Year | 2024-25

Document Title:

Document Location:

Description:

Section B: Governance and Administration

Desert Mountain SELPA Local Plan

Direct instructional support provided by program specialist: The
program specialist of the Desert Mountain SELPA provide training and
logistical support to the CAC.

Respective roles of the RLA/ AU: Not Applicable

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer ensures fiscal and logistical support for CAC
meetings, events, and trainings.

Role of individual LEAs: The superintendents of the Desert Mountain
SELPA member districts through the Governance Board ensure the
SELPA has sufficient resources to provide fiscal and logistical support
for the CAC. Special Education Directors of the Desert Mountain SELPA
member districts facilitate communication with their CAC
representative(s) for this purpose.

13. Coordination of transportation services for individuals with exceptional needs:

Document Title:

Document Location:

Description:

Instructional Services

Desert Mountain SELPA Policy Handbook: Chapter 4

Direct instructional support provided by program specialist: Not
Applicable

Respective roles of the RLA/ AU: SBCSS assures the coordination of
transportation services for individuals with exceptional needs by
accepting regionalized services and program specialist funds and the
responsibilities that accompany them to oversee the funding operations
for the Desert Mountain SELPA.

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer provides guidance and technical assistance, as
requested, in addressing questions regarding the provision of
transportation services for individuals with exceptional needs.

Role of individual LEAs: Each member district of the Desert Mountain
SELPA is responsible for providing transportation for their students with

disabilities as determined by their IEP teams.

14. Coordination of career and vocational education and transition services:

Document Title:

Document Location:

Transition Services

Desert Mountain SELPA Policy Manual: Chapter 9
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Description:

Direct instructional support provided by program specialist: The
program specialists in addition to the Career Technical Education team
of the Desert Mountain SELPA provide staff

development, program development, and innovation of special methods
and approaches to LEA members for the provision of career and
technical education and transition services.

Respective roles of the RLA/ AU: SBCSS assures the coordination of
career and vocational education and transition services by accepting
regionalized services, CTE grants, program specialist funds and the
responsibilities that accompany them to assist the operations of the
Desert Mountain SELPA

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer provides technical assistance and oversight of

staff development to LEA members for the provision of career and
technical education and transition services. The SELPA Chief Executive
Officer ensures appropriate interagency agreements are in place and
facilitates connections to agencies, as appropriate.

Role of individual LEAs: Each member district of the Desert Mountain
SELPA provides appropriate career and vocational education and
transition services as required under state and federal law.

15. Assurance of full educational opportunity:

Document Title:

Document Location:

Description:

Least Restrictive Environment/Free Appropriate Public Education

Desert Mountain SELPA IEP Manual

Direct instructional support provided by program specialist: The

program specialists of the Desert Mountain SELPA provide technical
assistance to assure pupils have a full educational opportunity regardless
of the district of special education accountability.

Respective roles of the RLA/ AU: Not applicable

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer ensures a full continuum of services is available and
provided. The SELPA Chief Executive Officer assists with Inter-SELPA
Transfers, as needed. Additionally, the SELPA Chief Executive Officer
provides program development and technical assistance upon request
or as determined to be needed by the SELPA to member districts and/or
nonpublic schools.

Role of individual LEAs: Each member district of the desert Mountain
SELPA, through their representative to the Board of Directors
determines the regional programs needed to meet the needs of the
students with disabilities within the SELPA. Additionally, each member

district of the Desert Mountain SELPA is responsible for providing a full

CDE Form Version June 2022 Page B-47 of 54



Section B: Governance and Administration

SELPA | Desert Mountain SELPA - 3601 Fiscal Year | 2024-25

lcontinuum of services. |

16. Fiscal administration and the allocation of state and federal funds pursuant to EC Section
56836.01—The SELPA Administrator's responsibility for the fiscal administration of the annual
budget plan; the allocation of state and federal funds; and the reporting and accounting of special

education funding.

Document Title:

Document Location:

Description:

Fiscal Allocation Plan

Desert Mountain SELPA Policy Manual: Chapter 24

Direct instructional support provided by program specialist: Not
applicable

Respective roles of the RLA/ AU: SBCSS provides the fiscal
administration and distribution of state and federal funds to the SELPA.
Role of the Chief Executive Officer: The Desert Mountain SELPA Chief
Executive Officer facilitates the distribution of funds in

accordance with the Fiscal Allocation Plan. The SELPA Chief
Executive Officer also facilitates the development of the Annual
Budget Plan.

Role of individual LEAs: Each member district of the Desert Mountain
SELPA through their representative to the Board of Directors approves
the allocation of funds to the member LEAs and approves the Annual
Plan. The member districts also submit fiscal reports as required

by state and federal laws

Transfer of Federal and State Educationally Related Mental Health
Services Funds from Member LEAs to SELPA via the Administrative
Unit

Under current law, state (SACS resource code 6546) and federal (SACS
resource code 3327) funds for educationally related mental health
services ("ERMHS”) for students eligible for special education and
related services are distributed to the Desert Mountain
SELPA(DMSELPA) on behalf of member LEAs. The funds are received
by San Bernardino County Superintendent of Schools, the Administrative
Unit (AU), on behalf of the DMSELPA. Historically, the SELPA has
provided mental health services to member LEAs through a Fee for
Service model and contracts with San Bernardino County Department of
Behavioral Health (DBH). When AB114 (ERMHS funding) was enacted in
2011, the local California Association of Health and Education Linked
Professions, Joint Powers Authority (CAHELP JPA)/DMSELPA
Governance Council, voted to create a SELPA-wide consortia providing
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Educationally Related Mental Health Services. All state and federal
mental health funds are currently retained at the SELPA for services to
member LEAs. The Governor's 2022-2023 State Budget included a shift
in distribution of these funds to individual LEAs which was postponed and
reintroduced for the 2023-2024 school year. Member LEAs of the
CAHELP JPA/Desert Mountain SELPA have a history of collaborative
local decision-making ensuring the full continuum of services, including
ERMHS, are available to all students served by the SELPA. Member
LEAs recognize that, if the shift in funding distribution goes into effect, it
will result in significant and unnecessary changes to the manner in which
ERMHS services are provided. Changes from the shift in funding
distribution will result in program, funding, and staffing challenges that
will impact the quality of services to students, families, and staff across
the SELPA. To avoid the unnecessary changes and resulting
consequences of shifting the distribution of funds directly to LEAs, the
Parties desire to maintain CAHELP JPA/DMSELPA's current structure for
distributing state and federal ERMHS funds.

If the state changes the way in which these state and federal funds are
distributed, member LEAs agree that the allocation for state principal
apportionment for state ERMHS (6546) and federal ERMHS (3327) funds
will be transferred from the San Bernardino County Superintendent of
Schools as the Administrative Unit ("AU") to the Desert Mountain SELPA.
Regardless of the distribution method determined by the state, CAHELP
JPA/DMSELPA will continue to utilize the funds to provide the ERMHS
programs and services at the SELPA consortia level. If any changes in
these services are required, changes will be determined by the CAHELP
JPA Governance Council based on local needs.

17. Direct instructional program support that maybe provided by program specialists in accordance
with EC Section 56368:

Document Title: Supports and Services

Document Location: Desert Mountain SELPA Policy Manual: Chapter 5

Direct instructional support provided by program specialist: The
program specialists of the Desert Mountain SELPA provide direct
instructional program support when requested to do so by a member
district.

Respective roles of the RLA/ AU: SBCSS assures direct instructional
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program support that may be provided by program specialists by
accepting regionalized services and program specialist funds and the
responsibilities that accompany them to oversee the funding operations
of the Desert Mountain SELPA.

Role of the Chief Executive Officer: The SELPA Chief

Executive Officer provides oversight in the provision of direct
instructional support by programs specialists and provides technical
assistance, as requested or determined appropriate.

Role of individual LEAs: The member districts of the Desert Mountain
SELPA determine their needs for instructional program support and
request support from the Desert Mountain SELPA.

Description:

Special Education Local Plan Area Services

1. A description of programs for early childhood special education from birth through five years of
age:

Document Title: Chapter 9 Transition Services

Document Location: Desert Mountain SELPA Policy Manual

Early Education Services are provided for all eligible infants, toddlers,
and preschool children by member LEAs through:

» LEA preschool programs and services

» Cooperative agreements within the SELPA wherein infant programs
are operated by San Bernardino County Superintendent of Schools
(SBCSS)

Description: * An Interagency Agreement between Inland Regional Center and
DMSELPA for Implementation of California’s Early Intervention which
describes specific policies, procedures, roles and responsibilities for
serving infants and toddlers. Member LEAs of the DMSELPA follow
transition procedures identified in the Agreement for transition of
toddlers into LEA preschool programs and services (Part C to Part B
transition).

2. A description of the method by which members of the public, including parents or guardians of
individuals with exceptional needs who are receiving services under the local plan, may address
questions or concerns to the SELPA governing body or individual administrator:

Document Title: Desert Mountain SELPA Local Plan and Chapter 17

Document Location: Desert Mountain Charter SELPA Policy Manual

It shall be the policy of the Special Education Local Plan Area (SELPA)
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Description:

that public hearings, adequate notices of the hearings, and an
opportunity for comment available to the general public, including
individuals with disabilities and parents of children with disabilities, are
held prior to the adoption of any policies and/or regulations needed to
comply with Part B of the Individuals with Disabilities Education Act
(IDEA). Per the SELPA Local Plan, the California Association of Health
and Education Linked Professions, Joint Powers Authority

(CAHELP JPA) Governance Council is responsible for approval of policy
for special education programs and services that relate to the SELPA.
Policies governing the SELPA are adopted by the CAHELP JPA and
included as part of the Local Plan. Input may be received from parents,
staff, public and nonpublic agencies, and members of the public at large.
It is the practice that policies are presented to the SELPA Council for
review then brought back for revision, if recommended, then presented
to the CAHELP JPA Governance Council for review and final approval
and adoption. Local Education Agencies (LEAs) will have the policies
available for review and comment by the public, parents of children with

disabilities, or individuals with disabilities.

3. A description of a dispute resolution process, including mediation and final and binding
arbitration to resolve disputes over the distribution of funding, the responsibility for service
provision, and the other governance activities specified within the local plan:

Document Title:

Document Location:

Description:

CAHELP Bylaws: Article Xl - Arbitration

CAHELP Bylaws

A. In the event of a dispute between a member LEA and CAHELP

JPA, the dispute shall be subject to binding arbitration and all parties
shall be bound by the findings and decision of the Arbitrator(s). All
disputes shall be subject to binding arbitration including, but not limited
to, any disputes arising between CAHELP JPA and any member LEA
concerning the Joint Powers Agreement, the Bylaws, any programs, or
in any way involving or relating to the operations, management and
activities of CAHELP JPA and/or the right, duties or obligations of the
member agency.

B. The binding arbitration shall be conducted by JAMS, before a

single arbitrator from JAMS, unless otherwise agreed between CAHELP
JPA and the member agency, and shall be conducted by and under the
operative rules and procedures of JAMS.

C. Regardless of the outcome of the arbitration, CAHELP JPA and

the member agency shall share equally in the costs of the arbitration
and in the compensation of the arbitrator, provided that the arbitrator
shall have discretion to award fees and costs to the extent the arbitrator
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finds any claim or defense to have been presented without an objective
and reasonable basis, or to the extent the arbitrator determines that a
party engaged in conduct which resulted in unnecessary legal fees and
costs.

D. The arbitrator shall consider CAHELP JPA as a governmental agency
and risk sharing organization, and the parties relationship as an
honorable one and neither a contract of adhesion or otherwise as an
agreement between parties with adverse interests. The arbitrator shall
seek to enforce the terms of the parties’ agreements and the intentions of
the parties at the time of entering into those agreements, in a fair and
objective manner.

E. A judgment based on the decision of the arbitrator may be

entered in any court having jurisdiction upon the request of the member

agency or CAHELP JPA

4. A description of the process being used to ensure a student is referred for special education
instruction and services only after the resources of the regular education program have been
considered and, where appropriate, utilized:

Document Title:

Document Location:

Description:

Chapter 1 Identification and Referral
Chapter 10 Positive Behavioral Interventions

Desert Mountain SELPA Policy Manual

The SELPA Chief Executive Officer, through the utilization of

SELPA staff and through regular meetings of the DMSELPA

Steering Committee transmits information on resources, practices and
procedures to ensure a student referred for special education instruction
and services has received instruction in the regular education program
utilizing resources to ensure educational progress. Each LEA shall
ensure that a pupil is referred for special educational instruction and
services only after the resources of the general education program have
been considered and, where appropriate, utilized. Such resources may
include, but are not limited to, response to intervention models, student

success teams, early literacy programs, and remedial programs.

5. A description of the process being used to oversee and evaluate placements in nonpublic,
nonsectarian schools and the method of ensuring that all requirements of each student's
individualized education program are being met. The description shall include a method for
evaluating whether the student is making appropriate educational progress:

Document Title:

Document Location:

Chapter 18 Nonpublic Schools and Agencies

Desert Mountain SELPA Policy Manual
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The DMSELPA contracts with nonpublic, nonsectarian schools

on behalf of the member districts. The SELPA coordinates with the
California Department of Education to ensure oversight and compliance
of nonpublic schools.

Each LEA shall evaluate the placement of its pupil(s) in such schools on
at least an annual basis as part of the annual IEP review. The LEA
representative shall review the master contract, the individual services
agreements, and the IEP to ensure that all services agreed upon and
specified in the IEP are provided.

Nonpublic, nonsectarian schools are required by the master contract
and the IEP to annually evaluate the pupils to determine if they are
making appropriate educational progress. The LEA representative shall
collaboratively review with the nonpublic, nonsectarian school the
evaluations conducted by the nonpublic, nonsectarian school to ensure
that they were appropriate and valid for measuring pupil progress. The
LEA may choose to administer additional assessments as necessary,
with parent consent where required, to determine whether the pupil is
making adequate educational progress.

Description:

6. A description of the process by which the SELPA will fulfill the obligations to provide free and
appropriate public education (FAPE) to a student age 18 to 21 (or age 22 under the circumstances
described in EC 56026(c)(4)) who has been incarcerated in a county jail and remains eligible for
special education services:

The obligation to make FAPE available extends to those otherwise-eligible adults in county jail,
age 18 to 21, who: (a) had been identified as a child with a disability and had received services in
accordance with an |IEP, but left school prior to their incarceration; or (b) did not have an IEP in
their last educational setting, but had actually been identified as a child with a disability.

(EC Section 56040)

It is the responsibility of the district of residence (DOR) to provide special education services and
related services to an adult student in county jail who remains eligible for these services and
wishes to receive them. The DOR is the district in which the student's parents resided when the
student turned 18, unless and until the parents move to a new DOR. For conserved students, the
DOR is based on the residence of the conservator. (EC Section 56041)

Document Title: Chapter 7 Procedural Safeguards

Document Location: Desert Mountain SELPA Policy Manual

As members of the DMSELPA, each LEA desires to provide a free and
appropriate public education (FAPE) to all school aged K-12 individuals
with disabilities, who are enrolled in their LEA, including children who
have been suspended or expelled or placed in a nonpublic school or
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agency services. The DMSELPA will provide technical support to any
LEAs identified as the DOR for students age 18 to 21 who are
incarcerated in a county jail and remaining eligible for special education
to assist in meeting their obligation. The DMSELPA may facilitate
collaboration with the county jails as requested. Students shall be
referred for special education instruction and services only after the
resources of the regular education program have been considered and,
where appropriate, utilized. (Education Code 56303)

Description:
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Local Plan Section D: Annual Budget Plan

Projected special education budget funding, revenues, and expenditures by LEAs are specified in
Attachments II-V. This includes supplemental aids and services provided to meet the needs of
students with disabilities as defined by the Individuals with Disabilities Education Act (IDEA) who are
placed in regular education classrooms and environments, and those who have been identified with
low incidence disabilities who also receive special education services.

IMPORTANT: Adjustments to any year’s apportionment must be received by the California
Department of Education (CDE) from the SELPA prior to the end of the first fiscal year (FY) following
the FY to be adjusted. The CDE will consider and adjust only the information and computational
factors originally established during an eligible FY, if the CDE's review determines that they are
correct. California Education Code (EC) Section 56048

Pursuant to EC Section 56195.1(2)(b)(3), each Local Plan must include the designation of an
administrative entity to perform functions such as the receipt and distribution of funds. Any
participating local educational agency (LEA) may perform these services. The administrative entity for
a multiple LEA SELPA or an LEA that joined with a county office of education (COE) to form a
SELPA, is typically identified as a responsible local agency or administrative unit. Whereas, the
administrative entity for single LEA SELPA is identified as a responsible individual. Information
related to the administrative entity must be included in Local Plan Section A: Contacts and
Certifications.
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TABLE 1

Fiscal Year

Special Education Projected Revenue Reporting (Items D-1 to D-3)

D-1. Special Education Revenue by Source

2024-25

Using the fields below, identify the special education projected revenue by funding source. The total
projected revenue and the percent of total funding by source is automatically calculated.

Funding Revenue Source

Assembly Bill (AB) 602 State Aid

AB 602 Property Taxes
Federal IDEA Part B
Federal IDEA Part C
State Infant/Toddler
State Mental Health

Federal Mental Health

Other Projected Revenue

Total Projected Revenue:

D-2. "Other Revenue" Source |dentification

Amount

86,162,687

5,885,763

22,097,874

37,210

695,559

0

1,209,030

3,676,690

119,764,813

Percentage of Total

Funding
71.94%
4.91%
18.45%
0.03%
0.58%
0.00%
1.01%
3.07%

100.00%

Identify all revenue identified in the "Other Revenue" category above, by revenue source, that is
received by the SELPA specifically for the purpose of special education, including any property taxes

allocated to the SELPA pursuant to EC Section 2572. EC Section 56205(b)(1)(B)

Other revenue includes revenue from the Federal Special Education Alternate Dispute Resolution
(resource 3395) grant, Federal Project WorkAbility (resource 6520), DOR Transition Partnership
Program (resource 3410), WIOA Youth (resource 5610), CalWorks Subsidized Employment
Program (resource 5610), CalWorks Subsidized Youth Employment Program (resource 5610), and
Desert Mountain SELPA staff development workshop registration fees (local).

D-3. Attachment II: Distribution of Projected Special Education Revenue

CDE Local Plan Annual Submission
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Fiscal Year

2024-25

Using the form template provided in Attachment Il, complete a distribution of revenue to all LEAs

participating in the SELPA by funding source.

CDE Local Plan Annual Submission
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TABLE 2
Total Projected Budget Expenditures by Object Code (Iltems D-4 to D-6)
D-4. Total Projected Budget by Object Code

Using the fields below, identify the special education expenditures by object code. The total
expenditures and the percent of total expenditures by object code is automatically calculated.

Percentage of Total

Object Code Amount Expenditures
Object Code 1000—Certificated Salaries 111,694,369 30.11%
Object Code 2000—Classified Salaries 77,241,266 20.82%
Object Code 3000—Employee Benefits 91,860,147 24.77%
Object Code 4000—Supplies 9,455,191 2.55%
Object Code 5000—Services and Operations 69,409,393 18.71%
Object Code 6000—Capital Outlay 486,042 0.13%
Object Code 7000—Other Outgo and Financing 10,764,490 2.90%

Total Projected Expenditures: 370,910,898 100.00%

D-5. Attachment Ill: Projected Local Educational Agency Expenditures by Object Code

Using the templates provided in Attachment Ill, complete a distribution of projected expenditures by
LEAs participating in the SELPA by object code.

D-6. Code 7000—Other Outgo and Financing

Include a description for the expenditures identified under object code 7000:

Object 7000 includes the CDE approved indirect cost rate applied to allowable expenditures, low
incidence pass-through for LI itinerant services provided by county-operated programs,
and administrative and support costs for member charter schools.
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TABLE 3
Federal, State, and Local Revenue Summary (ltems D-7 to D-8)

D-7. Federal Categorical, State Categorical, and Local Unrestricted Funding

Using the fields below, enter the projected funding by revenue jurisdiction. The "Total Revenue From
All Sources" and the "Percentage of Total Funding fields are automatically calculated.

Percentage of

Revenue Source Amount Total Funding
Projected State Special Education Revenue 92,918,490 25.05%
Projected Federal Revenue 26,846,323 7.24%
Local Contribution 251,146,085 67.71%
Total Revenue from all Sources: 370,910,898 100.00%

D-8. Attachment IV: Projected Revenue by Federal, State, and Local Funding Source by Local
Educational Agency

Using the CDE-approved template provided in Attachment IV, provide a complete distribution of
revenues to all LEAs participating in the SELPA by federal and state funding source.

D-9. Special Education Local Plan Area Allocation Plan

a. Describe the SELPA's allocation plan, including the process or procedure for allocating special
education apportionments, including funds allocated to the RLA/AU/responsible person
pursuant to EC Section 56205(b)(1)(A).

The Desert Mountain SELPA special education revenue distribution model combines CDE certified
state AB 602 funding and federal local assistance funding to calculate an equalized funding rate.
This rate is then multiplied by each member LEA's funded ADA to determine their respective
apportionments. The allocation plan allows off-the-top adjustments for purchased services, small
district protection, program specialists, low incidence, and other governance-approved service and
support fees. Additionally, a portion of the funding is retained at the Charter SELPA level to
centralize services and enhance overall capacity. The adjusted apportionment funds are distributed
to members.

b. [m] YES [ | NO

If the allocation plan specifies that funds will be apportioned to the RLA/AU/AE, or to the
SELPA administrator (for single LEA SELPASs), the administrator of the SELPA, upon receipt,
distributes the funds in accordance with the method adopted pursuant to EC Section
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Fiscal Year

2024-25

56195.7(i). This allocation plan was approved according to the SELPA's local policymaking
process and is consistent with SELPA's summarized policy statement identified in Local Plan
Section B: Governance and Administration item B-4. If the response is "NO," then either
Section D should be edited, or Section B must be amended according to the SELPA's
adopted policy making process, and resubmitted to the COE and CDE for approval.
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TABLE 4
Special Education Local Plan Area Expenditures (ltems D-10 to D-11)

D-10. Regionalized Operations Budget

Using the fields below, identify the total operating expenditures projected for the SELPA, exclusively.
Expenditure line items are according SACS object codes. Include the projected amount budgeted for
the SELPA's exclusive use. The "Percent of Total" expenses is automatically calculated. NOTE:
Table 4 does not include district LEA, charter LEA, or COE LEA expenditures, there is no Attachment
to be completed for Table 4.

Accounting Categories and Codes Amount Percentage of

Total
Object Code 1000—Certificated Salaries 1,299,112 41.63%
Object Code 2000—Classified Salaries 440,305 14.11%
Object Code 3000—Employee Benefits 684,689 21.94%
Object Code 4000—Supplies 116,740 3.74%
Object Code 5000—Services and Operations 360,583 11.55%
Object Code 6000—Capital Outlay 0 0.00%
Object Code 7000—Other Outgo and Financing 219,348 7.03%
Total Projected Operating Expenditures: 3,120,777 100.00%

D-11. Object Code 7000 --Other Outgo and Financing Description

Include a description of the expenditures identified under "Object Code 7000—Other Outgo and
Financing" by SACS codes. See Local Plan Guidelines for examples of possible entries.

Object 7000 includes the CDE approved indirect cost rate applied to allowable expenditures.
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TABLE 5

Supplemental Aids and Services and Students with Low Incidence Disabilities (D-12 to
D-15)

The standardized account code structure (SACS), goal 5760 is defined as "Special Education, Ages
5-22." Students with a low incidence (LI) disability are classified severely disabled. The LEA may
elect to have locally defined goals to separate low-incidence disabilities from other severe disabilities
to identify these costs locally.

D-12. Defined Goals for Students with LI Disabilities

Does the SELPA, including all LEAs participating in the SELPA, use locally defined goals to separate
low-incidence disabilities from other severe disabilities?

[]YES [m]NO

If "No," describe how the SELPA identifies expenditures for low-incidence disabilities as
required by EC Section 56205(b)(1)(D)?

Member LEAs use functions, management codes, or other unique identifiers to segregate low
incidence expenditures. The SELPA assigned a distinctive management code designated for
segregating low incidence expenditures. In some instances, the SELPA directly procures
equipment on behalf of its members, while in other instances, members are reimbursed for
low incidence-related expenses.

D-13. Total Projected Expenditures for Supplemental Aids and Services in the Regular Classroom
and for Students with LI Disabilities

Enter the projected expenditures budgeted for Supplemental Aids and
Services (SAS) disabilities in the regular education classroom. 4,063,407

D-14. Total Projected Expenditures for Students with LI Disabilities

Enter the total projected expenditures budgeted for students with LI
disabilities. 1,913,298

D-15. Attachment V: Projected Expenditures by LEA for SAS Provided to Students with Exceptional
Needs in the Regular Classroom and Students with LI Disabilities

Using the current CDE-approved template provided for Attachment V, enter the SELPA's projected
funding allocations to each LEA for the provision of SAS to students with exceptional needs placed in
the regular classroom setting and for those who are identified with LI disabilities. Information included
in this table must be consistent with revenues identified in Section D, Table 5.
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SELPA:

Desert Mountain SELPA - 3601

Fiscal Year:

2024-25
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Special Education Local Plan Area (SELPA) Local Plan

SELPA | Desert Mountain SELPA - 3601 Fiscal Year | 2024-25

LOCAL PLAN
Attachments

SPECIAL EDUCATION LOCAL PLAN AREA

California Department of Education
Special Education Division

Local Plan Annual Submission
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Section E: Annual Service Plan

SELPA: | Desert Mountain SELPA - 3601 Fiscal Year: | 2024-25

Local Plan Section E: Annual Service Plan

California Education Code (EC) sections 56205(b)(2) and (d); 56001; and 56195.9

The Local Plan Section E: Annual Service Plan must be adopted at a public hearing held by the
SELPA. Notice of this hearing shall be posted in each school in the SELPA at least 15 days before
the hearing. Local Plan Section E: Annual Service Plan may be revised during any fiscal year
according to the SELPA's process as established and specified in Section B: Governance and
Administration portion of the Local Plan consistent with EC sections 56001(f) and 56195.9. Local Plan
Section E: Annual Service Plan must include a description of services to be provided by each local
educational agency (LEA), including the nature of the services and the physical location where the
services are provided (Attachment VI), regardless of whether the LEA is participating in the Local
Plan.

Services Included in the Local Plan Section E: Annual Service Plan

All entities and individuals providing related services shall meet the qualifications found in Title 34 of
the Code of Federal Regulations (34 CFR) Section 300.156(b), Title 5 of the California Code of
Regulations (5 CCR) 3001(r) and the applicable portions 3051 et. seq.; and shall be either employees
of an LEA or county office of education (COE), employed under contract pursuant to EC sections
56365-56366, or employees, vendors or contractors of the State Departments of Health Care
Services or State Hospitals, or any designated local public health or mental health agency. Services
provided by individual LEAs and school sites are to be included in Attachment VI.

Include a description each service provided. If a service is not currently provided, please
explain why it is not provided and how the SELPA will ensure students with disabilities will
have access to the service should a need arise.

E 330-Specialized Academic Instruction/
Specially Designed Instruction

Provide a detailed description of the services to be provided under this code.

Adapting, as appropriate to the needs of the child with a disability, the content, methodology,
or delivery of instruction to ensure access of the child to the general curriculum, so that he or
she can meet the educational standards within the jurisdiction of the public agency that apply
to all children.

[ | Service is Not Currently Provided

CDE Local Plan Annual Submission Page E-1 of 13



Section E: Annual Service Plan

SELPA: | Desert Mountain SELPA - 3601 Fiscal Year: | 2024-25

210—Family Training, Counseling, Home o _
[®] Visits (Ages 0-2 only) [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

This service includes: services provided by social workers, psychologists, or other qualified
personnel to assist the family in understanding the special needs of the child and enhancing
the child's development. Note: Services provided by specialists (such as medical services,
nursing services, occupational therapy, and physical therapy) for a specific function should be
coded under the appropriate service category, even is the services were delivered in the
home.

[m] 220-Medical (Ages 0-2 only) [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Services provided by a licensed physician to determine a child's developmental status and
need for early intervention services.

E 230—Nutrition (Ages 0-2 only) D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services include conducting assessments in: nutritional history and dietary intake,
anthropometric, biochemical, and clinical variables; feeding skills and feeding problems and
food habits and food preferences.

[m| 240-Service Coordination (Ages 0-2 only) [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Based on the need of the student, coordinated services between LEA and various service
providers.

E 250—Special Instruction (Ages 0-2 only) D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Special instruction includes the design of learning environments and activities that promote the
child's acquisition of skills in a variety of developmental areas, including cognitive processes
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and social interaction, curriculum planning, including the planned interaction of personnel,
materials, and time and space that leads to achieving the outcomes in the child's
individualized family service plan (IFSP); providing families with information, skills, and support
related to enhancing the skill development of the child, and working with the child to enhance
the child's development.

E 260-Special Education Aide (Ages 0-2 only) D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Based on the needs of the child, coordinated by LEA and various service providers.

(W] 270-Respite Care (Ages 0-2 only) [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Through the IFSP process, short-term care given in-home or out-of-home, which temporarily
relieves families of the ongoing responsibility for specialized care for the child with a disability.
(note: only for infants and toddles from birth through 2 but under 3).

[m] 340-Intensive Individual Instruction

Provide a detailed description of the services to be provided under this code.

IEP team determination that student requires additional support for all or part of the day to
meet his or her IEP goals.

[ | Service is Not Currently Provided

[m] 350-Individual and Small Group Instruction

Provide a detailed description of the services to be provided under this code.

Instruction delivered one-to-one or in a small group as specified in an IEP enabling the
individual(s) to participate effectively in the total school program.

[ ] Service is Not Currently Provided
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[m] 415-Speech and Language [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Language and speech services provide remedial intervention for eligible individuals with
difficulty understanding or using spoken language. The difficulty may result from problems
with articulation(excluding abnormal swallowing patterns, if that is the sole assessed
disability); abnormal voice quality, pitch, or loudness; fluency; hearing loss or the acquisition,
comprehension, or expression of spoken language. Language deficits or speech patterns
resulting from unfamiliarity with the English language and from environmental, economic or
cultural factors are not included. Services include specialized instruction and services,
monitoring, reviewing, and consultation, and may be direct or indirect, including the use of a
speech consultant.

[m| 425-Adapted Physical Education [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Direct physical education services provided by an adapted physical education specialist to
pupils who have needs that cannot be adequately satisfied in other physical education
programs as indicated by assessment and evaluation of motor skills performance and other
areas of need. It may include individually designed developmental activities, games, sports
and rhythms, for strength development and fitness, suited to the capabilities, limitations, and
interests of individual students with disabilities who may not safely, successfully or
meaningfully engage in unrestricted participation in the vigorous activities of the general or
modified physical education program.

435-Health and Nursing: Specialized . .
(m] Physical Health Care [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Specialized physical health care services means those health services prescribed by the
child's licensed physician and surgeon, requiring medically related training of the individual
who performs the services and which are necessary during the school day to enable the child
to attend school. Specialized physical health care services include but are not limited to
suctioning, oxygen administration, cauterization, neutralizer treatments, insulin administration,
and glucose testing.

[m] 436-Health and Nursing: Other [ | Service is Not Currently Provided
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Provide a detailed description of the services to be provided under this code.

This includes services that are provided to individuals with exceptional needs by a qualified
individual pursuant to an IEP when a student has health problems which require nursing
intervention beyond basic school health services. Services include managing the health
problem, consulting with staff, group and individual consulting, making appropriate referrals,
and maintaining communication with agencies and health care providers. These services to
not include any physician supervised or specialized health care service. IEP required health
and nursing services are expected to supplement the regular health services program.

[m] 445-Assistive Technology [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any specified training or technical support for the incorporation of assistive devices adapted
computer technology, or specialized media with the educational programs to improve access
for students. The term included a functional analysis of the student's needs for assistive
technology, selecting, designing, fitting, customizing, or repairing appropriate devices,
coordinating services with assistive technology devices, training or technical assistance for
students with a disability, the student's family, individuals providing education or rehabilitation
services.

[m] 450-Occupational Therapy [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Occupational Therapy (OT) includes services to improve student's educational performance,
postural stability, self-help abilities, sensory processing and organization, environmental
adaptation and use of assistive devices, motor planning and coordination, visual perception
and integration, social and play abilities, and fine motor abilities. Both direct and indirect
services may be provided within the classroom, other educational settings, or the home, in
groups or individually, and may include therapeutic techniques to develop abilities, adaptations
to the student's environment or curriculum, and consultation and collaboration with other staff
and parents. Services are provided, pursuant to an IEP, by a qualified occupational therapist
registered with the American occupational Therapy Certification Board.

E 460—Physical Therapy D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services are provided, pursuant to an |IEP, by a registered physical therapist or physical
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therapist assistant, when assessment shows a discrepancy between gross motor performance
and other educational skills. Physical therapy includes, but is not limited to, motor control and
coordination, posture and balance, self-help, functional mobility, accessibility and use of
assistive devices. Services may be provided within the classroom, other educational settings
or in the home, and may occur in groups or individually. These services may include
adaptations to the student's environment and curriculum, selected therapeutic techniques and
activities, and consultation and collaborative interventions with staff and parents.

[m] 510-Individual Counseling

Provide a detailed description of the services to be provided under this code.

One-to-one counseling, provided by a qualified individual pursuant to an IEP. Counseling may
focus on such student aspects are education, career, personal, or be with parents or staff
members on learning problems or guidance programs for students. Individual counseling is
expected to supplement the regular guidance and counseling program.

[ ] Service is Not Currently Provided

[m]| 515-Counseling and Guidance [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Counseling in a group setting provided by a qualified individual pursuant to an IEP. Group
counseling is typically social skills development, but may focus on such student aspects as
education, career, personal, or be with parents or staff members on learning problems or
guidance programs for students. IEP required group counseling is expected to supplement
the regular guidance and counseling program. Guidance services include interpersonal, intra
personal, or family interventions, performed in an individual or group setting by a qualified
individual pursuant to an IEP. Specific programs include social skills development, self-
esteem building, parent training and assistance to special education students supervised by
staff credentialed to service special education students. These services are expected to
supplement the regular guidance and counseling program.

[m] 520-Parent Counseling [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Individual or group counseling provided by a qualified individual pursuant to an IEP to assist
the parent(s) of special education students in better understanding and meeting their child's
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needs and may include parenting sKkills or other pertinent issues. |IEP required parent
counseling is expected to supplement the regular guidance and counseling program.

[m| 525-Social Worker [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Social work services, provided by a qualified individual pursuant to an IEP, include, but are not
limited to, preparing a social or developmental history of a child with a disability. group and
individual counseling with the child and family, working with those problems in a child's living
situation (home, school, and community) that affect the child's adjustment in school, and
mobilizing school and community resources to enable the child to learn as effectively as
possible in his or her educational program. Social work services are expected to supplement
the regular guidance and counseling program.

[m| 530-Psychological [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services, provided by a credentialed or licensed psychologist pursuant to an IEP.
Includes interpreting assessment results for parents and staff in implementing the IEP,
obtaining and interpreting information about the child's behavior and conditions related to
learning, and planning programs of individual or group counseling and guidance services for
children and parents. These services may include consulting with other staff in planning
school programs to meet the special needs of children as indicated in the IEP. IEP required
psychological services are expected to supplement the regular guidance and counseling
program.

[m]| 535-Behavior Intervention [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

A systematic implementation of procedures designed to promote lasting, positive changes in
the student's behavior resulting in greater access to a variety of community settings, social
contacts, public events, and placement in the least restrictive environment.

[m| 540-Day Treatment
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Provide a detailed description of the services to be provided under this code.

Structured education, training, and support services to address the student's mental health
needs.

[ ] Service is Not Currently Provided

[m| 545-Residential Treatment

Provide a detailed description of the services to be provided under this code.

A 24-hour, out-of-home placement that provides intensive therapeutic services to support the
educational program.

[ ] Service is Not Currently Provided

E 610—Specialized Service for Low Incidence

Disabilities D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Low incidence services are defined as those provided to the student population who have
orthopedic impairment (Ol), visual impairment (VI), who are deaf, heard of hearing (HH), or
deaf-blind (DB). Typically, services are provided in an education setting by an itinerant
teacher or an itinerant teacher/specialist. Consultation is provided to the teacher, staff, and
parent as needed. These services must be clearly written in the student's IEP, including
frequency and duration of the services to the student.

E 710-Specialized Deaf and Hard of Hearing D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services include speech therapy, speech reading, auditory training, and/or instruction in
the student's mode of communication. Rehabilitative and educational services, adapting
curricula, methods, and the learning environment. and special consultation to students,
parents, teachers, and other school personnel.

[m] 715-Interpreter [ ] Service is Not Currently Provided
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Provide a detailed description of the services to be provided under this code.

Sign language interpretation of spoken language to individuals whose communication is
normally sign language, by a qualified sign language interpreter.

[m] 720-Audiological [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services include measurements of acuity, monitoring amplification, and frequency
modulation system use. Consultation services with teachers, parents, or speech pathologists
must be identified in the IEP as to reason, frequency, and duration of contact, infrequent
contacts considered assistance and would not be included.

E 725-Specialized Vision D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

This is a broad category of services provided to students with visual impairments. It includes
assessment of functional vision, curriculum modifications necessary to meet the student's
educational needs including Braille, large type, and aural media; instruction in areas of need;
concept development and academic skills; communication skills including alternative modes of
reading and writing, and social, emotional, career, vocational, and independent living skills. It
may include coordination of other personnel providing services to the students such as
transcribers, readers, counselors, orientation and mobility specialists, career/vocational staff
and others and collaboration with the student's classroom teacher.

E 730—Orientation and Mobility D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Students with identified visual impairments are trained in body awareness and to understand
how to move. Students are trained to develop skills to enable them to travel safely and
independently around the school and in the community. It may include consultation services
to parents regarding their children requirement such services according to an IEP.

[m| 735-Braille Transcription [ ] Service is Not Currently Provided
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Provide a detailed description of the services to be provided under this code.

Any transcription services to convert materials from print to Braille. It may include textbooks,
tests, worksheets,or anything necessary for instruction. The transcriber should be qualified in
English Braille as well as Nemeth Code (mathematics) and be certified by appropriate agency

[m| 740-Specialized Orthopedic [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Specially designed instruction related to the unique needs of students with orthopedic
disabilities including specialized materials and equipment.

[m| 745-Reading [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Based on the need of the child, coordinated by the LEA.

[m] 750-Note Taking [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any specialized assistance given to the student for the purpose of taking notes when the
student is unable to do so independently. This may include, but is not limited to, copies of
notes taken by anther student or transcription of tape-recorded information from a class or
aide designated to take notes. This does not include instruction in the process of learning how
to take notes.

[m] 755-Transcription [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any transcription service to convert materials from print to a mode of communication suitable
for the student. This may also include dictation services as it may pertain to textbooks, tests,
worksheets, or anything needed for instruction.

E 760—Recreation Service, Including

Therapeutic Recreation [ | Service is Not Currently Provided
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Provide a detailed description of the services to be provided under this code.

Therapeutic recreation and specialized instructional programs designed to assist pupils to
become as independent as possible in leisure activities and when possible and appropriate
facilitate the pupil's integration into general recreation programs.

(W] 820-College Awareness [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

College awareness is the result of acts that promote and increase student learning about
higher education opportunities, information, and options that are available including but not
limited to, career course prerequisites admission eligibility and financial aid.

830—Vocational Assessment, Counseling, . .
(] Guidance, and Career Assessment [| Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Organized educational programs that are directly related to the preparation of individuals for
paid or unpaid employment, and may include provision for work experience, job coaching,
development and/or placement, and situational assessment This includes career counseling
to assist a student in assessing his/her aptitudes, abilities, and interests in order to make
realistic career decisions.

(W] 840-Career Awareness [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Transition services include a provision for self-advocacy, career planning, and career
guidance. This also emphasizes the need for coordination between these provisions and the
Perkins Act to ensure that students with disabilities in middle schools will be able to access
vocational education funds.

(W] 850-Work Experience Education [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Work experience education means organized educational programs that are directly related to
the preparation of individuals for paid or unpaid employment, or for additional preparation for a
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career requiring other than a baccalaureate or advanced degree.

(W] 855-Job Coaching [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Work experience education means organized educational programs that are directly related to
the preparation of individuals for paid or unpaid employment, or for additional preparation for a
career requiring other than a baccalaureate or advanced degree.

(W] 860—Mentoring [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Mentoring is a sustained coaching relationship between a student and teacher through
ongoing involvement. The mentor offers support, guidance, encouragement and assistance
as the learner encounters challenges with respect to a particular area such as acquisition of
job skills. Mentoring can be either formal, as in planned, structured instruction, or informal that
occurs naturally through friendship and counseling.

E 865—Agency Linkages (referral and

[ | Service is Not Currently Provided
placement)

Provide a detailed description of the services to be provided under this code.

Service coordination and case management that facilitates the linkage of individualized
education programs under this part and individualized family service plans under part C with
individualized service plans under multiple Federal and State programs, such as title | of the
Rehabilitation Act of 1973 (vocational rehabilitation), title XIX of the Social Security Act
(Medicaid), and title XVI of the Social Security Act( supplemental security income).

(W] 870-Travel and Mobility Training [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Based on needs of the child, coordinated by the LEA.

(W] 890-Other Transition Services [ ] Service is Not Currently Provided
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Provide a detailed description of the services to be provided under this code.

These services may include program coordination, case management and meetings, and
crafting linkages between schools and between schools and postsecondary agencies.

[H] 900-Other Related Service

Pursuant to Title 5 of the California Code of Regulations (5 CCR) 3051.24, "other related
services" not identified in sections 5 CCR sections 3051.1 through 3051.23 must be
provided only by staff who possess a license to perform the service issued by an entity
within the Department of Consumer Affairs or another state licensing office; or by staff who
hold an credential issued by the California Commission on Teacher Credentialing
authorizing the service. If code 900 is used, include the information below. Users may select
the "+" and "-" buttons to add or delete responses.

[ ] Service is Not Currently Provided

ﬁ Description of the “Other Related Service"
SPECIAL TRANSPORTATION

Qualifications of the Provider Delivering “Other Related Service”

Code 900 is used to indicate Special Transportation for students with disabilities as
indicated on the IEP.
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1 vi- ic Instruction and Related Services
2
|_3 |if code 900 is selected, the specific service must be defined in Local Plan Section E: Annual Service Pla Date: 3/27/2024
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6 |Education(CDE).
7 SELPA Name: 3601 Desert Mountain
8
|_9 JCOE Official Special Education Service
10 JLocal Educational Agency Name School or Site Name 330|210 230|240 545 710 730 740|745 755 840 850 [855 860 [865 900
ACADEMY ACAD EXCELLENCE ACADEMY ACAD EX Y
ADELANTO SCHOOL DISTRICT ADELANTO ELE Y
13 JADELANTO SCHOOL DISTRICT ADELANTO VIRTUAL ACADEMY Y
14 JADELANTO SCHOOL DISTRICT COLUMBIA MS Y
15 JADELANTO SCHOOL DISTRICT DESERT VIEW NPS - ADELANTO Y
16 JADELANTO SCHOOL DISTRICT DEVEREUX FLORIDA - ADELANTO Y
17 JADELANTO SCHOOL DISTRICT Donald F. Bradach Elementary Y
DYNAMIC HOPE SCHOOLS -
ADELANTO SCHOOL DISTRICT ADELANTO Y
19 JADELANTO SCHOOL DISTRICT EAGLE RANCH Y
20 JADELANTO SCHOOL DISTRICT EL MIRAGE SCHOOL Y
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George Visual and Performing
21 JADELANTO SCHOOL DISTRICT Arts Magnet and Middle 36675870107425
22 JADELANTO SCHOOL DISTRICT Gus Franklin Jr. 36675870125898
MELVA DAVIS ACADEMY OF
23 JADELANTO SCHOOL DISTRICT EXCELLENCE 36675870131441
24 JADELANTO SCHOOL DISTRICT Mesa Linda Middle 36675876116370
25 JADELANTO SCHOOL DISTRICT Morgan Kincaid Preparatory 36675876120604
26 JADELANTO SCHOOL DISTRICT Theodore Vick Elementary 36675870107441
27 JADELANTO SCHOOL DISTRICT VICTORIA MAGATHAN 36675870109470
28 JADELANTO SCHOOL DISTRICT WEST CREEK ELEM 36675870112086
29 JADELANTO SCHOOL DISTRICT WESTSIDE PARK 36675876106694
APPLE VALLEY UNIFIED SCHOOL [A V UNIFIED PRESCHOOL SPECIAL
30]DIST EDUCATION 36750770122952
APPLE VALLEY UNIFIED SCHOOL
31]DIST Apple Valley High 36750773630423
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APPLE VALLEY UNIFIED SCHOOL [APPLE VALLEY VIRTUAL

32]DIST ACADEMY 36750770141457
APPLE VALLEY UNIFIED SCHOOL

33|DIST Desert Knolls Elementary 36750776037337
APPLE VALLEY UNIFIED SCHOOL

34]DIST DESERT VIEW NPS - AVUSD 36750776154546
APPLE VALLEY UNIFIED SCHOOL [DYNAMIC HOPE SCHOOLS -

35]DIST AVUSD 36750776154496
APPLE VALLEY UNIFIED SCHOOL

36| DIST Granite Hills High 36750773630894
APPLE VALLEY UNIFIED SCHOOL

37]DIST LEARN ACADEMY- AVUSD 36750776168280
APPLE VALLEY UNIFIED SCHOOL

38| DIST Lucerne Valley Elementary 36750516035976
APPLE VALLEY UNIFIED SCHOOL

39]DIST MARIANA ACADEMY 36750776035240
APPLE VALLEY UNIFIED SCHOOL

40| DIST Phoenix Academy 36750770122945
APPLE VALLEY UNIFIED SCHOOL

41 |DIST Rancho Verde Elementary 36750776035257
APPLE VALLEY UNIFIED SCHOOL (Rio Vista School of Applied

42|DIST Learning 36750776110605
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APPLE VALLEY UNIFIED SCHOOL

43|DIST Sandia Elementary 36750776107346
APPLE VALLEY UNIFIED SCHOOL

441DIST Sitting Bull Academy 36750770110866
APPLE VALLEY UNIFIED SCHOOL [SORENSON'S RANCH SCHOOL -

45]DIST AVUSD 36750770128835
APPLE VALLEY UNIFIED SCHOOL

46 | DIST Sycamore Rocks Elementary 36750776112825

THE ACADEMY FOR

APPLE VALLEY UNIFIED SCHOOL [ADVANCEMENT OF CHILDREN

47]DIST WITH AUTISM- AVUSD 36750770125476
APPLE VALLEY UNIFIED SCHOOL

48 | DIST Vanguard Preparatory 36750770108423
APPLE VALLEY UNIFIED SCHOOL

49 |DIST Yucca Loma Elementary 36750776035265
BAKER VALLEY UNIFIED SCHOOL

50 | DIST Baker Elementary 36738586035273
BAKER VALLEY UNIFIED SCHOOL

51]DIST BAKER JR 36738586109193
BAKER VALLEY UNIFIED SCHOOL

52]DIST BAKER SR 36738583630076

53] BARSTOW UNIFIED SCHOOL DIST | BARSTOW FINE ARTS ACADEMY _|36676110138834
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5

£

BARSTOW UNIFIED SCHOOL DIST

Barstow High

36676113630803

5!

&

BARSTOW UNIFIED SCHOOL DIST

Barstow Intermediate

36676110107474

56

BARSTOW UNIFIED SCHOOL DIST

Barstow Junior High

36676116098537

57

BARSTOW UNIFIED SCHOOL DIST

BARSTOW STEM ACADEMY

36676110129452

5

&

BARSTOW UNIFIED SCHOOL DIST

Cameron Elementary

36676116035299

5!

o

BARSTOW UNIFIED SCHOOL DIST

Central High (Continuation)

36676113630712

6

S

BARSTOW UNIFIED SCHOOL DIST

Crestline Elementary

36676116035307

[

2

BARSTOW UNIFIED SCHOOL DIST

DESERT VIEW NPS - BARSTOW

36676116154546

6.

14

BARSTOW UNIFIED SCHOOL DIST

DEVEREUX FLORIDA- BARSTOW

36676110112599

6:

&

BARSTOW UNIFIED SCHOOL DIST

DYNAMIC HOPE SCHOOLS -
BARSTOW

36676116154496

6

2

BARSTOW UNIFIED SCHOOL DIST

Henderson Elementary

36676116035349
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65 |BARSTOW UNIFIED SCHOOL DIST |INGELS (W. J. ELEM) 36676116035448

66 | BARSTOW UNIFIED SCHOOL DIST [LENWOOD 36676116035372

67| BARSTOW UNIFIED SCHOOL DIST | MONTARA 36676116035380

68 | BARSTOW UNIFIED SCHOOL DIST [SKYLINE 36676116035414
BEAR VALLEY UNIFIED SCHOOL

69 | DIST Baldwin Lane Elementary 36676376112866
BEAR VALLEY UNIFIED SCHOOL

70]DIST Big Bear High 36676373631066
BEAR VALLEY UNIFIED SCHOOL

71]DIST BIG BEAR MIDDLE 36676376035463
BEAR VALLEY UNIFIED SCHOOL

72 |DIST Chautauqua High (Continuation) |36676373630290
BEAR VALLEY UNIFIED SCHOOL

73] DIST FALLSVALE 36676376035471
BEAR VALLEY UNIFIED SCHOOL

74 |DIST North Shore Elementary 36676376067052

75] DM OPERATIONS (DMOPS - COE) | ADELANTO ELE 36675876035174
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6 | DM OPERATIONS (DMOPS - COE) |AVCEC Y
'7 | DM OPERATIONS (DMOPS - COE) |AVCEEC
8| DM OPERATIONS (DMOPS - COE) |Barstow Junior High M
9 | DM OPERATIONS (DMOPS - COE) |BRENTWOOD ELEMENTARY

COBALT INSTITUTE OF MATH
0 | DM OPERATIONS (DMOPS - COE) |AND SCIENCE Y
1] DM OPERATIONS (DMOPS - COE) [COLUMBIA MS
2 | DM OPERATIONS (DMOPS - COE) |Crestline Elementary Y
3| DM OPERATIONS (DMOPS - COE) |Del Rey Elementary Y

kS

DM OPERATIONS (DMOPS - COE)

DESERT VIEW NPS - SNOWLINE

&

DM OPERATIONS (DMOPS - COE)

EARLY START

=)

DM OPERATIONS (DMOPS - COE)

FIRST CLASS
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87] DM OPERATIONS (DMOPS - COE) |Granite Hills High 36750773630894
88| DM OPERATIONS (DMOPS - COE) |HELENDALE ELEMENTARY 36677366035935
89 ] DM OPERATIONS (DMOPS - COE) |HERITAGE SCHOOL 366763725UT001
90| DM OPERATIONS (DMOPS - COE) |HERITAGE SCHOOL 366791825UT001
91]DM OPERATIONS (DMOPS - COE) |HERITAGE SCHOOL 367395725UT001
92| DM OPERATIONS (DMOPS - COE) |HERITAGE SCHOOL 367507725UT001
93 | DM OPERATIONS (DMOPS - COE) |HESPERIA High School 36750443630407
94| DM OPERATIONS (DMOPS - COE) |Hesperia Junior High 36750446059547
95 | DM OPERATIONS (DMOPS - COE) |HESPERIA STAR 36103636069348
96| DM OPERATIONS (DMOPS - COE) |HOLLYVALE ELEMENTARY 36750446108112
97] DM OPERATIONS (DMOPS - COE) |INGELS (W. J. ELEM) 36676116035448
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98 DM OPERATIONS (DMOPS - COE) |JOSHUA CIRCLE 36750446035943 Y
99 ] DM OPERATIONS (DMOPS - COE) | LAKEVIEW LEADERSHIP ACADEMY|36679346059562 Y
100§ DM OPERATIONS (DMOPS - COE) |Lucerne Valley Elementary 36750516035976 Y
101§ DM OPERATIONS (DMOPS - COE) |Lucerne Valley High 36750513630563 Y
MELVA DAVIS ACADEMY OF

102) DM OPERATIONS (DMOPS - COE) |EXCELLENCE 36675870131441 Y
| 103] DM OPERATIONS (DMOPS - COE) |MISSION CREST ELEMENTARY 36750440114090

104 DM OPERATIONS (DMOPS - COE) [Morgan Kincaid Preparatory 36675876120604 Y
| 105] DM OPERATIONS (DMOPS - COE) |NEEDLES SR 36678013634169 \
| 106) DM OPERATIONS (DMOPS - COE) |NORMA COVERT 36103636069348

107] DM OPERATIONS (DMOPS - COE) |North Shore Elementary 36676376067052 Y
108] DM OPERATIONS (DMOPS - COE) |OAK HILLS HIGH SCHOOL 36750440119115




09| DM OPERATIONS (DMOPS - COE) | PARK VIEW 36679186037360

=

110§ DM OPERATIONS (DMOPS - COE) |PINON HILLS 36739576108260

=

11] DM OPERATIONS (DMOPS - COE) [PUESTA DEL SOL ELEMENTARY _ |36679186109227

112 DM OPERATIONS (DMOPS - COE) |SERRANO 36739573630233
113] DM OPERATIONS (DMOPS - COE) |SIEGRIST 36103636097620
1141 DM OPERATIONS (DMOPS - COE) |Sitting Bull Academy 36750770110866
115) DM OPERATIONS (DMOPS - COE) [SULTANA 36750443630746
| 116/ DM OPERATIONS (DMOPS - COE) |The Heritage School 36739576112924
117]DM OPERATIONS (DMOPS - COE) [Theodore Vick Elementary 36675870107441
118§ DM OPERATIONS (DMOPS - COE) |TRONA ELE 36678926037188

=

19) DM OPERATIONS (DMOPS - COE) |Victor Valley High 36679343638012
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120) DM OPERATIONS (DMOPS - COE) |VISTA COL 36678016036115
121§ DM OPERATIONS (DMOPS - COE) |VISTA SCHOOL 36750447092703
122) DM OPERATIONS (DMOPS - COE) |VISTA VERDE ELEM 36739570110718
1231 DM OPERATIONS (DMOPS - COE) |WEST CREEK ELEM 36675870112086
1240 DM OPERATIONS (DMOPS - COE) [Yucca Loma Elementary 36750776035265
125JEXCELSIOR CHARTER EXCELSIOR 36103633630761
EXCELSIOR PUBLIC CHARTER
126]EXCELSIOR CHARTER SCHOOL 36307613630761
EXCELSIOR CHARTER CORONA-
127]NORCO EXCELSIOR CORONA-NORCO 01378690137869
EXCELSIOR CHARTER CORONA- EXCELSIOR PUBLIC CHARTER
128)NORCO SCHOOL 36307613630761
HEALTH SCIENCES HIGH AND HEALTH SCIENCES HIGH &
129)MIDDLE COL MIDDLE COLLEGE 01144620114462
Academy of Careers and
130 HELENDALE SCHOOL DISTRICT Exploration 36677360116723
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131 HELENDALE SCHOOL DISTRICT HELENDALE ELEMENTARY 36677366035935

132J HELENDALE SCHOOL DISTRICT Independence Charter Academy [36677360130948

133 HELENDALE SCHOOL DISTRICT RIVERVIEW MIDDLE 36677366107072
HESPERIA UNIFIED SCHOOL

134 DISTRICT Canyon Ridge High 36750440115444
HESPERIA UNIFIED SCHOOL

135] DISTRICT CARMEL 36750446108120
HESPERIA UNIFIED SCHOOL

136) DISTRICT CEDAR MIDDLE 36750440114108
HESPERIA UNIFIED SCHOOL

137 DISTRICT COTTONWOOD 36750446105498
HESPERIA UNIFIED SCHOOL

138 DISTRICT CYPRESS SCHOOL OF THE ARTS 36750440107805
HESPERIA UNIFIED SCHOOL

139 DISTRICT DESERT VIEW NPS - HESPERIA 36750446154546
HESPERIA UNIFIED SCHOOL

140) DISTRICT DEVEREUX FLORIDA - HESPERIA  [36750440112599
HESPERIA UNIFIED SCHOOL DYNAMIC HOPE SCHOOLS -

141] DISTRICT HESPERIA 36750446154496
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HESPERIA UNIFIED SCHOOL ECE 4 AUTISM CHAPMAN -

142 DISTRICT HESPERIA 36750446160048
HESPERIA UNIFIED SCHOOL

143J DISTRICT EUCALYPTUS 36750446035968 \
HESPERIA UNIFIED SCHOOL

1441 DISTRICT HESPERIA CHRISTIAN ACADEMY _ [36750446204945
HESPERIA UNIFIED SCHOOL

145) DISTRICT HESPERIA High School 36750443630407 Y
HESPERIA UNIFIED SCHOOL

146 DISTRICT Hesperia Junior High 36750446059547 Y
HESPERIA UNIFIED SCHOOL

147) DISTRICT HOLLYVALE ELEMENTARY 36750446108112 \
HESPERIA UNIFIED SCHOOL

148 DISTRICT JOSHUA CIRCLE 36750446035943
HESPERIA UNIFIED SCHOOL

149 DISTRICT JUNIPER 36750446035950 \
HESPERIA UNIFIED SCHOOL

150) DISTRICT KINGSTON 36750446100937 Y
HESPERIA UNIFIED SCHOOL Krystal School of Science, Math &

151) DISTRICT Technology 36750440119107 Y
HESPERIA UNIFIED SCHOOL

152 DISTRICT LIME STREET 36750446106454




HESPERIA UNIFIED SCHOOL
153 DISTRICT MAPLE 36750446103337

HESPERIA UNIFIED SCHOOL
1544 DISTRICT MESA GRANDE ELEMENTARY 36750446089643

HESPERIA UNIFIED SCHOOL
55| DISTRICT MESQUITE TRAILS 36750446114680

.

HESPERIA UNIFIED SCHOOL
56| DISTRICT MISSION CREST ELEMENTARY 36750440114090

=y

HESPERIA UNIFIED SCHOOL
57| DISTRICT Mojave High 36750443630472

.

HESPERIA UNIFIED SCHOOL
58| DISTRICT NEW LIFE 36750447010051

=y

HESPERIA UNIFIED SCHOOL
59| DISTRICT OAK HILLS HIGH SCHOOL 36750440119115

=

HESPERIA UNIFIED SCHOOL
160J DISTRICT RANCHERO MID 36750446109359

HESPERIA UNIFIED SCHOOL
61 DISTRICT Shadow Ridge 36750443630811

=y

HESPERIA UNIFIED SCHOOL
62| DISTRICT SIEGRIST 36103636097620

=y

HESPERIA UNIFIED SCHOOL
163 DISTRICT SULTANA 36750443630746




HESPERIA UNIFIED SCHOOL
64| DISTRICT TOPAZ PREPARATORY ACADEMY [36750446111751

.

LUCERNE VALLEY UNIFIED
165 SCHOOL DIST DESERT VIEW NPS - LUCERNE 36750516154546

LUCERNE VALLEY UNIFIED
66§ SCHOOL DIST Lucerne Valley Elementary 36750516035976

.

LUCERNE VALLEY UNIFIED

167)SCHOOL DIST Lucerne Valley High 36750513630563
LUCERNE VALLEY UNIFIED
168JSCHOOL DIST Lucerne Valley Middle 36750516106330
LUCERNE VALLEY UNIFIED
169JSCHOOL DIST Mountain View High 36750513630696
LUCERNE VALLEY UNIFIED
170§ SCHOOL DIST OAK GROVE - LUCERNE VALLEY _ |36750517071533
Mojave River Academy - Gold
171)MRA-GOLD CANYON Canyon 01371740137174
Mojave River Academy - Marble
172l MRA-MARBLE CITY City 01372320137232
Mojave River Academy - National
173] MRA-NATIONAL TRAILS Trails 01371820137182

Mojave River Academy - Oro
| 174 MRA-ORO GRANDE Grande 01371900137190

=
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Mojave River Academy -
175] MRA-ROCKVIEW PARK Rockview Park 01372160137216
Mojave River Academy - Route
176l MRA-ROUTE 66 66 01372080137208
Mojave River Academy - Silver
177 MRA-SILVER MOUNTAIN Mountain 01372240137224
NEEDLES UNIFIED SCHOOL BRIGHT FUTURES RVRSD NPS -
178) DISTRICT NEEDLES 36678013667801
NEEDLES UNIFIED SCHOOL
179 DISTRICT Chemehuevi Valley Elementary  |36678016101885
NEEDLES UNIFIED SCHOOL
180 DISTRICT Educational Training Center 36678013630266
NEEDLES UNIFIED SCHOOL
181) DISTRICT MONUMENT PEAK 36678010141705
NEEDLES UNIFIED SCHOOL
182 DISTRICT Needles Community Day 36678010132720
NEEDLES UNIFIED SCHOOL
183 DISTRICT NEEDLES MID 36678016100929
NEEDLES UNIFIED SCHOOL
184 DISTRICT NEEDLES SR 36678013634169
NEEDLES UNIFIED SCHOOL
185| DISTRICT VISTA COL 36678016036115
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NORTON SPACE AND
| 186] AERONAUTICS ACADEMY ACAD EX 36312073630837
NORTON SPACE AND NORTON SCIENCE AND
187) AERONAUTICS LANGUAGE ACADEMY 01158080115808
| 188J OPTIONS FOR YOUTH OPTIONS FOR YTH 36306703630670
| 189JORO GRANDE SCHOOL DISTRICT |ORO GRANDE 36678276036453
190§ ORO GRANDE SCHOOL DISTRICT _|Riverside Preparatory 36678270113928
Calico Continuation High-
191 SILVER VALLEY UNIFIED SCHOOL |Opportunity 36738903630282
192 SILVER VALLEY UNIFIED SCHOOL |FT IRWIN MID 36738906104681
193 SILVER VALLEY UNIFIED SCHOOL |[LEWIS ELE 36738906035331
1941 SILVER VALLEY UNIFIED SCHOOL |NEWBERRY 36738906035406
195)SILVER VALLEY UNIFIED SCHOOL |PROVO CYN NPS SILVER VALLEY |36738906131189

196

=

SILVER VALLEY UNIFIED SCHOOL

Silver Valley Academy-LTIS-
Success

36738903631199
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197 SILVER VALLEY UNIFIED SCHOOL |Silver Valley High 36738903630274

198YSILVER VALLEY UNIFIED SCHOOL _|Silver Valley Unified 36738903673800

199 SILVER VALLEY UNIFIED SCHOOL |TIEFORT VIEW INT 36738900111096

200§ SILVER VALLEY UNIFIED SCHOOL |[YERMO 36738906035455
SNOWLINE JOINT SCHOOL

201) DISTRICT BALDY MESA 36739576106710
SNOWLINE JOINT SCHOOL

202) DISTRICT Chaparral High 36739573630365
SNOWLINE JOINT SCHOOL

203| DISTRICT DESERT VIEW NPS - SNOWLINE _ [36739576154546
SNOWLINE JOINT SCHOOL DYNAMIC HOPE SCHOOLS -

204 DISTRICT SNOWLINE 36739576154496
SNOWLINE JOINT SCHOOL

205 DISTRICT Eagle Summit Community Day 36739573631108
SNOWLINE JOINT SCHOOL LEARN ACADEMY- SNOWLINE

206) DISTRICT JUSD 36739576168280
SNOWLINE JOINT SCHOOL

207 DISTRICT PHELAN 36739576036461
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SNOWLINE JOINT SCHOOL

208| DISTRICT PINON HILLS 36739576108260
SNOWLINE JOINT SCHOOL

209 DISTRICT PINON MESA 36739576106116 Y Y
SNOWLINE JOINT SCHOOL

210 DISTRICT QUAIL VALLEY 36739576112932 Y Y
SNOWLINE JOINT SCHOOL

211 DISTRICT SERRANO 36739573630233 Y Y
SNOWLINE JOINT SCHOOL

212 DISTRICT Snowline Academy 36739573630589
SNOWLINE JOINT SCHOOL

213J DISTRICT The Heritage School 36739576112924 Y Y
SNOWLINE JOINT SCHOOL THE PRENTICE SCHOOL -

214] DISTRICT SNOWLINE 36739577015753
SNOWLINE JOINT SCHOOL

215) DISTRICT VISTA VERDE ELEM 36739570110718 Y \
SNOWLINE JOINT SCHOOL

216 DISTRICT WRIGHTWOOD 36739576037394
TRONA JOINT UNIFIED SCHOOL

217)DIST TRONA ELE 36678926037188
TRONA JOINT UNIFIED SCHOOL

218 DIST TRONA SR 36678923636487
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VICTOR ELEMENTARY SCHOOL
219 DIST

Academy Preschool

36679180125948

VICTOR ELEMENTARY SCHOOL
220§ DIST

BRENTWOOD ELEMENTARY

36679186113757

VICTOR ELEMENTARY SCHOOL
221)DIST

Challenger School of Sports and
Fitness

36679180106641

VICTOR ELEMENTARY SCHOOL
222 DIST

CHANGE ACADEMY AT THE LAKE
OF OZARKS (CALO) - VESD

36679180129486

VICTOR ELEMENTARY SCHOOL
223 DIST

Del Rey Elementary

36679186037329

VICTOR ELEMENTARY SCHOOL
2244 DIST

DESERT VIWE NPS - VICTOR

36679186154546

VICTOR ELEMENTARY SCHOOL
225]DIST

Discovery School of the Arts

36679186117766

VICTOR ELEMENTARY SCHOOL
226J DIST

DR. RALPH H BAKER 21ST
CENTURY LEARNING

36679180138875

VICTOR ELEMENTARY SCHOOL
227|DIST

DYNAMIC HOPE SCHOOLS -
VICTOR ELEM

36679186154496

VICTOR ELEMENTARY SCHOOL
228JDIST

Endeavour School of Exploration

36679180108449

VICTOR ELEMENTARY SCHOOL
DIST

GALILEO ACA 101

36679186113385
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VICTOR ELEMENTARY SCHOOL
230 DIST

Green Tree East Elementary

36679186110522

VICTOR ELEMENTARY SCHOOL
231y DIST

Irwin Academy of Performing
Arts

36679186037352

VICTOR ELEMENTARY SCHOOL
232 DIST

Liberty Elementary

36679186105860

VICTOR ELEMENTARY SCHOOL
233JDIST

Lomitas Elementary

36679186109219

VICTOR ELEMENTARY SCHOOL
234 DIST

MOJAVE VISTA

36679186106587

VICTOR ELEMENTARY SCHOOL
235JDIST

Mountain View Montessori
Charter

36679186118350

VICTOR ELEMENTARY SCHOOL
236 DIST

OAK GROVE RTC - VESD

36679187071533

VICTOR ELEMENTARY SCHOOL
237|DIST

PARK VIEW

36679186037360

VICTOR ELEMENTARY SCHOOL
238 DIST

PUESTA DEL SOL ELEMENTARY

36679186109227

VICTOR ELEMENTARY SCHOOL
239JDIST

Sixth Street Prep

36679186101927

VICTOR ELEMENTARY SCHOOL
240 DIST.

Victor Elementary Private School

36679180000002
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VICTOR ELEMENTARY SCHOOL

241 DIST Village Elementary 36679186037386
VICTOR ELEMENTARY SCHOOL

242)DIST WEST PALMS CONSERVATORY 36679180113779 Y
VICTOR VALLEY UNIFIED HIGH

243JSCHOOL DISTRICT ADELANTO HIGH SCHOOL 36679340125419 Y
VICTOR VALLEY UNIFIED HIGH COBALT INSTITUTE OF MATH

2441SCHOOL DISTRICT AND SCIENCE 36679346114698
VICTOR VALLEY UNIFIED HIGH

245 SCHOOL DISTRICT DESERT VIEW NPS - VVUHSD 36679346154546 Y
VICTOR VALLEY UNIFIED HIGH DYNAMIC HOPE SCHOOLS -

246§ SCHOOL DISTRICT ADELANTO 36675876154496 \
VICTOR VALLEY UNIFIED HIGH DYNAMIC HOPE SCHOOLS -

247]SCHOOL DISTRICT VVUHSD 36679346154496 Y
VICTOR VALLEY UNIFIED HIGH

248J SCHOOL DISTRICT Goodwill High 36679343630100
VICTOR VALLEY UNIFIED HIGH

249|SCHOOL DISTRICT Hook Junior High 36679346059554 Y
VICTOR VALLEY UNIFIED HIGH

2500 SCHOOL DISTRICT LAKEMARY 36679340128173
VICTOR VALLEY UNIFIED HIGH

251§ SCHOOL DISTRICT LAKEVIEW LEADERSHIP ACADEMY|[36679346059562
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VICTOR VALLEY UNIFIED HIGH
252J SCHOOL DISTRICT Larrea Middle 36679340142075 Y
VICTOR VALLEY UNIFIED HIGH
253]SCHOOL DISTRICT LEARN ACADEMY - VVUHSD 36679347142493
VICTOR VALLEY UNIFIED HIGH
254JSCHOOL DISTRICT OAK GROVE 36679347071533 Y
255JVICTOR VALLEY UNIFIED HIGH SCHOC|PROVO CYN 3 - VVUHSD 36679346131189 Y
256)VICTOR VALLEY UNIFIED HIGH SCHO(|Silver Valley High 36738903630274
257JVICTOR VALLEY UNIFIED HIGH SCHOC|SILVERADO HIGH 36679343630787 Y
258 VICTOR VALLEY UNIFIED HIGH SCHOC| University Preparatory 36679340110064 Y
259JVICTOR VALLEY UNIFIED HIGH SCHOC] Victor Valley High 36679343638012 Y




Desert Mountain Special Education Local Plan Area (760)552-6700
M 17800 Highway 18 @ (760)242-5363
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Desert Mountain SELPA Local Plan - Updates for 2024-2025

Section B: Governance and Administration
Special Education Local Plan Area

— —— e

Special Education Local Plan Area - Local Plan Requirements

e 12 items:
o Desert/Mountain SELPA —» Desert Mountain SELPA or DMSELPA
o Desert/Mountain Charter SELPA — Desert Mountain Charter SELPA or DMCS

e Overview of SELPA roles and responsibilities - No Changes
o Geographical area, Policy making, COE role, CAC, Stakeholder roles and interactions with
SELPA, Monitoring of programs, funding and allocation of funds, low incidence equipment and
services, AU role

Policies Procedures and Programs
e 21 ltems:
o Specific Policy and Procedures Addressed
o Location of the Policy
o Title of Document

Administration of Regionalized Operations and Services

o 17 ltems
o Specific requirements in the descriptors to include:
o Direct instructional support provided by program specialists,

o Respective roles of the RLA/AU
0 Role of the Chief Executive Officer/SELPA Director,
0 Role of Individual LEAs.

« #16. Fiscal administration and the allocation of state and federal funds pursuant to
EC Section 56836.01-The SELPA Administrator's responsibility for the fiscal
administration of the annual budget plan; the allocation of state and federal funds;
and the reporting and accounting of special education funding.

e ERMHS funding agreement through Governance Council

Special Education Local Plan Area Services
e Gitems
o Description of Early Childhood Programs, parent concerns, Dispute resolution process, referral
process for Special Education, process for NPA and NPS, Option for FAPE

o Require more specific description programs and services


http://www.cahelp.org/

Special Education Local Plan Area (SELPA) Local Plan
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LOCAL PLAN
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California Department of Education

Special Education Division
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B. Governance and Administration
California Education Code (EC) sections 56195 et seq. and 56205
Participating Local Educational Agencies

Participating local educational agencies (LEAS) included in the Special Education Local Plan Area
(SELPA) local plan must be identified in Attachment I.

Special Education Local Plan Area—Local Plan Requirements

1. Describe the geographic service area covered by the local plan: [EC 56195.1(d); EC
56195.1(a)(1); EC 56211, EC 56212]

The Desert Mountain Charter Special Education Local Plan Area (DMCS) is composed of
participating local education agency (LEA) charter schools and is the governance
structure responsible for the implementation of the provisions of the Local Plan. The areas
covered by the DMCS are any area where an eligible charter LEA resides throughout the
State of California requesting membership and obtaining approval into the DMCS by the
California Association of Health and Education Linked Professions, Joint Powers Authority
(CAHELP, JPA) Governance Council.

2. Describe the SELPA regional governance and administrative structure of the local plan. Clearly
define the roles and structure of a multi-LEA governing body, or single LEA administration as
applicable: [EC 56195.1(b)(1)-(3)(c); EC 56205(a)(12)]

The Desert Mountain Charter SELPA (DMCS) regional governance and administrative
structure of the local plan falls under the governance and administrative structure of the
California Association of Health and Education Linked Professions, Joint Powers
Authority (CAHELP, JPA). CAHELP, JPA operates the departments of Desert Mountain
SELPA, Desert Mountain Charter SELPA, and Desert Mountain Children's Center
(DMCC, a mental health component). CAHELP, JPA is a consortium of local school
districts within our geographical region and charter LEAs throughout the State of
California. Participating LEAs of the DMCS have joined in a cooperative effort to
provide for the coordinated delivery of programs and services, and to assure equal
access to such programs and services to eligible individuals with disabilities requiring
special education within the DMCS. The CAHELP, JPA Governance Council is the
governing board of the DMCS and shall adopt policies for the DMCS and participating
LEAs. The policies and procedures adopted by the CAHELP, JPA Governance Council
under the authority of the adopting LEA boards have the same status and authority as
other LEA board policies. In adopting the Local Plan, each LEA agrees to carry out the

CDE Form Version June 2022 Page B-1 of 50
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duties and responsibilities assigned to each agency, or which may be designated at a
later date through agreement/policy of the participating LEAs to assist one another with
meeting the requirements of applicable federal and state law. Participating agencies
may enter into additional contractual arrangements to meet the requirements of
applicable federal and state law.

The CAHELP, JPA Governance Council shall ensure that all Charter LEAs within the
DMCS shall have full access and opportunity to participate in the coordinated system of
services for identified students with disabilities. To ensure that all identified students
have access, a Charter LEA with assistance from the DMCS office, may enter into a
Memorandum of Understanding (MOU) and/or a contractual arrangement with the local
SELPA or surrounding SELPASs or other LEAs within close proximity to the Charter
LEA, including nonpublic agencies and nonpublic schools, to ensure that students are
identified, assessed, receive individualized education program planning, review, and
reevaluation. The function of the DMCS and participating LEAs is to provide quality
educational programs and services appropriate to the needs of each eligible student
with a disability who is enrolled within the DMCS. The Responsible Local Agency (RLA)
Superintendent, and CEOs of the LEA Charters are responsible for the management
and supervision of all special education program operations within the DMCS. All such
programs are to operate in a manner consistent with the funding provisions of the
California Education Code, the Individuals with Disabilities Education Act (IDEA), other
applicable laws, and DMCS policies and procedures.

The San Bernardino County Office of Education (SBCOE) is also known as the Office
of the San Bernardino County Superintendent of Schools (SBCSS) and will be referred
to in this document as SBCOE. SBCOE is presently designated as the Responsible
Local Agency (RLA) and Administrative Unit (AU) for the DMCS. The CAHELP, JPA
Governance Council may change the RLA and AU at its discretion and in accordance
with California law.

All structural changes within the organization of the DMCS, including changes in
governance, are decided through deliberations of the CAHELP, JPA Governance
Council. All conflicts are ultimately resolved through deliberations of the CAHELP, JPA
Governance Council. However, most concerns are managed within various committee
interactions. The DMCS Executive Council and Steering/Finance Committee examines
program issues, staffing needs, fiscal issues and advises the CAHELP, JPA
Governance Council regarding adoption of the Annual Service Plan and the Annual
Budget Plan. If necessary, recommendations regarding policies, procedures, and the
implementation of the Local Plan can be given to the CAHELP CEO for ultimate
consideration by the CAHELP, JPA Governance Council.

The DMCS is governed by the CAHELP, JPA Governance Council. The CAHELP, JPA
Governance Council shall be advised by the CAHELP CEO who shall, in turn be
advised by the DMCS Executive Council, Steering/Finance Committee and the
Community Advisory Committee (CAC). The CAHELP CEO is responsible to ensure
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that all aspects of the approved DMCS Local Plan are implemented according to the
approved California Department of Education (CDE) Local Plan and by the CAHELP,
JPA Governance Council.

CAHELP, JPA Governance Council

The CAHELP, JPA Governance Council shall consist of the Superintendent/ CEO
representing each of the LEA members of the Desert/Mountain SELPA, and two (2)
CEO representatives from the DMCS. A CEO representing multiple LEAs shall count
as a single member of the Governance Council. Each member of the Governance
Council may designate, in writing, an alternate representative, including but not limited
to, another member of the Governance Council ("proxy") if the Superintendent/CEOQ is
unable to attend a meeting; the designated alternate representative or designee shall
have the full authority of the designating Superintendent/CEO for the purpose of
decision-making. Such a designation must be received by the CEO prior to the
commencement of a scheduled meeting of the Governance Council and shall be good
only for that meeting. One-third (1/3) of the members, represented in person or by
proxy, shall constitute a quorum at a meeting of members.

The Governance Council is empowered to establish or to participate in the
establishment of a system for determining the responsibility of member LEAs for the
education of each individual with disabilities. The Governance Council is also
empowered to designate an administrative entity to perform such regionalized functions
as the receipt and distribution of all DMCS funds. This may also include the provisions
of administrative support, and coordination of the implementation of the Local Plan for
the education of children with disabilities, and to undertake such ancillary and related
programs as determined by the Governance Council. The Governance Council shall
determine all policy matters for the CAHELP, JPA.

Policies governing the DMCS shall be adopted by the CAHELP, JPA Governance
Council and are included as part of the Local Plan. Input may be received from parents,
staff, public and nonpublic agencies, and members of the public at large. Individuals
wishing an opportunity to address the DMCS Executive Council, Steering/Finance
Committee and/or the CAHELP, JPA Governance Council on a particular agenda item,
or have the Executive Council, Steering/Finance Committee and/or the CAHELP
Governance Council consider a topic, are invited to complete a Request to Address the
Executive Council, Steering/Finance committee and/or the CAHELP, JPA Governance
Council form.

The CAHELP, JPA Governance Council shall review the DMCS Local Plan and
recommend modifications on an annual basis or as necessary. The CAHELP CEO and
DMCS Executive Council, and Steering/Finance Committee shall assist the CAHELP,
JPA Governance Council with these reviews.

The CAHELP, JPA Governance Council may initiate and carry on an activity or may
otherwise act in any manner which is not inconsistent with or preempted by law, and
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which is not in conflict with the purposes for which the DMCS is established.

The CAHELP, JPA Governance Council shall have responsibility for overall management
and direction of the Local Plan development, implementation, and operation. Governance
Council members shall be involved in the budget review and approval process for the
Local Plan. SBCOE serves as the current RLA, and any successors or later RLA, shall
have responsibility for employing the number and type of DMCS staff to meet the
program and service requirements necessary for the implementation of the Local Plan as
determined by the CAHELP, JPA Governance Council.

Responsibilities of the CAHELP, JPA Governance Council
The CAHELP, JPA Governance Council, with direction from the LEA governing boards,
shall be responsible for the following areas of Local Plan administration and shall act to:

A. Establish operational procedures and make decisions on any matters regarding
implementation, administration, and operation of special education programs in
accordance with the Local Plan;

B. Review and approve all DMCS policies, procedures, standards, and guidelines;

C. Review, approve, and monitor the allocation of special education funds to LEAs
through the Annual Budget Plan process;

D. Review, approve, and monitor all budgets assigned to the DMCS office;

E. Provide leadership to the DMCS regarding the development, revision,
implementation, and review of the Local Plan;

F. Select and recommend to the Superintendent of the RLA, a qualified
candidate to be employed as the CAHELP CEO;

G. Evaluate the performance of the CAHELP CEO;

H. Determine and provide direction related to the personnel, program, and service
requirements necessary for the implementation of the Local Plan and allocation of
special education funds;

|. Meet as often as necessary during the year to implement the business of the DMCS
and to provide the necessary direction and guidance to the CAHELP CEO;

J. Provide direction, consultation, and technical assistance to the LEAs and the
Superintendent of the RLA,;

K. Provide a consistent forum to develop, review, and approve policy
recommendations, which are submitted to the Governance Council for
consideration;

L. Approve interagency agreements;

M. Designate participants for the DMCS Steering/Finance Committee;
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N. Establish and promote a Community Advisory Committee (CAC);

O. Receive recommendations from the CAC, Executive Council, DMCS Steering
and Finance Committee, LEA boards, and other concerned agencies and
individuals;

P. Decide disputes, if any, between participating LEAs that arise concerning special
education related matters or related to the interpretation of the Local Plan and
other agreements or policies between or among the LEAs;

Q. Annually evaluate the Local Plan implementation and operations; and

R. Undertake such additional activities as permitted under the JPA Agreement
and Bylaws, California law, and the Local Plan.

Desert Mountain Charter Executive Council

The Desert/Mountain Charter SELPA (DMCS) Executive Council is comprised of a
representative from each Charter LEA in the DMCS at the CEO level. Organizations
that operate more than one Charter LEA have a single representative for all Charter
LEAs. Each CEO has one vote for the Charter LEA(s) he/she represents. The DMCS
Executive Council makes recommendations to the CAHELP, JPA Governance Council
on fiscal and policy matters. This group meets regularly to direct and supervise the
implementation of the Local Plan.

DMCS Steering and Finance Committee

Each participating LEA shall appoint an appropriate administrator of special education
programs and an administrator of the LEAs business department to membership of the
DMCS Steering and Finance Committee. The DMCS Steering and Finance Committee
may be requested by the CAHELP, JPA Governance Council to provide advice or
assistance in other areas as needs are identified within the DMCS.

The DMCS Steering and Finance Committee meets on a regular basis. The CAHELP
CEO or designee serves as the Chairperson of the committee and is responsible for
providing timely written notice of the meeting and agenda, minutes for the meeting, and
additional documentation as needed to provide informed decision-making.

The duties of the DMCS Steering and Finance Committee include, but are not limited to,
the following:

A. Provide information and recommendations for the development, modification,
and implementation of the Local Plan to the Executive Council and
CAHELP, JPA Governance Council;

B. Develop and implement forms and procedures for the identification, referral,
assessment, IEP development, and special education service delivery to
individuals with disabilities as established by the Local Plan;
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C. Develop procedures and recommendations for programs and services
for review, modification, and approval by the CAHELP, JPA
Governance Council;

D. Develop, review, and/or modify an annual budget for the DMCS operations,
including Regional Services, Program Specialists, and other DMCS
administrative budgets prior to review, modification, and approval by the
Executive Council and final approval by the CAHELP, JPA Governance
Council;

E. Recommend and monitor staff development training programs, including parent
education activities;

F. Provide recommendations for membership to the CAC;

G. Develop, review, and/or modify the Annual Service Plan prior to adoption by the
Executive Council and final adoption by the CAHELP, JPA Governance Council;

H. Develop, review, and/or modify the Annual Budget Plan prior to adoption by the
Executive Council and final adoption by the CAHELP, JPA Governance
Council;

l. Provide information and recommendations for the development, modification, and
implementation of the DMCS funding allocation plan to the Executive Council and CAHELP,
JPA Governance Council; and,

J. Review and make recommendations to the DMCS Executive Council and CAHELP,
JPA Governance Council regarding decisions that impact the finances of LEAs.

The DMCS shall develop procedures regarding behavioral assessment and
intervention to guide all staff members and parents in responding to students with
challenging behaviors. Behavioral assessment and intervention plans will be
considered when a student's disciplinary actions constitute a "change of placement,"
when behaviors impede the learning of the student or others, and when behaviors
occur that are dangerous to the student and other. (Education Code 3001, 5CCR 3052,
CFR 300.346-300.520, 56341(c)(2). Policies of the DMCS outline the behavioral
interventions for students receiving special education services within the DMCS.

The DMCS maintains the Management Information System (MIS). The DMCS is
responsible for effective collection and maintenance of data relevant to program,
placement of children, and other data required by state and federal mandates.

It shall be the policy of each LEA and the DMCS to provide data or information to the
California Department of Education (CDE) that may be required by state and/ or
federal regulations.

The role of the LEAs is for responsible data entry, quality and integrity of information
including in each LEAs MIS system. The LEAs will approve the California Longitudinal
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Assessment and Pupil Data System (CALPADS) submission as required by the CDE.

The CAHELP CEO shall serve on behalf of the member LEAs and implement the
DMCS Local Plan including the following regional services and operations in the area of
coordination of services to medical facilities.

The role of the individual LEAs is for students with disabilities who are placed in a public
hospital, state licensed children's hospital, psychiatric hospital, proprietary hospital, or a
health facility for medical purposes is the educational responsibility of the LEA in which
the hospital or facility is located.

In addition to carrying out the responsibilities identified in the Local Plan, the DMCS
Steering and Finance Committee may choose to form subcommittees to focus on special
issues. Such subcommittees shall report to the DMCS Steering and Finance Committee,
Executive Council or CAHELP, JPA Governance Council, as appropriate.

Distribution of Federal and State Funds

All federal and state special education funds shall be allocated to the DMCS AU for
distribution to LEAs according to an approved special education funding allocation plan.
Any changes to the allocation of federal and state special education funds shall be
made by the CAHELP, JPA Governance Council as permitted under the CAHELP, JPA
Agreement and Bylaws, and California and federal law.

Responsibilities for Distribution of Federal and State Funds

A. The governing boards of the LEAs participating in the DMCS have agreed that
students with disabilities will be provided with appropriate special education services.
The CAHELP, JPA Governance Council has been designated the authority to
determine the distribution of all federal and state special education funds in order for
LEAs to carry out their responsibilities. The AU shall be responsible for the distribution
of funds according to an approved special education funding allocation plan. The
CAHELP CEO is responsible to ensure that the funds are distributed in accordance
with the funding allocation plan.

The DMCS Executive Council and Steering and Finance Committee shall participate in
the development of the Annual Budget Plan for review and approval by the CAHELP,
JPA Governance Council. The Annual Budget Plan shall be distributed to the LEAs and
the CAC upon approval by the CAHELP, JPA Governance Council.

State and federal funds are deposited from the San Bernardino County Treasury into
the County School Service Fund (AU), unless otherwise directed by the CAHELP, JPA
Governance Council. The DMCS provides an annual allocation plan to SBCOE for
distribution of state and federal funds to the LEAs according to the approved schedule
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of disbursement.
B. Monitoring the Use of State and Federal Funds

Funds allocated for special education programs shall be used for services to students
with disabilities. Federal funds under Part B of IDEA may be used for the following
activities:

1. For the costs of special education and related services and supplementary aids
and services provided in a general education class or other education-related
setting to a student with a disability in accordance with the IEP for the child,
even if one or more nondisabled children benefit from these services.

2. The CAHELP CEO, with the assistance of the DMCS Executive Council,
Steering and Finance Committee, and the AU shall be responsible to monitor
on an annual basis the appropriate use of all funds allocated for special
education programs. Final determination and action regarding the appropriate
use of special education funds shall be made by the CAHELP, JPA
Governance Council through the Annual Budget Plan process.

The DMCS monitors the distribution and appropriate use of funds and shares thi
information with the DMCS Executive Council and Steering/Finance Committee.
When necessary, meetings are held with individual LEAs for the purpose of
monitoring funds.

The DMCS is responsible for the preparation of program and fiscal reports
requested by the State.

The CAHELP CEO shall be permitted to monitor the LEAs special education program
implementation to ensure compliance in all areas including finance, service delivery,
and legal requirements. If the CAHELP CEO or designee determines that an LEA is
not compliant and/or not operating in a fiscally responsible manner, the CAHELP
CEO may require that the responsibility for resulting costs be borne by the LEA or
take such other action as may be required to remedy the matter. The LEA will have
the right to appeal any such determination to the CAHELP, JPA Governance Council.
The decision of the CAHELP, JPA Governance Council shall be final.

Procedures for Changes in Governance Structure
Any changes in the governance structure of the DMCS are subject to specific provisions
of California Education Code 56140, 56195, et. seq., 56195.1 et seq., and 56202 et seq.

1. Any LEA may elect to pursue an alternative option from those specified in
California Education Code 56195.1 by notifying CDE, DMCS, and the
County Superintendent at least one year prior to the date the alternative
plan would become effective (California Education Code 56195.3(b)).
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2. Any alternative plan of an LEA is subject to the approval of the County
Superintendent, which would have LEAs as participating agencies in the
alternative plan (California Education Code 56195.1).

3. Approval of a proposed alternative plan by the appropriate County
Superintendent(s) must be based on the capacity of the LEA(s) to ensure
that special education programs and services are provided to all children
with disabilities (California Education Code 56140 (b)).

4. If the County Superintendent does not approve an alternative plan, the
County Office shall return the plan with comments and recommendations
to the LEAs. The LEAs participating in the alternative plan may appeal the
decisions to the Superintendent of Public Instruction (California Education
Code 56140(b)(2)).

Any alternative plan to be submitted by an LEA or group or LEAs currently participating in the
DMCS must meet the standards established by the State Board of Education.

3. Describe the SELPA's regional policy making process. Clearly define the roles of a multi-LEA
governing body, or single LEA administration as applicable related to the policy making
process for coordinating and implementing the local plan: [EC 56195.7(i)(j)(1)(2)]

The CAHELP, JPA Governance Council is the governing board of the Desert/
Mountain Charter SELPA (DMCS) and shall adopt policies for the DMCS and
participating LEAs. The policies and procedures adopted by the CAHELP, JPA
Governance Council under the authority of the adopting LEA board have the same
status and authority as other LEA board policy. All proposed policies are vetted
through the DMCS Executive Team and the Program Team. Policies are then taken
to the DMCS Steering and Finance Committee and DMCS Executive Council for
review, input, and approval. The final phase of the policy making is with the CAHELP,
JPA Governance Council reviewing, providing input and approval.

Opportunities for parent, community input are made through the DMCS Executive Council,
DMCS Steering and Finance Committee meetings and the CAHELP, JPA Governance Council
meetings.

4. Clearly define the roles of the County Office of Education (COE) as applicable, and/or any
other administrative supports necessary to coordinate and implement the local plan: [EC
56195.1(c); EC 56205(a)(12)(D)(i); EC 56195.5]

SBCOE is designated as the Responsible Local Agency (RLA) and Administrative Unit
(AU) for the Desert/Mountain Charter SELPA (DMCS).

A. Responsibilities of the RLA

CDE Form Version June 2022 Page B-9 of 50



Section B: Governance and Administration

SELPA

Desert Mountain Charter SELPA - 3651 Fiscal Year | 2024-25

B. Selection, Employment, and Evaluation of the SELPA Staff

The RLA shall be responsible for functions as specified under California Education
Code 56195.1(c)(2) such as, but not limited to:

1. Receipt and distribution of regionalized services funds as approved by the
CAHELP, JPA Governance Council. An overall budget for all special
education services and programs for the Special Education Local Plan Area
shall be prepared under the direction of the CAHELP CEO. The DMCS
Executive Council and the DMCS Steering and Finance Committee shall also
provide assistance in the development of the annual income and expenditure
budgets for the DMCS. The budget shall be submitted to the CAHELP, JPA
Governance Council by the CAHELP CEO for review and approval;

2. Provision of administrative support;
3. Coordination and implementation of the Local Plan;

4. Receipt and distribution of special education funds to LEA accounts for the
operation of special education programs and services according to the
Special Education Funding Allocation Plan approved by the CAHELP, JPA
Governance Council;

5. Receipt and distribution of special education funds to accounts exclusively
designated for the DMCS use; and

6. The employment of staff as designated by the CAHELP, JPA Governance
Council to support the DMCS functions.

The DMCS office is designated as the entity responsible for the administration of the
Local Plan and assuring that the DMCS is in compliance with all applicable laws and
regulations.

The governing boards of each of the participating LEAs agree to invest in the
CAHELP, JPA Governance Council with the responsibility of designating an
appropriate agency as the RLA for the administration of the Local Plan and its
implementation. The boards assure that the CAHELP, JPA Governance Council
shall indemnify the need for and designate the positions necessary for the
operation of the DMCS functions according to this Local Plan.

The CAHELP CEO shall be responsible for recommending the employment of DMCS
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personnel to carry out those functions described in the Local Plan.

The CAHELP, JPA Governance Council shall be responsible for designating the
staff to support the functioning of the DMCS. In reviewing and approving the DMCS
budgets on an annual basis, the CAHELP, JPA Governance Council designates
the staffing for the DMCS office upon recommendation of the CAHELP CEO.

DMCS staff shall be employed by the RLA and supervised by the CAHELP
CEO according to the RLA's policy and practices. The CAHELP CEO shall
use a selection process that is in accordance with the law and personnel
policies of the RLA.

DMCS employed personnel shall be subject to the administrative procedures and
policies in operation with the SBCOE including but not limited to, hiring, supervision,
evaluation, and discipline. In addition, contract negotiations shall follow County
established procedures for all applicable DMCS employed personnel.

C. CAHELP CEO

The fundamental role of the CAHELP CEO is to provide leadership and facilitate a
decision-making process regarding the implementation of the DMCS Local Plan.
The CAHELP CEO's role includes the provision of information, specific services
identified by the CAHELP, JPA Governance Council, technical assistance,
leadership, and arbitration. It is the CAHELP CEOQO's responsibility to represent the
interest of the DMCS as a whole without promoting any particular LEAs interest
over the interest of any other agency. In the event there are differences of
opinions and/or positions on issues, it is the CAHELP CEQ's responsibility to
mediate a reasonable resolution of the issue(s).

The CAHELP, JPA Governance Council shall be responsible for the selection,
direction, discipline, and evaluation of the CAHELP CEO. The CAHELP, JPA
Governance Council shall assist in the hiring and selection process by the RLA.

The CAHELP CEO is subject to the RLA's policies and procedures for day-to-day
operations, but receives direction from, and is responsible to, the CAHELP, JPA
Governance Council. The CAHELP CEO is evaluated by a joint committee
comprised of the Chair of the CAHELP, JPA Governance Council and at least two
other superintendents/CEOs from the CAHELP, JPA Governance Council. The
evaluation is confirmed by a vote of the CAHELP, JPA Governance Council.
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The CAHELP CEO shall have the responsibility for the coordination of all the DMCS
activities.

Desert Mountain Charter SELPA Staff

The CAHELP, JPA Governance Council shall be responsible for designating the
employees to support the functioning of the DMCS. In reviewing and approving the
DMCS budgets on an annual basis, the CAHELP, JPA Governance Council
designates the employees for the DMCS office upon recommendation of the
CAHELP, JPA CEO.

DMCS employees shall be employed by the Responsible Local Agency (RLA) and
supervised by the CAHELP, JPA CEO according to the RLA's policy and
practices. The CAHELP CEO shall use a selection process that is in accordance
with the law and personnel policies of the RLA.

The supervision of the DMCS will be determined by the CAHELP CEO. An
organizational chart showing the staff to be supervised by the members of the
SELPA management team will be provided to the CAHELP, JPA Governance Council
annually.

Program Managers
The DMCS employs Program Managers for various departments within the
organization. The departments may include but are not limited to:

* Resolution Support Services

* Regional Professional Learning
* Career Technical Education

* Prevention and Intervention

* Compliance

Program Specialists

Included in the DMCS staffing are Program Specialists with areas of expertise to
provide professional development, training, coaching and other supports related to
special education to LEAs.

= Academics
= Alternative Dispute Resolution
= Behavior Management

= Evidence Based Practices (EBPs)
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= |Improvement Science

= Positive Behavioral Supports
= Social/Emotional Learning

= Speech and Language

= Universal Design for Learning

5. Does the SELPA have policies and procedures that allow for the participation of charter
schools in the local plan? [EC 56207.5]

(®Yes ("No
If No, explain why the SELPA does not have the policy and procedures.

6. Identify and describe the representation and participation of the SELPA community advisory
committee (CAC) pursuant to EC Section 56190 in the development of the local plan: [EC
56194(a)(b)(d); EC 56195.9(a)]

Each participating member LEA of the Desert Mountain Charter SELPA (DMCS), shall
appoint representatives to the CAC for the purpose of:

1. Advising the CAHELP CEO regarding the development, amendment, and review
of the Local Plan;

2. Recommending annual priorities to be addressed by the plan;

3. Assisting in parent education;

4. Encouraging community involvement;

5. Fulfilling such other responsibilities as designated in the Local Plan.
Each CAC representative shall be responsible to the governing board of their
respective LEA. All areas of responsibility related to the Local Plan shall be
implemented through regularly scheduled meetings of the CAC. Representatives from

out of geographic area LEAs may participate in CAC activities through video or
telephone conference.

Procedures for CAC appointment
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The CAC shall be composed of members approved by their participating LEA governing
board. At least fifty-one percent of the members shall be parents of students with
disabilities. Members shall include the following:

1. Parents - A majority of the CAC membership is composed of parents of students
enrolled in LEAs participating in the Local Plan, including those that are out of
geographic boundaries. A majority of these parent members shall be parents of
students with disabilities;

2. School Personnel - School related members of the CAC include general
education classroom teachers, special education classroom teachers, and
other school personnel;

3. Students with disabilities enrolled in special education programs;
4. Representatives of public and private agencies;
5. Others - Persons concerned with students with disabilities; and

6. One member shall be appointed by the DMCS Steering and Finance Committee.

Responsibilities of the CAC
The CAC shall serve in an advisory capacity to the DMCS and shall act to:

1. Improve communications among students with disabilities, their parents/
guardians, and LEA staff;

2. Increase public awareness and understanding of the unique educational needs
of students with disabilities by communicating with LEAs, the DMCS, and
legislative staff members;

3. Advise local, county, and state officials of the development, operation, and review of
the Local Plan.

4. Provide a support group and forum for students with disabilities and their parents/
guardians where they may express their needs and concerns regarding their
children's education;

5. Conduct parent orientation, education training programs for individuals or groups
as a means of increasing support for improved educational opportunities for all
students;

6. Advise the CAHELP CEO, the DMCS Executive Council and DMCS Steering and
Finance Committee regarding the development and review of the Local Plan and
review of programs under the Local Plan;

7. Make recommendations on annual priorities to be addressed under the Local
Plan to the DMCS Executive Council and DMCS Steering and Finance
Committee;
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8. Assist in parent education and training. Recruit parents and other volunteers
who may contribute to the implementation of the Local Plan;

9. Encourage public involvement in the development and review of the Local Plan;

10. Act in support of students with disabilities. Serve as liaison between the CAHELP
CEO and the local communities;

11. Encourage regular attendance in all school programs. Assisting in parent
awareness of the importance of regular school attendance;

12. Submit an annual written report to the CAHELP CEO and the DMCS Executive
Council and DMCS Steering and Finance Committee regarding progress of
CAC projects;

13. Submit an annual written report to the CAHELP, JPA Governance Council.
Apprise the CAHELP, JPA Governance Council, as needed, on matters of
community concern;

14. Become familiar with the laws pertaining to special education and students with
disabilities; and,

Other duties and responsibilities as assigned by the CAHELP, JPA Governance Council.

7. Describe the SELPA's process for regular consultations regarding the plan development with
representative of special education and regular education teachers, and administrators
selected by the groups they represent and parent members of the CAC: [EC 56205(a)(12)(E);
EC 56205(b)(7)]

Policies governing the Desert Mountain Charter SELPA (DMCS) shall be adopted by
the CAHELP, JPA Governance Council and are included as part of the Local Plan.
Input may be received from parents, staff (general and special education teachers),
public and nonpublic agencies, and members of the public at large during the DMCS
Executive Council, DMCS Steering/Finance Committee meetings, CAC, and/or the
CAHELP, JPA Governance Council meetings. Individuals wishing an opportunity to
address any committee/council meeting on a particular agenda item, or have the
committee/council consider a topic, are invited to complete a Request to Address the
particular committee of interest.

The Local Plan is developed and updated by a committee of special education teachers, general
education teachers, administrators and parents of students with disabilities. Each participating
LEA, including those that are out of geographic boundaries, shall appoint representatives to the
Community Advisory Committee (CAC) for the purpose of advising the CAHELP CEO regarding
the development, amendment, and review of the Local Plan, recommending annual priorities to
be addressed by the plan; assisting in parent education; encouraging community involvement;
and fulfilling such responsibilities as designated in the Local Plan.
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8. Identify and describe the responsible local agency (RLA), Administrative Unit (AU), or other
agency who is responsible for performing tasks such as the receipt and distribution of funds,
provision of administrative support, and coordination and implementation of the plan: [EC
56836.01(a)(b); EC 56205(a)(12)(D)(ii); EC 56195(b)(3); EC 56030]

The role of SBCOE is designated as the Responsible Local Agency (RLA) and
Administrative Unit (AU) for the DMCS.

A. Responsibilities of the RLA

The RLA shall be responsible for functions as specified under California Education
Code 56195.1(c)(2) such as, but not limited to:

1. Receipt and distribution of regionalized services funds as approved by the
CAHELP, JPA Governance Council. An overall budget for all special
education services and programs for the Special Education Local Plan Area
shall be prepared under the direction of the CAHELP CEO. The DMCS
Executive Council and DMCS Steering and Finance Committee shall also
provide assistance in the development of the annual income and
expenditure budgets for the DMCS. The budget shall be submitted to the
CAHELP, JPA Governance Council by the CAHELP CEO for review and
approval;

2. Provision of administrative support;
3. Coordination and implementation of the DMCS Local Plan;

4. Receipt and distribution of special education funds to LEA accounts for the
operation of special education programs and services according to the
Special Education Funding Allocation Plan approved by the CAHELP, JPA
Governance Council;

5. Receipt and distribution of special education funds to accounts exclusively
designated for the DMCS use; and

6. The employment of staff as designated by the CAHELP, JPA Governance
Council to support DMCS functions.

The DMCS office is designated as the entity responsible for the administration of the
Local Plan and assuring that the DMCS is in compliance with all applicable laws and
regulations.
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B. Selection, Employment, and Evaluation of the Charter SELPA Staff

The governing boards of each of the participating LEAs agree to invest in the
CAHELP, JPA Governance Council with the responsibility of designating an
appropriate agency as the RLA for the administration of the Local Plan and its
implementation. The boards assure that the CAHELP, JPA Governance Council
shall indemnify the need for and designate the positions necessary for the
operation of the DMCS functions according to this Local Plan.

The CAHELP CEO shall be responsible for recommending the employment of DMCS
personnel to carry out those functions described in the Local Plan.

The CAHELP, JPA Governance Council shall be responsible for designating the
staff to support the functioning of the DMCS. In reviewing and approving the DMCS
budgets on an annual basis, the CAHELP, JPA Governance Council designates
the staffing for the DMCS office upon recommendation of the CAHELP CEO.

DMCS staff shall be employed by the RLA and supervised by the CAHELP
CEO according to the RLA's policy and practices. The CAHELP CEO shall
use a selection process that is in accordance with the law and personnel
policies of the RLA.

DMCS employed personnel shall be subject to the administrative procedures and
policies in operation with the SBCOE including but not limited to, hiring, supervision,
evaluation, and discipline. In addition, contract negotiations shall follow County
established procedures for all applicable DMCS employed personnel.

C. CAHELP CEO

The fundamental role of the CAHELP CEO is to provide leadership and facilitate
decision making processes regarding the implementation of the Local Plan. The
CAHELP CEO's role includes the provision of information, specific services
identified by the CAHELP, JPA Governance Council, technical assistance,
leadership, and arbitration. It is the CAHELP CEOQO's responsibility to represent the
interest of the DMCS as a whole without promoting any particular LEA's interest
over the interest of any other agency. In the event there are differences of opinions
and/or positions on issues, it is the CAHELP CEO's responsibility to mediate a
reasonable resolution of the issue(s).
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The CAHELP, JPA Governance Council shall be responsible for the selection,
direction, discipline, and evaluation of the CAHELP CEO. The CAHELP, JPA
Governance Council shall be assisted in the hiring and selection process by the
RLA.

The CAHELP CEO is subject to the RLA's policies and procedures for day-to-day operations. The role of
SBCOE is designated as the Responsible Local Agency (RLA) and Administrative Unit (AU) for the
DMCS.

9. Describe the contractual agreements and the SELPA’s system for determining the
responsibility of participating agency for the education of each student with special needs
residing within the geographical area served by the plan: [EC 56195.7. EC 56195.1(b)(c)]

The LEAs within the DMCS join together pursuant to Sections 56140 and 56195 of the
California Education Code to adopt a plan to assure access to special education and
services for all eligible individuals with disabilities participating in education within our
DMCS jurisdiction. In adopting the Local Plan, each participating agency agrees to
carry out the duties and responsibilities assigned to it within the plan. Participating
LEAs may enter into additional contractual arrangements to meet the requirement of
applicable federal and state law.

In adopting the Local Plan, each participating local education agency agrees to carry
out the duties and responsibilities assigned to it within the plan. Each agency shall
provide special education and services to all eligible students attending their charter
schools. In addition, each agency shall cooperate to the maximum extent possible with
other agencies to serve individuals with disabilities who cannot be served in the LEA of
residence programs. Such cooperation ensures that a range of program options is
available throughout the DMCS.

Any participating LEA may provide for the education of special education students in
special education programs maintained by other districts or counties and may include
with the special education program students who reside in other districts or counties.

Pursuant to the provisions of Education Code Sections 56000 et seq., the DMCS shall
plan, facilitate, implement, and administer the activities of the DMCS as approved by
the State Board of Education, and shall perform those services as required to
accomplish the elements set forth in the plan as well as those required by state and
federal law. Those services include, but are not limited to the following:

1. Coordinate community and state agency resources with those provided by
Participating LEAs and the RLA, including initiation of such contractual agreements
as may be required.

Each LEA of special education accountability is responsible for the students within their jurisdiction. There
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lare no additional contractual agreements that supersede education code.

10. For multi-LEA local plans, specify:

a. The responsibilities of each participating COE and LEA governing board in the
policymaking process: [EC 56205(a)(12)(D)(i)]

Education Code 56200(c)(2) requires that the Local Plan “specify the
responsibilities of each participating county office and district governing
board in the policy-making process, the responsibilities of the
Superintendent of each participating LEA and county in the
implementation of the Local Plan, and the responsibilities of the LEA
and county administrators of special education in coordinating the
administration of the plan.” In accordance with this provision, the
DMCS has developed the following governance structure, policy
development, and approval process.

The governing board for each Charter LEA and the San Bernardino County Superintendent approves the
Agreement for Participation and the Local Plan for Special Education. As described within those
documents, the Boards of Directors of the Charter LEAs delegate the administrative policy-making
process and procedures for carrying out that responsibility to the governance structure of the DMCS.

b. The responsibilities of the superintendents of each participating LEA and COE in the
implementation of the local plan: [EC 56205(a)(12)(D)(i)]

The CAHELP, JPA Governance Council and the DMCS Executive Council,
with direction from the LEA governing boards, shall be responsible for the
following areas of Local Plan administration and shall act to:

1. Establish operational procedures and make decisions on any matters
regarding implementation, administration, and operation of special
education programs in accordance with the Local Plan;

2. Review and approve all DMCS policies, procedures, standards and
guidelines;

3. Review, approve, and monitor the allocation of special education funds
to LEAs through the Annual Budget Plan process;

4. Review, approve, and monitor all budgets assigned to the DMCS office;

5. Provide leadership to the DMCS regarding the development,
revision, implementation, and review of the Local Plan;

6. Select and recommend to the Superintendent of the RLA, a
qualified candidate to be employed as the CAHEP CEOQ;
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7. Evaluate the performance of the CAHELP CEO;

8. Determine and provide direction related to the personnel, program, and
service requirements necessary for the implementation of the Local
Plan and allocation of special education funds;

9. Meet as often as necessary during the year to implement the business of
the DMCS and to provide the necessary direction and guidance to the
CAHELP CEO;

10. Provide direction, consultation, and technical assistance to the LEAs and
the Superintendent of the RLA;

11. Provide a consistent forum to develop, review, and approve policy
recommendations, which are submitted to the CAHELP, JPA
Governance Council for consideration;

12. Approve interagency agreements;
13. Designate participants for the DMCS Steering and Finance Committee;
14. Establish and promote a Community Advisory Committee (CAC);

15. Receive recommendations from the DMCS Executive Council, CAC, DMCS
Steering and Finance Committee, LEA boards, and other interested
agencies and individuals;

16. Decide disputes, if an, between participating LEAs that arise concerning
special education related matters or related to the interpretation of the
Local Plan and other agreements or policies between or among the LEAs;

17. Annually evaluate the Local Plan implementation and operations; and

18. Undertake such additional activities as permitted under the JPA Agreement
and Bylaws, California law, and the Local Plan.

AB1808 requires each LEA, in developing a local plan, to cooperate with the
county office of education to assure that the local plan is compatible with the
local control and accountability plans adopted for the school district and the
county board of education. The bill would require, commencing July 1, 2020, a
special education local plan area to review its local plan at least once every
three years and update as needed to ensure information contained within the
plan remains relevant and accurate.

AB1808 requires the superintendent or other chief administrator of a LEA to
post on the Internet Web site of the local education agency any local plan,
annual budget plan, annual service plan, and annual assurances support plan
upon approval of the special education local plan area, and any updates or
revisions to the plans upon approval of the special education local plan area.
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AB1808 requires a county superintendent of schools to post any local plan, annual budget plan, and
annual assurances support plan upon approval of the county office of education, and all local plans
submitted by special education local plan areas in the county, on the Internet Web site of the county office
of education.

c. The responsibilities of district and county administrators of special education in
coordinating the administration of the local plan: [EC 56205(a)(12)(D)(i)]

Charter LEAs, in adopting the completed Local Plan, agree to carry out the
duties and responsibilities assigned within the plan, or which may be
designated at a later date through agreement of the participating charter
LEAs. Participating charter LEAs may also enter into additional contractual
arrangements to meet the requirements of applicable federal and state law.

Each charter LEA shall ensure that children with disabilities are educated
with children who are non-disabled to the maximum extent appropriate.
Removal of children with disabilities from the general educational
environment shall occur only if the nature or severity of the disability is such
that education in regular classes with the use of supplementary aids and
services cannot be achieved satisfactorily. It is recognized, however, that
some students have educational needs so unique that it is not possible to
meet those needs within their charter LEA. As a result, some students will
need to receive services from other LEAs within the DMCS, or through
additional contractual arrangements with LEAs outside of the DMCS. Each
charter LEA shall cooperate to the maximum extent possible with other
agencies to serve individuals with disabilities who cannot be served in the
LEA of enrollment. Such cooperation ensures that a range of program
options is available through the DMCS.

Each charter LEA is responsible to participate in regular meetings of the Desert
Mountain Charter Executive Council, Steering and Finance Committee, CAC
and CAHELP, JPA Governance Council to ensure the administration of the
Local Plan.

SELPA Program Specialists provide services to each of our LEAs including but not
limited to:

1. Observe, consult with, and assist, in accordance with LEA
procedures, special education teachers and support staff.

2. Utilize evidence-based data to plan programs, coordinate curricular
resources and share in the evaluation of the effectiveness of
programs for students with disabilities.

3. Assist with LEA staff development, program development and innovation
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of special methods and approaches.

4. Provide coordination, consultation, and program development in one
or more specialized areas of expertise.

5. Upon request, participate in and/or conduct IEP team meetings where
technical assistance is needed.

6. Assist in mediation, due process hearings and compliance proceedings by
providing expertise in knowledge of special education law and
regulations as well as programs and appropriate interventions available
through the DMCS.

7. Assist in developing training for parents and members of the Community
Advisory Committee.

8. Provide professional development learning and technical
assistance for general and special education teachers,
administrators, support staff and parents.

9. Assist as a liaison to various community agencies such as the San
Bernardino County Department of Behavioral Health, Department
of Rehabilitation, Inland Regional Center, California Children's
Services, and the Probation Department.

10. Conduct nonpublic school visitations to verify students are making
appropriate educational progress in accordance with the IEP.

11. Coordinate the assessment of student needs for assistive technology
or specialized in the least restrictive environment.

12. Direct instructional support.

11. Identify the respective roles of the RLA/AU, the SELPA administrator, and the individual LEAs
associated with the SELPA related to:

a. The hiring, supervision, evaluation, and discipline of the SELPA administrator and staff
employed by the AU in support of the local plan: [EC 56205(a)(12)(D)(ii)(1)]

The role of SBCOE is designated as the Responsible Local Agency (RLA) and
Administrative Unit (AU) for the DMCS.

A. Responsibilities of the RLA

The RLA shall be responsible for functions as specified under California
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Education Code 56195.1(c)(2) such as, but not limited to:

1. Receipt and distribution of regionalized services funds as approved by
the CAHELP, JPA Governance Council. An overall budget for all
special education services and programs for the Special Education
Local Plan Area shall be prepared under the direction of the CAHELP
CEO. The DMCS Executive Council and DMCS Steering and Finance
Committee shall also provide assistance in the development of the
annual income and expenditure budgets for the DMCS. The budget
shall be submitted to the CAHELP, JPA Governance Council by the
CAHELP CEO for review and approval;

2. Provision of administrative support;
3. Coordination and implementation of the Local Plan;

4. Receipt and distribution of special education funds to LEA accounts for
the operation of special education programs and services according
to the Special Education Funding Allocation Plan approved by the
CAHELP, JPA Governance Council;

5. Receipt and distribution of special education funds to accounts
exclusively designated for the DMCS use; and

6. The employment of staff as designated by the CAHELP, JPA
Governance Council to support the DMCS functions.

The DMCS office is designated as the entity responsible for the administration
of the Local Plan and assuring that the DMCS is in compliance with all
applicable laws and regulations.

B. Selection, Employment, and Evaluation of the SELPA Staff

The governing boards of each of the participating LEAs agree to invest in
the CAHELP, JPA Governance Council with the responsibility of designating
an appropriate agency as the RLA for the administration of the Local Plan
and its implementation. The boards assure that the CAHELP, JPA
Governance Council shall indemnify the need for and designate the
positions necessary for the operation of the DMCS functions according to
this Local Plan.

The CAHELP CEO shall be responsible for recommending the employment of
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DMCS personnel to carry out those functions described in the Local Plan.

The CAHELP, JPA Governance Council shall be responsible for designating
the staff to support the functioning of the DMCS. In reviewing and approving
the DMCS budgets on an annual basis, the CAHELP, JPA Governance
Council designates the staffing for the DMCS office upon recommendation of
the CAHELP CEO.

DMCS staff shall be employed by the RLA and supervised by the
CAHELP CEO according to the RLA's policy and practices. The
CAHELP CEO shall use a selection process that is in accordance with
the law and personnel policies of the RLA.

DMCS employed personnel shall be subject to the administrative procedures
and policies in operation with SBCOE including but not limited to, hiring,
supervision, evaluation, and discipline. In addition, contract negotiations shall
follow County established procedures for all applicable DMCS employed
personnel.

C. CAHELP CEO

The fundamental role of the CAHELP CEO is to provide leadership and
facilitate decision making processes regarding the implementation of the
Local Plan. The CAHELP CEO's role includes the provision of information,
specific services identified by the CAHELP, JPA Governance Council,
technical assistance, leadership, and arbitration. It is the CAHELP CEOQO's
responsibility to represent the interest of the DMCS as a whole without
promoting any particular LEA's interest over the interest of any other agency.
In the event there are differences of opinions and/or positions on issues, it is
the CAHELP CEO's responsibility to mediate a reasonable resolution of the
issue(s).

The CAHELP, JPA Governance Council shall be responsible for the
selection, direction, discipline, and evaluation of the CAHELP CEO. The
CAHELP, JPA Governance Council shall be assisted in the hiring and
selection process by the RLA.

The CAHELP CEO is subject to the RLA's policies and procedures for
day-to-day operations. The role of SBCOE is designated as the
Responsible Local Agency (RLA) and Administrative Unit (AU) for the
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DMCS.

b. The local method used to distribute federal and state funds to the SELPA RLA/AU and
to LEAs within the SELPA: [EC 56205(a)12(D) (ii)(Il); EC 56195.7(i)]

All federal and state special education funds shall be allocated to the DMCS
AU for distribution to LEAs according to an approved special education funding
allocation plan. Any changes to the allocation plan of federal and state special
education funds shall be made by the CAHELP, JPA Governance Council as
permitted under the JPA Agreement and Bylaws, and California and federal law.

1. Responsibilities for Distribution of Federal and State Funds

The governing boards of the LEAs participating in the DMCS have agreed that
students with disabilities will be provided with appropriate special education
services. The CAHELP, JPA Governance Council has been designated the
authority to determine the distribution of all federal and state special education
funds in order for LEAs to carry out their responsibilities. The AU shall be
responsible for the distribution of funds according to an approved special
education funding allocation plan. The CAHELP CEO is responsible to ensure
the funds are distributed in accordance with the funding allocation plan.

The DMCS Executive Council and DMCS Steering and Finance Committee shall
participate in the development of the Annual Budget Plan for review and
approval by the CAHELP, JPA Governance Council. The Annual Budget Plan
shall be distributed to LEAs and the CAC upon approval by the CAHELP, JPA
Governance Council.

State and federal funds are deposited from the San Bernardino County Treasury into the County School
Service Fund (AU), unless otherwise directed by the CAHELP, JPA Governance Council. The DMCS
provides an annual allocation plan to SBCOE for distribution of state and federal funds to the LEAs
according to the approved schedule of disbursement.

c. The operation of special education programs: [EC 56205(a)(12)(D)(ii)(IIl)]

The function of the DMCS and participating LEAs is to provide quality educational
programs and services appropriate to the needs of each eligible student with a
disability who is enrolled within the DMCS. The Responsible Local Agency (RLA)
Superintendent, and CEOs of the LEA Charters are responsible for the
management and supervision of all special education program operations within
the DMCS. All such programs are to be operated in a manner consistent with the
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funding provision of the California Education Code, the Individuals with Disabilities
Education Act (IDEA), other applicable laws, and DMCS policies and procedures.

The DMCS will provide technical assistance in ensuring the Charter LEAs have
support necessary to fulfill their legal obligations under California Education Code,
the Individuals with Education Act (IDEA), other applicable laws, and DMCS
policies and procedures.

d. Monitoring the appropriate use of federal, state, and local funds allocated for special
education programs: [EC 56205(a)(12)(D)(ii)(1V)]

Funds allocated for special education programs shall be used for services to
students with disabilities. Federal funds under Part B of IDEA may be used for the
following activities:

1. For the costs of special education and related services and supplementary
aids and services provided in a regular class or other education-related
setting to a student with a disability in accordance with the IEP for the
child, even if one or more non disabled children benefit from these
services.

2. To develop and implement a fully integrated and coordinated services
system. The CAHELP CEO, with the assistance of the DMCS Executive
Council, DMCS Steering and Finance Committee, and the AU shall be
responsible to monitor on an annual basis the appropriate use of all funds
allocated for special education programs. Final determination and action
regarding the appropriate use of special education funds shall be made by the
CAHELP, JPA Governance Council through the Annual Budget Plan process.

The DMCS monitors the distribution and appropriate use of funds and shares this
information with the DMCS Executive Council and DMCS Steering and Finance
Committee. When necessary, meetings are held with individual LEAs for the
purpose of monitoring funds.

The DMCS is responsible for the preparation of program and fiscal reports
requested by the State.

The CAHELP CEO shall be permitted to monitor the LEAs special education program implementation to
ensure compliance in all areas including finance, service delivery, and legal requirements. If the CAHELP
CEO or designee determines that an LEA is not compliant and/or not operating in a fiscally responsible
manner, the CAHELP CEO may require that the responsibility for resulting costs be borne by the LEA or
take such other action as may be required to remedy the matter. The LEA will have the right to appeal any
such determination to the CAHELP, JPA Governance Council. The decision of the CAHELP, JPA
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|Governance Council shall be final. |

12. Describe how specialized equipment and services will be distributed within the SELPA in a
manner that minimizes the necessity to serve students in isolated sites and maximizes the
opportunities to serve students in the least restrictive environments: [EC 56206]

Both state and federal law provide that students with disabilities are entitled to a
free appropriate public education (FAPE) that includes special education and
related services to meet their unique needs in the least restrictive environment
(LRE). Each DMCS member must ensure that all children served under their
jurisdiction who have disabilities, regardless of the severity of their disability, and
who are in need of special education and related services are identified, located,
evaluated, and served. Therefore, a full continuum of services are available within
the DMCS.

Due to the large geographical area of the DMCS, the Local Plan provides funding per the
DMCS Fiscal Allocation Plan to the member LEAs so they may appropriately provide for
all students with special education needs attending their schools.

The CAHELP, JPA Governance Council has indicated its strong preference for a decentralized structure
that would keep as many children as possible appropriately served in their LEA of enrollment. It is felt that
only when there is convincing evidence that a service is more economically feasible on a regional level
would service be provided outside of the local LEAs. Leaving most programs with local LEAs will ensure
their responsiveness to local interests and values; minimize transportation; encourage inclusion; and
reduce duplication of administrative and service costs.

Policies, Procedures, and Programs

Pursuant to EC sections 56122 and 56205(a), the SELPA ensures conformity with Title 20 United
States Code (USC) and in accordance with Title 34 Code of Federal Regulations (CFR) Section
300.201 and has in effect policies, procedures, and programs. For each of the following 23 areas,
identify whether or not, each of the following provisions of law are adopted as stated. If the policy
is not adopted as stated, briefly describe the SELPA's policy for the given area. In all cases,
provide the SELPA policy and procedure numbers (If applicable. Leave blank if not applicable);
the document title; and the physical location where the policy can be found.

1. Free Appropriate Public Education: 20 USC Section 1412(a)(1); EC 56205(a)(1)

Policy/Procedure Number:| Chapter 1: Section D

Document Title: Identification and Referral of Individuals for Special Education
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Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that a free appropriate public education is available to all children
with disabilities residing in the LEA between the ages of 3 and 21, inclusive, including children with
disabilities who have been suspended or expelled from school." The policy is adopted by the SELPA
as stated:

(@ Yes (" No

2. Full Educational Opportunity: 20 USC Section 1412(a)(2); EC 56205(a)(2)

Policy/Procedure Number:| Chapter 3: Section A

Document Title: Instructional Planning and the Individualized Educational Program (IEP)

Document Location: Desert Mountain Charter SELPA Policy Manual

“It shall be the policy of this LEA that all children with disabilities have access to educational
programs, non-academic programs, and services available to non-disabled children.” The policy is
adopted by the SELPA as stated:

(® Yes ( No

3. Child Find: 20 USC Section 1412(a)(3); EC 56205(a)(3)

Policy/Procedure Number:| Chapter 1: Section A

Document Title: Identification and Referral of Individuals for Special Education

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that all children with disabilities residing in the State, including children
with disabilities who are homeless or are wards of the State and children with disabilities attending
private schools, regardless of the severity of their disabilities, who are in need of special education and
related services, are identified, located, and evaluated. A practical method has been developed and
implemented to determine which children with disabilities are currently receiving needed special
education and related services." The policy is adopted by the SELPA as stated:

(® Yes ( No
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4. Individualized Education Program (IEP) and Individualized Family Service Plan (IFSP):
20 USC Section 1412(a)(4); EC 56205(a)(4)

Policy/Procedure Number:| Chapter 6: Section A and Section B

Document Title: Transition Services

Document Location: Desert Mountain Charter SELPA Policy Manual

“It shall be the policy of this LEA that an IEP, or an IFSP that meets the requirements of 20 USC
Section 1436 (d), is developed, implemented, reviewed, and revised for each child with a disability who
requires special education and related services in accordance with 20 USC Section 1414 (d). It shall
be the policy of this LEA that an IEP will be conducted on at least an annual basis to review a student’s
progress and make appropriate revisions.” The policy is adopted by the SELPA as stated:

(" Yes (& No
If "NO," provide a brief description of the SELPA's policy related to the provision of law:

Charter LEA members are only authorized to serve children in grades K-12 under the current
Education Code. In the event this changes in the future, Charter LEA members shall be
responsible for identifying, assessing, and serving children birth through five per the guidelines
of the Charter SELPA policies and procedures. For children, birth through five, who are referred
for assessment to Charter LEA members in the Charter SELPA, the Charter LEA member shall
assist parents in directing referrals to the responsible LEA

5. Least Restrictive Environment: USC Section 1412(a)(5); EC 56205(a)(5)

Policy/Procedure Number: | Chapter 22: Section A

Document Title: Supports and Services

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that to the maximum extent appropriate, children with disabilities,
including children in public or private institutions or other care facilities, are educated with children
who are not disabled. Special classes, separate schooling, or other removal of children with
disabilities from the general educational environment, occurs only when the nature or severity of the
disability of a child is such that education in regular classes with the use of supplementary aids and
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services cannot be achieved satisfactorily." The policy is adopted by the SELPA as stated:

(@ Yes (" No

6. Procedural Safeguards: 20 USC Section 1412(a)(6); EC 56205(a)(6)

Policy/Procedure Number: | Chapter 4: Section A

Document Title: Procedural Safeguards

Document Location: Desert Mountain Charter SELPA Policy Manual

“It shall be the policy of this LEA that children with disabilities and their parents shall be afforded all
procedural safeguards according to state and federal laws and regulations.” The policy is adopted by
the SELPA as stated:

(® Yes (" No

7. Evaluation: 20 USC Section 1412(a)(7); EC 56205(a)(7)

Policy/Procedure Number: | Chapter 2: Section(s) A — J inclusive

Document Title: Assessment and Evaluation

Document Location: Desert Mountain Charter SELPA Policy Manual

“It shall be the policy of this LEA that a reassessment of a child with a disability shall be conducted at
least once every three years or more frequently, if appropriate.” The policy is adopted by the SELPA
as stated:

(® Yes (" No

8. Confidentiality: 20 USC Section 1412(a)(8); EC 56205(a)(8)

Policy/Procedure Number: | Chapter 5: Section(s) A-F inclusive

Document Title: Confidentiality and Student Records

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that the confidentiality of personally identifiable data, information,
and records maintained by the LEA relating to children with disabilities and their parents and families
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shall be protected pursuant to the Family Educational Rights and Privacy Act, non-academic
programs, and services available to non-disabled children." The policy is adopted by the SELPA as

stated:

(@ Yes (" No

9. Part C to Part B Transition: 20 USC Section 1412(a)(9); EC 56205(a)(9)

Policy/Procedure Number: | Chapter 6: Section A and Section B

Document Title: Transition Services

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that children participating in early intervention programs under the
Individuals with Disabilities Education Act (IDEA), Part C, and who will participate in preschool
programs, experience a smooth and effective transition to preschool programs in a manner
consistent with 20 USC Section 1437(a)(9). The transition process shall begin prior to the child's third
birthday."The policy is adopted by the SELPA as stated:

(" Yes (& No
If "NO," provide a brief description of the SELPA's policy related to the provision of law:

Charter schools in the Desert Mountain Charter SELPA currently do not serve students in
Part C or preschool students. If students are transitioning from preschool to a Charter LEA
and are eligible for Part B services, the Charter LEA will participate to ensure a smooth and
effective transition between programs.

10. Private Schools: 20 USC Section 1412(a)(10); EC 56205(a)(10)

Policy/Procedure Number: | N/A for Charters

Document Title: N/A

Document Location: N/A

"It shall be the policy of this LEA to assure that children with disabilities voluntarily enrolled by their
parents in private schools shall receive appropriate special education and related services pursuant to
LEA coordinated procedures. The proportionate amount of federal funds will be allocated for the
purpose of providing special education services to children with disabilities voluntarily enrolled in
private school by their parents." The policy is adopted by the SELPA as stated:
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(" Yes (& No
If "NO," provide a brief description of the SELPA's policy related to the provision of law:

Charter LEAs are not required to provide a proportionate amount of federal funds to private
schools. This is the responsibility of the student's district of residence (where the student
resides).

11. Local Compliance Assurances: 20 USC Section 1412(a)(11); EC 56205(a)(11)

Policy/Procedure Number: | Chapter 11: Section C

Document Title: Admission of LEAs to the Charter SELPA

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that the local plan shall be adopted by the appropriate local board(s)
(district/county) and is the basis for the operation and administration of special education programs,
and that the agency(ies) herein represented will meet all applicable requirements of state and federal
laws and-regulations, including compliance with the IDEA; the Federal Rehabilitation Act of 1973,
Section 504 of Public Law; and the provisions of the California EC, Part 30." The policy is adopted by
the SELPA as stated:

(® Yes (" No

12. Interagency: 20 USC Section 1412(a)(12); EC 56205(a)(12)(D)(iii)
Policy/Procedure Number: | Chapter 11: Section C

Document Title: Admission of LEAs to the Charter SELPA

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that interagency agreements or other mechanisms for interagency
coordination are in effect to ensure services required for free appropriate public education are
provided, including the continuation of services during an interagency dispute resolution process."
The policy is adopted by the SELPA as stated:

(® Yes (" No

13. Governance: 20 USC Section 1412(a)(13); EC 56205(a)(12)
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Policy/Procedure Number: | Chapter 11: Section D

Document Title: Admission of LEAs to the Charter SELPA

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA to support and comply with the provisions of the governance bodies
and any necessary administrative support to implement the local plan. A final determination that an
LEA is not eligible for assistance under this part will not be made without first affording that LEA with
reasonable notice and an opportunity for a hearing through the State Education Agency." The policy is
adopted by the SELPA as stated:

(@ Yes (" No

14. Personnel Qualifications; EC 56205(a)(13)

Policy/Procedure Number: | Chapter 19: Section(s) A-G inclusive

Document Title: Personnel Qualifications

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA to ensure that personnel providing special education related services
are appropriately and adequately prepared and trained, and that those personnel have the content
knowledge and skills to serve children with disabilities. This policy shall not be construed to create a right
of action on behalf of an individual student for the failure of a particular LEA staff person to be highly
qualified or to prevent a parent from filing a State complaint with the California Department of Education
(CDE) about staff qualifications." The policy is adopted by the SELPA as stated:

(® Yes (" No

15. Performance Goals and Indicators: 20 USC Section 1412(a)(15); EC 56205(a)(14)

Policy/Procedure Number: | Chapter 18: Section A and Section B

Document Title: Overidentification and Disproportionality

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA to comply with the requirements of the performance goals and
indicators developed by the CDE and provide data as required by the CDE." The policy is adopted by
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the SELPA as stated:

(@ Yes (" No

16. Participation in Assessments: 20 USC Section 1412(a)(16); EC 56205(a)(15)

Policy/Procedure Number: | Chapter 7: Section(s) A-F inclusive

Document Title: Participation in Assessments

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that all students with disabilities shall participate in state and
district-wide assessment programs described in 20 USC Subsection 6311. The IEP team
determines how a student will access assessments with or without accommodations, or access
alternate assessments where necessary and as indicated in their respective Reps.." The policy is
adopted by the SELPA as stated:

(® Yes (" No

17. Supplementation of State, Local, and Federal Funds: 20 USC Section 1412(a)(17); EC
56205(a)(16)

Policy/Procedure Number: | Chapter 10: Section C

Document Title: Fiscal Allocation Plan

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA to provide assurances that funds received from Part B of the IDEA
will be expended in accordance with the applicable provisions of the IDEA, and will be used to
supplement and not to supplant state, local, and other federal funds." The policy is adopted by the
SELPA as stated:

(@ Yes (" No

18. Maintenance of Effort: 20 USC Section 1412(a)(18); EC 56205(a)(17)

Policy/Procedure Number: | Chapter 10: Section J

Document Title: Fiscal Allocation Plan

Document Location: Desert Mountain Charter SELPA Policy Manual
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"It shall be the policy of this LEA that federal funds will not be used to reduce the level of local funds
and/or combined level of local and state funds expended for the education of children with disabilities
except as provided in federal laws and regulations." The policy is adopted by the SELPA as stated:

(@ Yes (" No

19. Public Participation: 20 USC Section 1412(a)(19); EC 56205(a)(18)

Policy/Procedure Number: | Chapter 17

Policy/Procedure Title: Public Participation

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA that public hearings, adequate notice of the hearings, and an opportunity
for comments are available to the general public,including individuals with disabilities and parents of
children with disabilities, and are held prior to the adoption of any policies and/or regulations needed to
comply with Part B of the IDEA." The policy is adopted by the SELPA as stated:

(@ Yes (" No

20. Suspension and Expulsion: 20 USC Section 1412(a)(22); EC 56205(a)(19)

Policy/Procedure Number: | Chapter 8: Section(s) A-J inclusive

Document Title: Suspension and Expulsion

Document Location: Desert Mountain Charter SELPA Policy Manual

"The LEA assures that data on suspension and expulsion rates will be provided in a manner
prescribed by the CDE. When indicated by data analysis, the LEA further assures that policies,
procedures, and practices related to the development and implementation of the IEPs will be
revised." The policy is adopted by the SELPA as stated:

(® Yes (" No

21. Access to Instructional Materials: 20 USC Section 1412(a)(23); EC 56205(a)(20)

Policy/Procedure Number: | Chapter 22: Section B

Document Title: Supports and Services
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Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA to provide instructional materials to blind students or other
students with print disabilities in a timely manner according to the state-adopted National
Instructional Materials Accessibility Standard." The policy is adopted by the SELPA as stated:

(® Yes (" No

22. Over-identification and Disproportionality: 20 USC Section 1412(a)(24); EC 56205(a)(21)

Policy/Procedure Number: | Chapter 18: Section A

Document Title: Overidentification and Disproportionality

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA to prevent the inappropriate over-identification or disproportionate
representation by race and ethnicity of children as children with disabilities." The policy is adopted by
the SELPA as stated:

(@ Yes (" No

23. Prohibition on Mandatory Medicine: 20 USC Section 1412(a)(25); EC 56205(a)(22)

Policy/Procedure Number: | Chapter 23: Section A

Document Title: Provision of Healthcare Services

Document Location: Desert Mountain Charter SELPA Policy Manual

"It shall be the policy of this LEA to prohibit school personnel from requiring a student to obtain a
prescription for a substance covered by the Controlled Substances Act as a condition of attending
school or receiving a special education assessment and/or services." The policy is adopted by the
SELPA as stated:

(® Yes (" No

Administration of Regionalized Operations and Services

CDE Form Version June 2022 Page B-36 of 50



Section B: Governance and Administration

SELPA | Desert Mountain Charter SELPA - 3651 Fiscal Year | 2024-25

Pursuant to EC sections 56195.7(c), 56205(a)(12)(B), 56368, and 56836.23, describe the
regionalized operation and service functions. Descriptions must include an explanation of the
respective roles of the RLA/AU, the SELPA administrator, and the individual LEAs associated with
the SELPA. Information provided should include the document title and the location (e.g., SELPA

office) for each function:”

1. Coordination of the SELPA and the implementation of the local plan:

Document Title:

Document Location:

Description:

Introduction

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: Not applicable.
Respective roles of the RLA/ AU: SBCSS, as the administrative unit of Desert
Mountain Charter SELPA assures the implementation of the Local Plan by
accepting regionalized services and program specialist funds and the
responsibilities that accompany them to oversee and assist in funding the
operations of Desert Mountain Charter SELPA in accordance with directives of
the CAHELP Governance Board. Role of the Chief Executive Officer: The Chief
Executive Officer ensures that the local plan is implemented and makes
recommendations to the CAHELP Governance Board when revisions are
needed. This includes facilitating the development and approval of SELPA
policies and procedures necessary to implement the local plan. Role of
individual LEAs: The member districts of the Desert Mountain Charter SELPA
ensure a full continuum of services are available in order to provide a free and
appropriate public education to all students with disabilities for whom they are
responsible. The individual Charter LEAs, through their representative to the
Governance Board, approve any policies and procedures needed to implement
the local plan.

2. Coordinated system of identification and assessment:

Document Title:

Document Location:

Description:

Chapter 1: Identification and Referral

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain Charter SELPA observe, consult and assist
service providers. Respective roles of the RLA/ AU: Not applicable. Role of the
Chief Executive Officer: The SELPA Chief Executive Officer ensures each
Charter LEA conducts child find activities. The SELPA provides technical
support to Charter LEAs and guidance to parents, as needed. The SELPA
participates in child find activities by establishing policies and procedures for the
member Charter LEAs and ensures appropriate interagency agreements are in
place. Role of individual LEAs: The member districts of the Desert Mountain
Charter SELPA are responsible for identifying and assessing all students for
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[whom they are responsible.

3. Coordinated system of procedural safeguards:

Document Title:

Document Location:

Description:

Chapter 4: Procedural Safeguards

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain Charter SELPA provide support for alternate
dispute resolution activities within Charter LEAs as requested by parents and
Charter LEAs. The program specialists also assure procedural safeguards by
providing technical assistance and guidance on forms and procedures to the
Charter LEAs in the areas of assessment, identification, services and
placement. Respective roles of the RLA/ AU: Not applicable. Role of the Chief
Executive Officer: The SELPA Chief Executive Officer ensures that parents are
provided with a copy of their procedural safeguards upon request and maintains
a copy of the procedural safeguards on the SELPA website. The SELPA Chief
Executive Officer oversees the provision of alternate dispute resolution activities
as requested by parents and Charter LEAs. The SELPA Chief Executive Officer
also assures procedural safeguards by providing technical assistance and
guidance on forms and procedures to Charter LEAs in the areas of assessment,
identification, services and placement Role of individual LEAs: The member
Charter LEAs of the Desert Mountain SELPA provide procedural safeguards to
parents consistent with the education code, assist parents with understanding
them, and ensures that they are implemented. The Charter LEAs assist parents
with filing complaints with the Office of Administrative Hearings when requestegy|

4. Coordinated system of staff development and parent and guardian education:

Document Title:

Document Location:

Description:

Chapter 19: Personnel Qualifications

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain Charter SELPA provide staff
development, program development, and innovation of special methods
and approaches for SELPA and Regional members as well as parents
and community. Respective roles of the RLA/ AU: Not Applicable. Role of
the Chief Executive Officer: Regularly, the SELPA Chief Executive
Officer collects input from the member Charter LEA special education
directors and other staff members to determine staff development needs.
The SELPA Chief Executive Officer provides oversight in the
development and provision of needed staff development and supports.
On an annual basis, the Desert Mountain SELPA/Desert Mountain
Charter SELPA Community Advisory Committee (CAC) provides input on
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parent/guardian education needs. The SELPA Chief Executive Officer
provides oversight in the development and provision of identified parent
and guardian education. Role of individual LEAs: The member Charter
LEAs of the Desert Mountain Charter SELPA determine their staff
development and parent/guardian education, based on their local needs,
meeting with SELPA staff to plan. They may seek technical assistance or
input from the SELPA. They ensure the use of resources for employees
to participate in staff development

5. Coordinated system of curriculum development and alignment with the core curriculum:

Document Title:

Document Location:

Description:

Chapter 3: Instructional Planning

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain Charter SELPA identify and
coordinate curricular resources for students with disabilities. Respective
roles of the RLA/ AU: Not applicable. Role of the Chief Executive Officer:
The SELPA Chief Executive Officer provides technical assistance and
staff development, as requested or determined appropriate, to assure a
coordinated system of curriculum development and alignment with the
state standards and core curriculum. Role of individual LEAs: The
member Charter LEAs of the Desert Mountain Charter SELPA
determine their needs for curriculum development and alignment with
state standards and core curriculum, based on their local needs.

6. Coordinated system internal program review, evaluation of the effectiveness of the local plan,
and implementation of the local plan accountability system:

Document Title:

Document Location:

Introduction

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: When
requested, the program specialist of the Desert Mountain Charter SELPA
evaluate the effectiveness of programs for students with disabilities
Respective roles of the RLA/ AU:. SBCSS assures a coordinated system
of internal program review, evaluation of effectiveness of the local plan,
and implementation of the local plan accountability system by accepting
regionalized services and program specialist funds and the

responsibilities that accompany them to monitor the funding of the
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Description:

operations of the Desert Mountain Charter SELPA. Role of the Chief
Executive Officer: The SELPA Chief Executive Officer ensures the Local
Plan is reviewed and evaluated on an ongoing basis to determine the
effectiveness of its implementation. The SELPA Chief Executive Officer
ensures the submission annually of all information required by CDE, in
this effort, including statistical data, program information, and fiscal
information related to programs and services for pupils with disabilities.
The SELPA Chief Executive Officer supports member Charter LEAs in
the collection of data related to compliance, due process procedures,
availability of services, and key performance indicators, as needed. Role
of individual LEAs: The member Charter LEAs of the Desert Mountain
SELPA individually review and monitor Annual Performance Reports, the
California School Dashboard, and other data sources to ensure students
with disabilities receive a free and appropriate public education.
Individual Charter LEAs will also engage in monitoring activities as
required by the CDE.

7. Coordinated system of data collection and management:

Document Title:

Document Location:

Description:

Desert Mountain SELPA IEP Manual

Desert Mountain SELPA IEP Manual

Direct instructional support provided by program specialist: Not
applicable. Respective roles of the RLA/ AU: Not applicable Role of the
Chief Executive Officer: The SELPA Chief Executive Officer approves
and certifies the California Longitudinal Assessment and Pupil Data
System (CALPADS) submission of each member Charter LEA as
required by the California Department of Education. The SELPA provides
technical assistance and training to Charter LEAs in data collection and
management. Role of individual LEAs: The member districts of the
Desert Mountain Charter SELPA LEAs are responsible for data entry,
quality and integrity. The Charter LEAs approve and certify the California
Longitudinal Assessment and Pupil Data System (CALPADS)
submission as required by the California Department of Education.

8. Coordination of interagency agreements:

Document Title:

Document Location:

Chapter 12: Interagency Agreements

Desert Mountain SELPA Policy Manual

Direct instructional support provided by program specialist: Not
applicable. Respective roles of the RLA/ AU: not applicable Role of the
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Description:

Chief Executive Officer: The SELPA Chief Executive Officer ensures
that interagency agreements are in place as required by California
Education Code and provides technical assistance and dispute
resolution as needed. The SELPA Chief Executive Officer, or designee,
serves on committees as interagency agreements are being reviewed,
revised, or developed. Role of individual LEAs: The member districts of
the Desert Mountain SELPA through their representative to the Board of
Directors approve and implement interagency agreements as
appropriate.

9. Coordination of services to medical facilities:

Document Title:

Document Location:

Description:

Chapter 23: Provision of Health Care Services

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain Charter SELPA, when requested,
provide technical assistance to assure pupils have a full educational
opportunity regardless of the district of residence or location of services
provided. Respective roles of the RLA/ AU: Not applicable

Role of the Chief Executive Officer: The SELPA Chief Executive Officer
facilitates the coordination of services to medical facilities by the
designated Charter LEAs. Role of individual LEAs: Individuals with
exceptional needs who are placed in a public hospital, state licensed
children's hospital, psychiatric hospital, proprietary hospital, or a health
facility for medical purposes are the educational responsibility of the
Desert Mountain Charter SELPA member LEA in which the hospital or

facility is located.

10. Coordination of services to licensed children's institutions and foster family homes:

Document Title:

Document Location:

Description:

Chapter 13: Nonpublic Schools and Agencies

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain Charter SELPA when requested provide
technical assistance to assure pupils have a full educational opportunity
regardless of the Charter LEA of special education accountability. Respective
roles of the RLA/ AU: SBCSS assures the coordination of services to licensed
children’s institutions and foster family homes by accepting regionalized
services and program specialist funds and the responsibilities that accompany
them to oversee the funding operations of the Desert Mountain Charter SELPA.

Role of the Chief Executive Officer: The SELPA Chief Executive Officer
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facilitates the coordination of services to licensed children’s institutions and
foster family homes. Role of individual LEAs: Special education services for
students with disabilities residing in foster family homes or licensed children’s
institutions are the responsibility of the member Charter LEA of the Desert
Mountain Charter SELPA in which the foster family home or the licensed
children’s institution is located, unless based on education code there is another
district of special education accountability which would be responsible.

11. Preparation and transmission of required special education local plan area reports:

Document Title:

Document Location:

Description:

Chapter 18: Collection and Examination of Data

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: Not applicable.
Respective roles of the RLA/ AU: SBCSS assures the preparation and
transmission of required special education local plan area reports by accepting
regionalized services and program specialist funds and the responsibilities that
accompany them to oversee the funding operations of the Desert Mountain
Charter SELPA. Role of the Chief Executive Officer: The SELPA Chief
Executive Officer ensures timely transmission of required reports and provides
technical assistance to Charter LEAs in completing reports. Role of individual
LEAs: The member LEAs of the Desert Mountain Charter SELPA, individually,
submit required data in order for the SELPA to submit timely reports.

12. Fiscal and logistical support of the CAC:

Document Title:

Document Location:

Description:

Section B:Governance and Administration

Desert Mountain Charter SELPA Local Plan

Direct instructional support provided by program specialist: The program
specialist of the Desert Mountain Charter SELPA provide training and logistical
support to the CAC. Respective roles of the RLA/ AU: Not Applicable Role of
the Chief Executive Officer: The SELPA Chief Executive Officer ensures fiscal
and logistical support for CAC meetings, events, and trainings. Role of
individual LEAs: The superintendents of the Desert Mountain SELPA and
Desert Mountain Charter member LEAs through the CAHELP Governance
Board ensure the SELPA has sufficient resources to provide fiscal and logistical
support for the CAC. Special Education Directors of the Desert Mountain
Charter SELPA member districts facilitate communication with their CAC
representative(s) for this purpose.

13. Coordination of transportation services for individuals with exceptional needs:

Document Title:

Chapter 22: Supports and Services
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Document Location:

Description:

Desert Mountain Charter Policy Manual

Direct instructional support provided by program specialist: Not Applicable
Respective roles of the RLA/ AU: SBCSS assures the coordination of
transportation services for individuals with exceptional needs by accepting
regionalized services and program specialist funds and the responsibilities that
accompany them to oversee and monitor the funding operations for the Desert
Mountain Charter SELPA. Role of the Chief Executive Officer: The SELPA
Chief Executive Officer provides guidance and technical assistance, as
requested, in addressing questions regarding the provision of transportation
services for individuals with exceptional needs. Role of individual LEAs: Each
member Charter LEA of the Desert Mountain Charter SELPA is responsible for
providing transportation for their students with disabilities as determined by their
IEP teams.

14. Coordination of career and vocational education and transition services:

Document Title:

Document Location:

Description:

Chapter 6: Transition Services

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists in addition to the Career Technical Education team of the Desert
Mountain Charter SELPA provide staff development, program development,
and innovation of special methods and approaches to Charter LEA members for
the provision of career and technical education and transition services.
Respective roles of the RLA/ AU: SBCSS assures the coordination of career
and vocational education and transition services by accepting regionalized
services, CTE grants, program specialist funds and the responsibilities that
accompany them to assist the operations of the Desert Mountain Charter
SELPA Role of the Chief Executive Officer: The SELPA Chief Executive Officer
provides technical assistance and oversight of staff development to Charter
LEA members for the provision of career and technical education and transition
services. The SELPA Chief Executive Officer ensures appropriate interagency
agreements are in place and facilitates connections to agencies, as appropriate.
Role of individual LEAs: Each member LEA of the Desert Mountain SELPA
provides appropriate career and vocational education and transition services as
required under state and federal law.

15. Assurance of full educational opportunity:

Document Title:

Document Location:

Least Restrictive Environment/Free Appropriate Public Education

Least Restrictive Environment/Free Appropriate Public Education

Direct instructional support provided by program specialist: The program
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Description:

specialists of the Desert Mountain Charter SELPA provide technical assistance
to assure pupils have a full educational opportunity regardless of the district of
special education accountability. Respective roles of the RLA/ AU: Not
applicable Role of the Chief Executive Officer: The SELPA Chief Executive
Officer ensures a full continuum of services is available and provided. The
SELPA Chief Executive Officer assists with Inter-SELPA Transfers, as needed.
Additionally, the SELPA Chief Executive Officer provides program development
and technical assistance upon request or as determined to be needed by the
SELPA to member districts and/or nonpublic schools. Role of individual LEAs:
Each member LEA of the Desert Mountain Charter SELPA, through their
representative to the CAHELP Governance Board determines the regional
programs needed to meet the needs of the students with disabilities within the
SELPA. Additionally, each member LEA of the Desert Mountain Charter SELPA
is responsible for providing a full continuum of services.

16. Fiscal administration and the allocation of state and federal funds pursuant to EC Section
56836.01—The SELPA Administrator's responsibility for the fiscal administration of the annual
budget plan; the allocation of state and federal funds; and the reporting and accounting of special

education funding.

Document Title:

Document Location:

Description:

Chapter 10: Fiscal Allocation Plan

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: Not applicable.
Respective roles of the RLA/ AU: SBCSS provides the fiscal administration and
distribution of state and federal funds to the SELPA. Role of the Chief Executive
Officer: The Desert Mountain Charter SELPA Chief Executive Officer facilitates
the distribution of funds in accordance with the Fiscal Allocation Plan. The
SELPA Chief Executive Officer also facilitates the development of the Annual
Budget Plan. Role of individual LEAs: Each member district of the Desert
Mountain Charter SELPA through their representative to the CAHELP
Governance Board approves the allocation of funds to the member LEAs and
approves the Annual Budget Plan. The member districts also submit fiscal

reports as required by state and federal laws.

17. Direct instructional program support that maybe provided by program specialists in accordance

with EC Section 56368:

Document Title:

Document Location:

Chapter 22: Supports and Services

Desert Mountain Charter SELPA Policy Manual

Direct instructional support provided by program specialist: The program
specialists of the Desert Mountain Charter SELPA provide direct instructional
program support when requested to do so by a member Charter LEA.

Respective roles of the RLA/ AU: SBCSS assures direct instructional program
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Description:

support that may be provided by program specialists by accepting regionalized
services and program specialist funds and the responsibilities that accompany
them to oversee the funding operations of the Desert Mountain Charter SELPA.
Role of the Chief Executive Officer: The SELPA Chief Executive Officer
provides oversight in the provision of direct instructional support by programs
specialists and provides technical assistance, as requested or determined
appropriate. Role of individual LEAs: The member Charter LEAs of the Desert
Mountain Charter SELPA determine their needs for instructional program
support and request support from the Desert Mountain Charter SELPA.

Special Education Local Plan Area Services

1. A description of programs for early childhood special education from birth through five years of

age:

Document Title:

Document Location:

Description:

N/A

N/A

This is not applicable to Charter LEAs

2. A description of the method by which members of the public, including parents or guardians of
individuals with exceptional needs who are receiving services under the local plan, may address
questions or concerns to the SELPA governing body or individual administrator:

Document Title:

Document Location:

Description:

Desert Mountain Charter SELPA Local Plan and Chapter 17: Public
Participation

Desert Mountain Charter SELPA Policy Manual

Local Plan and DMCS Policies and Procedures

It shall be the policy of the Charter Special Education Local Plan Area (SELPA)
that public hearings, adequate notices of the hearings, and an opportunity for
comment available to the general public, including individuals with disabilities
and parents of children with disabilities, are held prior to the adoption of any
policies and/or regulations needed to comply with Part B of the Individuals with
Disabilities Education Act (IDEA). Per the Charter SELPA Local Plan, the
California Association of Health and Education Linked Professions, Joint
Powers Authority (CAHELP JPA) Governance Council is responsible for
approval of policy for special education programs and services that relate to the
Charter SELPA. Policies governing the Charter SELPA are adopted by the
CAHELP, JPA and included as part of the Local Plan. Input may be received
from parents, staff, public and nonpublic agencies, and members of the public
at large. It is the practice that policies are presented to the Charter SELPA
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Executive Council for review then brought back for revision, if recommended,
then presented to the CAHELP, JPA Governance Council for review and final
approval and adoption. Charter Local Education Agencies (LEAs) will have the
policies available for review and comment by the public, parents of children with
disabilities, or individuals with disabilities.

3. A description of a dispute resolution process, including mediation and final and binding
arbitration to resolve disputes over the distribution of funding, the responsibility for service
provision, and the other governance activities specified within the local plan:

Document Title:

Document Location:

Description:

CAHELP Bylaws: Article XI - Arbitration

CAHELP Bylaws

A. In the event of a dispute between a member agency and CAHELP,
JPA, the dispute shall be subject to binding arbitration and all parties
shall be bound by the findings and decision of the Arbitrator(s). All
disputes shall be subject to binding arbitration including, but not limited
to, any disputes arising between CAHELP JPA and any member agency
concerning the Joint Powers Agreement, the Bylaws, any programs, or in
any way involving or relating to the operations, management and
activities of CAHELP, JPA and/or the right, duties or obligations of the
member agency.

B. The binding arbitration shall be conducted by JAMS, before a single
arbitrator from JAMS, unless otherwise agreed between CAHELP, JPA
and the member agency, and shall be conducted by and under the
operative rules and procedures of JAMS.

C. Regardless of the outcome of the arbitration, CAHELP, JPA and the
member agency shall share equally in the costs of the arbitration and in
the compensation of the arbitrator, provided that the arbitrator shall have
discretion to award fees and costs to the extent the arbitrator finds any
claim or defense to have been presented without an objective and
reasonable basis, or to the extent the arbitrator determines that a party
engaged in conduct which resulted in unnecessary legal fees and costs.
D. The arbitrator shall consider CAHELP, JPA as a governmental agency
and risk sharing organization, and the parties relationship as an
honorable one and neither a contract of adhesion or otherwise as an
agreement between parties with adverse interests. The arbitrator shall
seek to enforce the terms of the parties' agreements and the intentions of
the parties at the time of entering into those agreements, in a fair and
objective manner.

E. A judgment based on the decision of the arbitrator may be entered in any
court having jurisdiction upon the request of the member agency or CAHELP,
JPA.
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4. A description of the process being used to ensure a student is referred for special education
instruction and services only after the resources of the regular education program have been
considered and, where appropriate, utilized:

Document Title:

Document Location:

Description:

DMCS Chapter 1: Identification and Referral of Individuals for Special
Education

DMCS Chapter 9: Behavioral Interventions and Supports for Students
with Disabilities

Desert Mountain Charter SELPA Policy Manual

DMCS Policies and Procedures

Chapter 1 - Section A Child Find

It is the policy of the Charter SELPA that children with disabilities age six
through 21 be actively sought and identified by the public schools. The
child find process includes a section of the Charter Chapter 1 -
Identification & Referral of Individuals for Special Education, Charter
SELPA Page 3 As of 8/26/2021 Steering Committee Review LEA's
annual notice to all parents that references the referral of children with
disabilities. All children with disabilities and their parents are guaranteed
their procedural safeguards with regard to identification, assessment,
and placement in special education programs. School personnel,
parents, outside agencies working with the child, guardians and/or
surrogate parents who show legal documentation of educational rights
may all serve as sources of referral for a child for possible identification
as a child with a disability. Such identification procedures shall be
coordinated with school site and Charter LEA procedures for referral of
children with needs that cannot be met with modification of the general
education instructional program.

Chapter 1: Section B - Referral for Evaluation for Special Education
Services

A child shall be referred for special education instruction and services
only after the resources of the general education program have been
considered and used where appropriate (Education Code § 56303).
Education Code § 56329, provides that, when making a determination of
eligibility for special education and related services, Charter LEAs shall not
determine that a child is a child with a disability if the primary factor for such
determination is a lack of appropriate instruction in reading, including the
essential components of reading instruction pursuant to Title 20 of the
United States Code § 6368 of the No Child Left Behind Act, lack of
instruction in math, or limited English proficiency (LEP).

California Education Code § 56301(d)(1). Each special education local
plan area shall establish written policies and procedures pursuant to
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Section 56205 for use by its constituent local agencies for a continuous
child find system that addresses the relationships among identification,
screening, referral, assessment, planning, implementation, review, and
the triennial assessment. The policies and procedures shall include, but
need not be limited to, written notification of all parents of their rights
under this chapter, and the procedure for initiating a referral for
assessment to identify individuals with exceptional needs.

All referrals for special education and related services from school staff shall
include a brief reason for the referral and description of the general education
program resources that were considered and/or modified for use with the child,
and their effect (Title 5 of the California Code of Regulations § 3021).

5. A description of the process being used to oversee and evaluate placements in nonpublic,
nonsectarian schools and the method of ensuring that all requirements of each student's
individualized education program are being met. The description shall include a method for
evaluating whether the student is making appropriate educational progress:

Document Title:

Document Location:

DMCS Chapter 13: Nonpublic Agency/Nonpublic School Services

Desert Mountain Charter SELPA Policy Manual

DMCS Policies and Procedures

Nonpublic, nonsectarian school and agency (NPS/NPA) services shall be
available to children in the Desert/Mountain Charter Special Education
Local Plan Area (SELPA) when no appropriate public educational
services are available within the Charter Local Education Agency (LEA),
neighboring counties or SELPAs, or state special schools.

The Charter LEA Governing Board may approve the contract with state certified
NPS/NPA to provide special education services or facilities when an
appropriate public education program is not available.

When entering into contracts with a NPS/NPA, the Charter LEA shall
consider the needs of the individual child with a disability and the
recommendations of the IEP team. The IEP team shall remain
accountable for monitoring the progress of children placed in NPS/NPA
programs towards the goals identified in each child's IEP.

Nonpublic, nonsectarian school (NPS) services can be used when the
resources available to the Charter LEA staff are not sufficient to
adequately identify the child's needs. When a Charter LEA places a child
with a disability with a NPS/NPA provider, the Charter LEA must verify
through the Charter SELPA that the NPS/NPA provider is California
Department of Education (CDE) certified. NPS/NPA must meet the
following CDE standards:

* The agency has adequately trained personnel;
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Description: * The agency has appropriate facilities and equipment; and * The agency
meets health, fire, and safety standards.

The SELPA Program Manager for Compliance/Non-Public School
Coordinator will annually monitor NPS' for compliance with the provisions
set forth in Assembly Bill (AB) 1858. AB 1858 includes requirements for
NPS' that provide special education and related services to children with
disabilities residing in a Licensed Children's Institution (LCI) or in Foster
Family Homes (FFH).

Every attempt will be made to assure student progress so that a child
may ultimately be able to return to some form of public school program. It
is the Charter LEA's responsibility to monitor the progress of children
placed in NPS programs. The SELPA Program Manager for Compliance
shall act as a liaison between the Charter SELPA, the Charter LEA, and
the NPS as needed.

Children with disabilities may be enrolled concurrently in both public and
NPS services, provided one is the major enrollment and the other is
supplemental. This determination will be made by the Charter LEA IEP
team based upon the educational needs of the child and will be provided
only when this arrangement best meets these needs.

The Charter LEA will consider nonpublic placement and/or services for all
children who require such services in order to benefit from their educational
program as determined by the IEP team. In order to ensure that the child is
being provided such a program within the Least Restrictive Environment (LRE),
the IEP team shall utilize such NPS/NPA services only after exploring all public
school program alternatives.

6. A description of the process by which the SELPA will fulfill the obligations to provide free and
appropriate public education (FAPE) to a student age 18 to 21 (or age 22 under the circumstances
described in EC 56026(c)(4)) who has been incarcerated in a county jail and remains eligible for
special education services:

The obligation to make FAPE available extends to those otherwise-eligible adults in county jail,
age 18 to 21, who: (a) had been identified as a child with a disability and had received services in
accordance with an IEP, but left school prior to their incarceration; or (b) did not have an IEP in
their last educational setting, but had actually been identified as a child with a disability.

(EC Section 56040)

It is the responsibility of the district of residence (DOR) to provide special education services and
related services to an adult student in county jail who remains eligible for these services and
wishes to receive them. The DOR is the district in which the student's parents resided when the
student turned 18, unless and until the parents move to a new DOR. For conserved students, the
DOR is based on the residence of the conservator. (EC Section 56041)

Document Title: DMCS Chapter 4: Procedural Safeguards
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Document Location: Desert Mountain Charter SELPA Policy Manual

As members of the DMCS, each Charter LEA desires to provide a free and
appropriate public education (FAPE) to all school aged K-12 individuals with
disabilities, who are enrolled in the charter, including children who have been
suspended or expelled or placed by the charter LEA in a nonpublic school or
agency services. The DMCS will provide technical support to any Charter LEAs
Description: identified as the DOR for students age 18 to 21 who are incarcerated in a
county jail and remaining eligible for special education to assist in meeting their
obligation. The DMCS may facilitate collaboration with the county jails as
requested. Students shall be referred for special education instruction and
services only after the resources of the regular education program have been
considered and, where appropriate, utilized. (Education Code 56303)
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Local Plan Section D: Annual Budget Plan

Projected special education budget funding, revenues, and expenditures by LEAs are specified in
Attachments II-V. This includes supplemental aids and services provided to meet the needs of
students with disabilities as defined by the Individuals with Disabilities Education Act (IDEA) who are
placed in regular education classrooms and environments, and those who have been identified with
low incidence disabilities who also receive special education services.

IMPORTANT: Adjustments to any year’s apportionment must be received by the California
Department of Education (CDE) from the SELPA prior to the end of the first fiscal year (FY) following
the FY to be adjusted. The CDE will consider and adjust only the information and computational
factors originally established during an eligible FY, if the CDE's review determines that they are
correct. California Education Code (EC) Section 56048

Pursuant to EC Section 56195.1(2)(b)(3), each Local Plan must include the designation of an
administrative entity to perform functions such as the receipt and distribution of funds. Any
participating local educational agency (LEA) may perform these services. The administrative entity for
a multiple LEA SELPA or an LEA that joined with a county office of education (COE) to form a
SELPA, is typically identified as a responsible local agency or administrative unit. Whereas, the
administrative entity for single LEA SELPA is identified as a responsible individual. Information
related to the administrative entity must be included in Local Plan Section A: Contacts and
Certifications.
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TABLE 1

Fiscal Year

Special Education Projected Revenue Reporting (Items D-1 to D-3)

D-1. Special Education Revenue by Source

2024-25

Using the fields below, identify the special education projected revenue by funding source. The total
projected revenue and the percent of total funding by source is automatically calculated.

Percentage of Total

Funding Revenue Source Amount Funding
Assembly Bill (AB) 602 State Aid 6,629,236 84.21%
AB 602 Property Taxes 0 0.00%
Federal IDEA Part B 1,114,779 14.16%
Federal IDEA Part C 0 0.00%
State Infant/Toddler 0 0.00%
State Mental Health 0 0.00%
Federal Mental Health 113,650 1.44%
Other Projected Revenue 14,807 0.19%
Total Projected Revenue: 7,872,472 100.00%

D-2. "Other Revenue" Source ldentification

Identify all revenue identified in the "Other Revenue" category above, by revenue source, that is
received by the SELPA specifically for the purpose of special education, including any property taxes
allocated to the SELPA pursuant to EC Section 2572. EC Section 56205(b)(1)(B)

Other projected revenue includes Federal Special Education Alternate Dispute Resolution grant
funding.

D-3. Attachment II: Distribution of Projected Special Education Revenue

Using the form template provided in Attachment Il, complete a distribution of revenue to all LEAs
participating in the SELPA by funding source.
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TABLE 2
Total Projected Budget Expenditures by Object Code (Iltems D-4 to D-6)
D-4. Total Projected Budget by Object Code

Using the fields below, identify the special education expenditures by object code. The total
expenditures and the percent of total expenditures by object code is automatically calculated.

Percentage of Total

Object Code Amount Expenditures
Object Code 1000—Certificated Salaries 4,833,552 43.57%
Object Code 2000—Classified Salaries 1,725,213 15.55%
Object Code 3000—Employee Benefits 1,625,629 14.66%
Object Code 4000—Supplies 105,530 0.95%
Object Code 5000—Services and Operations 2,737,839 24.68%
Object Code 6000—Capital Outlay 0 0.00%
Object Code 7000—Other Outgo and Financing 64,874 0.58%

Total Projected Expenditures: 11,092,637 100.00%

D-5. Attachment Ill: Projected Local Educational Agency Expenditures by Object Code

Using the templates provided in Attachment Ill, complete a distribution of projected expenditures by
LEAs participating in the SELPA by object code.

D-6. Code 7000—Other Outgo and Financing

Include a description for the expenditures identified under object code 7000:

Object code 7000 includes the CDE approved indirect cost rate applied to allowable expenditures.
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TABLE 3
Federal, State, and Local Revenue Summary (ltems D-7 to D-8)

D-7. Federal Categorical, State Categorical, and Local Unrestricted Funding

Using the fields below, enter the projected funding by revenue jurisdiction. The "Total Revenue From
All Sources" and the "Percentage of Total Funding fields are automatically calculated.

Percentage of

Revenue Source Amount Total Funding
Projected State Special Education Revenue 6,629,236 59.76%
Projected Federal Revenue 1,243,236 11.21%
Local Contribution 3,220,165 29.03%
Total Revenue from all Sources: 11,092,637 100.00%

D-8. Attachment IV: Projected Revenue by Federal, State, and Local Funding Source by Local
Educational Agency

Using the CDE-approved template provided in Attachment IV, provide a complete distribution of
revenues to all LEAs participating in the SELPA by federal and state funding source.

D-9. Special Education Local Plan Area Allocation Plan

a. Describe the SELPA's allocation plan, including the process or procedure for allocating special
education apportionments, including funds allocated to the RLA/AU/responsible person
pursuant to EC Section 56205(b)(1)(A).

The Desert Mountain Charter SELPA special education revenue distribution model combines CDE
certified state AB 602 funding and federal local assistance funding to calculate an equalized funding
rate. This rate is then multiplied by each member LEA's funded ADA to determine their respective
apportionments. Before distribution, adjustments are made for program specialists, administrative
costs, risk and set-aside allocations, purchased services, and other governance-approved service
fees. Additionally, a portion of the funding is retained at the Charter SELPA level to centralize
services and enhance overall capacity.

b. [m] YES [ | NO

If the allocation plan specifies that funds will be apportioned to the RLA/AU/AE, or to the
SELPA administrator (for single LEA SELPASs), the administrator of the SELPA, upon receipt,
distributes the funds in accordance with the method adopted pursuant to EC Section
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Fiscal Year

2024-25

56195.7(i). This allocation plan was approved according to the SELPA's local policymaking
process and is consistent with SELPA's summarized policy statement identified in Local Plan
Section B: Governance and Administration item B-4. If the response is "NO," then either
Section D should be edited, or Section B must be amended according to the SELPA's
adopted policy making process, and resubmitted to the COE and CDE for approval.
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TABLE 4
Special Education Local Plan Area Expenditures (ltems D-10 to D-11)

D-10. Regionalized Operations Budget

Using the fields below, identify the total operating expenditures projected for the SELPA, exclusively.
Expenditure line items are according SACS object codes. Include the projected amount budgeted for
the SELPA's exclusive use. The "Percent of Total" expenses is automatically calculated. NOTE:
Table 4 does not include district LEA, charter LEA, or COE LEA expenditures, there is no Attachment
to be completed for Table 4.

Percentage of

Accounting Categories and Codes Amount Total
Object Code 1000—Certificated Salaries 300,491 34.34%
Object Code 2000—Classified Salaries 246,350 28.15%
Object Code 3000—Employee Benefits 227,570 26.01%
Object Code 4000—Supplies 3,565 0.41%
Object Code 5000—Services and Operations 35,583 4.07%
Object Code 6000—Capital Outlay 0 0.00%
Object Code 7000—Other Outgo and Financing 61,505 7.03%
Total Projected Operating Expenditures: 875,064 100.00%

D-11. Object Code 7000 --Other Outgo and Financing Description

Include a description of the expenditures identified under "Object Code 7000—Other Outgo and
Financing" by SACS codes. See Local Plan Guidelines for examples of possible entries.

Object code 7000 includes the CDE approved indirect cost rate applied to allowable expenditures.
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TABLE 5

Supplemental Aids and Services and Students with Low Incidence Disabilities (D-12 to
D-15)

The standardized account code structure (SACS), goal 5760 is defined as "Special Education, Ages
5-22." Students with a low incidence (LI) disability are classified severely disabled. The LEA may
elect to have locally defined goals to separate low-incidence disabilities from other severe disabilities
to identify these costs locally.

D-12. Defined Goals for Students with LI Disabilities

Does the SELPA, including all LEAs participating in the SELPA, use locally defined goals to separate
low-incidence disabilities from other severe disabilities?

[]YES [m]NO

If "No," describe how the SELPA identifies expenditures for low-incidence disabilities as
required by EC Section 56205(b)(1)(D)?

Member charters utilize restricted classes within the school's accounting system or employ
unique identifiers to categorize low incidence expenditures. The Charter SELPA assigned a
distinctive management code specifically designated for segregating low incidence
expenditures. In some instances, the SELPA directly procures equipment on behalf of its
members, while in other instances, members are reimbursed for low incidence-related
expenses upon submission of an invoice and accompanying documentation to the Charter
SELPA.

D-13. Total Projected Expenditures for Supplemental Aids and Services in the Regular Classroom
and for Students with LI Disabilities

Enter the projected expenditures budgeted for Supplemental Aids and
Services (SAS) disabilities in the regular education classroom. 762,123

D-14. Total Projected Expenditures for Students with LI Disabilities

Enter the total projected expenditures budgeted for students with LI
disabilities. 122,013

D-15. Attachment V: Projected Expenditures by LEA for SAS Provided to Students with Exceptional
Needs in the Regular Classroom and Students with LI Disabilities

Using the current CDE-approved template provided for Attachment V, enter the SELPA's projected
funding allocations to each LEA for the provision of SAS to students with exceptional needs placed in
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Attachment |

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25

Attachment |I—Local Educational Agency Listing

Participating Local Educational Agency Identification

Enter the California Department of Education (CDE) issued county/district/school code (CDS) and the full name for each local educational agency (LEA) participating in the Local
Plan. The LEA names will automatically populate the remaining attachments. Pursuant to California Education Code (EC) sections 56205(a)(12)(D)(iii) and 56195.1(b) and (c).
SELPAs with one or more LEAs, or those who join with the county office of education (COE) to submit a Local Plan to the CDE for consideration of approval must include copies of
joint powers agreements or contractual agreements, as appropriate.

In the table below, enter the CDE issued CDS code and the official name as listed in the California School Directory https://www.cde.ca.gov/SchoolDirectory/ for each COE, District,
Joint Powers Authority (JPA), and SELPA participating in the Local Plan and receiving a special education funding allocation for services and programs provided to students with
disabilities.

To Add or Delete Rows:

To add or delete table rows, select the "plus" or "minus" buttons bellow. Actions taken here will be automatically repeated for each of the tables in Attachments Il through VI. Users
must manually enter LEA information in Attachment VII.

LEA Membership Changes:

If an LEA was previously reported to the CDE in fiscal year 2021-22 or 2022-23 and there is a change in SELPA membership, DO NOT DELETE the entry. Instead, under the
"LEA Status" column, select the drop-down menu and choose the applicable status option for the LEA membership change.

SELPA County/District/School Codes

¢ |f a SELPA does not have a CDS code, then the associated fields should be left blank. NOTE: If a CDS code section begins with a "0," the zero will not appear in the user's
entry.

¢ If a SELPA does not have a complete CDS code, then leave the associated district and school code blank.

e |f a SELPA is not a charter LEA, then leave the associated charter code blank.
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Attachment |

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25
Charter Special Special
Add or County  District| School Code LEA Official Name Eduction | Education
Delete Code | Code | Code | (if applicable) (District, Charter, COE, Director Director Phone
Row | List| XX | XXXXX | XXXXXXX XXXX JPA, and SELPA) First Name | Last Name | (XXX) XXX-XXXX Email LEA Status
1| 36 | 67678 | 137547 1945 Allegiance STEAM Academy Callie Moreno 626-376-5230 gfr'w';i‘f/';"grrgem@as ’Previously Reported ‘
2 | 36 | 67710 141952 Allegiance STEAM Acacemy Callie Moreno 626-376-5230 Zf‘r']';%;ngrrgno@as ’Previously Reported ‘
AnthonyL@asacha .
3 36 67876 | 107730 677 ASA Charter School Anthony Lucey 909-475-3322 rterschool.com ’Prewously Reported ‘
4 | 19 | 64881 | 113464 487 ﬁ‘c’zzgr‘n?"’ba' Leadership Kelly Jung 626-797-1438 gfgyjung@avesm ’Previously Reported ‘
5 | 19 | 64881 | 113472 848 Aveson School of Leaders Kelly Jung 626-797-1438 (")‘:gyjung@a"eson' ’Previously Reported ‘
6 | 13 | 63123 118455 1030 Ballington Academy Doreen Mulz 760-353-0140 gnggéoa- ’Previously Reported ‘
. debbie.tarver@dtp .
7 36 10363 | 6111918 1522 Desert Trails Preparatory Academy | Debra Tarver 760-536-7680 academy.com ’Prewously Reported ‘
8 | 36 | 75051 | 136960 = 1923 | Elite Academic Academy Jennifer | Edick 866-354-8302 | I°0ck@elteacade ’Transfer To ‘
9 | 36 | 75044 116707 971 Encore Charter School St Claire | Adriaan 760-949-2036 %ahdsréiao’;%fr‘goreh ’Previously Reported ‘
10 | 33 | 10330 | 137851 1988 | Julia Lee Performing Arts Academy = Rachel Thomas 951-595-4500 ggf’g;s@"paa“h ’Previously Reported ‘
Laverne Elementary Preparatory o8, debbie.tarver@lep ’ . ‘

11 36 75044 | 118059 1034 Academy Debra Tarver 760-948-4333 academy.com Previously Reported
12 | 37 | 68023 119594 1082 éi‘;?gfo da Vinci Health Sciences | 5 Laird 619-420-0066 ﬁ:rr‘:;‘it's'.r:rg@da‘””c ’Previously Reported ‘
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Attachment |

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25
Charter Special Special
Add or County  District| School Code LEA Official Name Eduction | Education
Delete Code | Code | Code | (if applicable) (District, Charter, COE, Director Director Phone
Row | List| XX | XXXXX | XXXXXXX XXXX JPA, and SELPA) First Name | Last Name | (XXX) XXX-XXXX Email LEA Status
13 19 | 10199 | 6116883 249 Odyssey Charter School Chasiyfam | prige 626-229-0993 Srf;:tgf:mep@oc ’Previously Reported ‘
14 19 | 64881 | 136945 = 1921 | Odyssey Charter School-South Chasiyfam | prige 626-229-0993 g’r‘na:;:tfr':mep@m Previously Reported |
latonya.thomas@p
15 15 64881 | 113894 857 Pasadena Rosebud Academy LaTonya Thomas 626-797-7704 | asadenarosebud.c | |Previously Reported
om
james.connell@pa ]
16 36 75044 | 112441 801 Pathways to College James Connell 760-949-8002 thwaysk8.com ’Prewously Reported ‘
17 | 36 | 67587 | 128462 1520 Taylion High Desert Academy Brenda Congo 760-843-6622 ﬁgi”g:rfongo@tay ’Previously Reported ‘
18 36 75051 | 138107 1975 Southern California Flex Academy Malia Lovell 626-755-5873 | mlovell@scfa.org ’Previously Reported ‘
19 | 36 | 10363 DM Charter SELPA Pamela Bender 760-955-3555 zﬁggi'rze”der@c ’previousw Reported ‘
2 | |
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Attachment [l

SELPA:

Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25

Each SELPA must adhere to requirements for developing and reporting special education budget revenue and expenditures. The following excerpt is taken from California
School Accounting Manual (CSAM): Procedure 755 Special Education on page 755-1 and included to assist the SELPA with completing Section D: Annual Budget Plan
information for each LEA participating in the SELPA's Local Plan.

Special education budgets are complex and are of great interest to the public, both locally and statewide. EC Section 56205(b)(1) requires that a special education budget
shall identify particular elements. Identification of the following elements is facilitated by the standardized account code structure (SACS):

1.

Apportionment received by the LEA in accordance with the allocation plan adopted by the SELPA. (The apportionment is tracked in SACS in the resource field in
combination with the revenue code in the object field.)

. Administrative costs of the plan. (These costs are tracked in the function field.)

. Costs of special education services to pupils with severe disabilities and low-incidence disabilities. (This population is identified by the goal field.)

Costs of special education services to pupils with nonsevere disabilities. (This population is identified by the goal field.)

Costs of supplemental aids and services provided to meet the individual needs of pupils placed in regular education classrooms and environments. (Costs of these
aids and services are tracked in the function field.)

. Costs of regionalized operations and services and direct instructional support by program specialists in accordance with Part 30, Chapter 7.2, Article 6, of the

California EC, Program Specialists and Administration of Regionalized Operations and Services. (These costs are tracked in the goal field for regionalized operations
and in the function field for instructional services.)

Use of property taxes allocated to the SELPA pursuant to EC Section 2572. (Property taxes allocated to the SELPA are tracked in the resource field and identified by a
revenue code in the object field.)
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Attachment [l

SELPA:

Attachment ll—Projected Special Education Revenue by Local Educational Agency

Desert Mountain Charter SELPA-3651

Fiscal Year:

2024-25

For each LEA participating in the Local Plan, enter the projected special education revenue funding sources allowed by the Individuals with Disabilities Education Act (IDEA).
Information included in this table must be consistent with revenues identified in Section D, Table 1. NOTE: For fiscal year 2021-22, this Attachment is optional for single LEA
SELPAs as the information has been provided in Section D, Table 1.

LEA Official Name Assembly Bill Federal Federal State Federal
(District, Charter, COE, (AB) 602 AB 602 IDEA IDEA State Mental Mental Other
List JPA, and SELPA) State Aid Property Tax Part C Part B Infant/ Toddler Health Health Revenue Subtotal

1 Allegiance STEAM Academy 646,757 0 171,401 0 72,280 0 890,438
2 | Allegiance STEAM Acacemy 136,708 0 32,061 0 15,088 0 183,857
3 | ASA Charter School 220,057 0 41,925 0 0 0 261,982
4 | Aveson Global Leadership 161,864 0 50,557 0 0 0 212,421

Academy
5 | Aveson School of Leaders 257,871 0 41,925 0 0 0 299,796
6 | Ballington Academy 186,541 0 28,361 0 0 0 214,902
7 | Desert Trails Preparatory 400,750 0 30,828 0 0 0 431,578

Academy
8 | Elite Academic Academy 0 0 0 0 0 0 0

CDE Local Plan Annual Submission
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Attachment |l

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25
LEA Official Name Assembly Bill Federal Federal State Federal
(District, Charter, COE, (AB) 602 AB 602 IDEA IDEA State Mental Mental Other
List JPA, and SELPA) State Aid Property Tax Part C Part B Infant/ Toddler Health Health Revenue Subtotal
9 Encore Charter School 429,180 0 86,317 0 0 515,497
10 | Julia Lee Performing Arts 306,807 0 66,587 0 0 373,394
Academy
1 Laverne Elementary Preparatory 443,022 0 33.204 0 0 476,316
Academy
12 | Leonardo da Vinci Health 175,491 0 44,392 0 20,250 240,133
Sciences Charter
13 | Odyssey Charter School 300,731 0 94,949 0 0 395,680
14 | Odyssey Charter School-South 248,042 0 66,587 0 0 314,629
15 | Pasadena Rosebud Academy 120,272 0 14,797 0 0 135,069
16 | Pathways to College 247,407 0 55,490 0 0 302,897
17 | Taylion High Desert Academy 502,824 0 161,592 0 0 664,416
1g | Southern California Flex 435,852 0 93,716 0 6,032 535,600
Academy
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Attachment |l

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25
LEA Official Name Assembly Bill Federal Federal State Federal
(District, Charter, COE, (AB) 602 AB 602 IDEA IDEA State Mental Mental Other
List JPA, and SELPA) State Aid Property Tax Part C Part B Infant/ Toddler Health Health Revenue Subtotal
19 | DM Charter SELPA 1,409,060 0 0 0 0 0 1,409,060
20 0 0 0 0 0 14,807 14,807
Totals: 6,629,236 0 1,114,779 0 113,650 14,807 7,872,472
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Attachment I

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25

Attachment lll—Projected Expenditures by Object Code by Local Educational Agency

For each LEA participating in the Local Plan, enter the projected special education expenditures by LEA and object code as allowed by the IDEA. Information included in this table
must be consistent with expenditures identified in Section D, Tables 2 . NOTE: For fiscal year 2021-22, this Attachment is optional for single LEA SELPAs as the information has
been provided in Section D, Table 2.

1000 2000 3000 4000 5000 6000 7000
LEA Official Name
(District, Charter, COE, Certificated Classified Employee Services and Capital Other Outgo
List JPA, and SELPA) Salaries Salaries Benefits Supplies Operations Outlay and Financing Subtotal
1 Allegiance STEAM Academy 358,291 158,316 185,349 0 196,800 0 0 898,756
2 | Allegiance STEAM Acacemy 132,050 0 27,136 0 32,061 0 0 191,247
3 | ASA Charter School 100,008 12,075 20,762 42 59,175 0 0 192,062
4 | Aveson Global Leadership Academy 323,662 209,784 77,145 9,000 25,628 0 0 645,219
5 | Aveson School of Leaders 430,646 118,188 71,423 9,000 193,000 0 0 822,257
6 | Ballington Academy 0 0 0 0 214,902 0 0 214,902
7 | Desert Trails Preparatory Academy 278,978 79,889 107,578 14,748 101,367 0 0 582,560
8 | Elite Academic Academy 0 0 0 0 0 0 0 0
9 | Encore Charter School 366,421 293,657 210,341 368 102,730 0 0 973,517
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Attachment I

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25
1000 2000 3000 4000 5000 6000 7000
LEA Official Name
(District, Charter, COE, Certificated Classified Employee Services and Capital Other Outgo
List JPA, and SELPA) Salaries Salaries Benefits Supplies Operations Outlay and Financing Subtotal
10 | Julia Lee Performing Arts Academy 72,701 102,423 20,099 0 219,768 0 0 414,991
11 | Laveme Elementary Preparatory 170,047 98,266 67,694 6,505 165,998 0 0 508,510
Academy
12 Leonardo da Vinci Health Sciences 0 0 0 0 260,133 0 0 260,133
Charter
13 | Odyssey Charter School 595,134 179,582 162,915 5,000 275,000 0 0 1,217,631
14 | Odyssey Charter School-South 473,412 91,200 114,837 5,000 220,000 0 0 904,449
15 | Pasadena Rosebud Academy 61,069 16,500 13,500 9,000 55,000 0 0 155,069
16 | Pathways to College 303,871 3,045 77,496 7,432 39,539 0 0 431,383
17 | Taylion High Desert Academy 389,456 69,216 108,918 10,000 223,168 0 0 800,758
18 | Southern California Flex Academy 394,424 0 79,628 0 128,000 0 0 602,052
19 | DM Charter SELPA 383,382 293,072 280,808 29,435 225,570 0 64,874 1,277,141
20 0 0 0 0 0 0 0 0

CDE Local Plan Annual Submission Attachment I1I-2 of 3



Attachment I

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25
1000 2000 3000 4000 5000 6000 7000
LEA Official Name
(District, Charter, COE, Certificated Classified Employee Services and Capital Other Outgo
List JPA, and SELPA) Salaries Salaries Benefits Supplies Operations Outlay and Financing Subtotal
Totals: 4,833,552 1,725,213 1,625,629 105,530 2,737,839 64,874 11,092,637
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Attachment IV

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25

Attachment IV—Projected Revenue by Federal, State, and Local Funding Source by Local Educational Agency

For each LEA participating in the Local Plan, enter the projected special education revenue received by each funding source. Information provided must be consistent with
revenues identified in Section D, Table 3. NOTE: For fiscal year 2021-22, this Attachment is optional for single LEA SELPAs as the information has been provided in Section D,
Table 3.

LEA Official Name Percent of Total Total Federal

(District, Charter, COE, Federal Federal State Percent of Total Local and State

List JPA, and SELPA) Revenue Revenue Revenue State Revenue Revenue Funding
1 Allegiance STEAM Academy 243,681 19.60% 646,757 9.76% 0 890,438
2 | Allegiance STEAM Acacemy 47,149 3.79% 136,708 2.06% 0 183,857
3 | ASA Charter School 41,925 3.37% 220,057 3.32% 0 261,982
4 | Aveson Global Leadership Academy 50,557 4.07% 161,864 2.44% 0 212,421
5 | Aveson School of Leaders 41,925 3.37% 257,871 3.89% 0 299,796
6 | Ballington Academy 28,361 2.28% 186,541 2.81% 0 214,902
7 | Desert Trails Preparatory Academy 30,828 2.48% 400,750 6.05% 0 431,578
8 | Elite Academic Academy 0 0.00% 0 0.00% 0 0
9 | Encore Charter School 86,317 6.94% 429,180 6.47% 0 515,497
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Attachment IV

SELPA: | Desert Mountain Charter SELPA-3651
LEA Official Name Percent of Total Total Federal
(District, Charter, COE, Federal Federal State Percent of Total Local and State
List JPA, and SELPA) Revenue Revenue Revenue State Revenue Revenue Funding
10 | Julia Lee Performing Arts Academy 66,587 5.36% 306,807 4.63% 373,394
119 | Laverne Elementary Preparatory 33,294 2.68% 443,022 6.68% 476,316
Academy
12 Leonardo da Vinci Health Sciences 64.642 5.20% 175,491 2 65% 240133
Charter
13 | Odyssey Charter School 94,949 7.64% 300,731 4.54% 395,680
14 | Odyssey Charter School-South 66,587 5.36% 248,042 3.74% 314,629
15 | Pasadena Rosebud Academy 14,797 1.19% 120,272 1.81% 135,069
16 | Pathways to College 55,490 4.46% 247,407 3.73% 302,897
17 | Taylion High Desert Academy 161,592 13.00% 502,824 7.58% 664,416
18 | Southern California Flex Academy 99,748 8.02% 435,852 6.57% 535,600
19 | DM Charter SELPA 14,807 1.19% 1,409,060 21.26% 1,423,867
20 0 0.00% 0 0.00% 0

CDE Local Plan Annual Submission
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Attachment IV

SELPA: | Desert Mountain Charter SELPA-3651
LEA Official Name Percent of Total Total Federal
(District, Charter, COE, Federal Federal State Percent of Total Local and State
List JPA, and SELPA) Revenue Revenue Revenue State Revenue Revenue Funding
Totals: 1,243,236 100.00% 6,629,236 100.00% 7,872,472
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Attachment V

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25

Attachment V—Projected Expenditures by Local Educational Agency for Supplemental Aids and Services in the Regular Classroom for Students with Disabilities
and Those Identified with Low Incidence Disabilities

Enter the revenue allocated to each LEA for supplemental aids and services (SAS) for those students with disabilities placed in the regular classroom setting and those who are
identified with low incidence (LI) disabilities. Information included in this table must be consistent with revenues identified in Section D, Table 5. NOTE: For fiscal year 2021-22,
this Attachment is optional for single LEA SELPAs as the information has been provided in Section D, Table 5.

LEA Official Name Total Projected Expenditures
(District, Charter, COE, by LEA Total Projected Expenditures
List JPA, and SELPA) SAS in the Regular Classroom by LEA for LI
1 Allegiance STEAM Academy 495,000 60,000
2 | Allegiance STEAM Acacemy 104,630 11,223
3 | ASA Charter School 0 0
4 | Aveson Global Leadership Academy 8,497 0
5 | Aveson School of Leaders 5,996 0
6 | Ballington Academy 0 0
7 | Desert Trails Preparatory Academy 0 0
8 | Elite Academic Academy 0 0
9 | Encore Charter School 0 0
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Attachment V

SELPA: | Desert Mountain Charter SELPA-3651
LEA Official Name Total Projected Expenditures
(District, Charter, COE, by LEA Total Projected Expenditures
List JPA, and SELPA) SAS in the Regular Classroom by LEA for LI
10 | Julia Lee Performing Arts Academy 0 0
Laverne Elementary Preparatory
11 0 0
Academy
12 Leonardo da Vinci Health Sciences 0 0
Charter
13 | Odyssey Charter School 0 0
14 | Odyssey Charter School-South 0 0
15 | Pasadena Rosebud Academy 20,000 0
16 | Pathways to College 0 0
17 | Taylion High Desert Academy 0 0
18 | Southern California Flex Academy 128,000 0
19 | DM Charter SELPA 0 50,790
20 0 0
Totals: 762,123 122,013
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Attachment VI

SELPA:

Desert Mountain Charter SELPA-3651

Fiscal Year:

2024-25




Attachment VII

SELPA: | Desert Mountain Charter SELPA-3651 Fiscal Year: | 2024-25

Attachment VIl—Special Education Local Plan Area Membership Transfers and Mergers (to and from the SELPA)

Educational programs and services already in operation may not be transferred to another LEA unless all provisions of EC Section 56207 have been met by the SELPA as
demonstrated by the completion and submission of Attachment VII. The effective date of the transfer must not be prior to the July 1 of the second fiscal year after the date the
sending or receiving SELPA informed the other agency and the governing body of multiple LEA SELPAs or the responsible individual of single LEA SELPAs notified the other
agency, unless both the sending and receiving SELPA unanimously agree the transfer date will take effect on the July 1 of the first fiscal year following the notification date.

SELPA
Initiating | Governing Agreed
Add or Impacted SELPA Board COE CDE Upon
LEA Delete LEA Impacted District, Charter, or Notification ' Notification = Notification Notification —Effective
Name Row Status SELPA Name School Name Date Date Date Date Fiscal Year

Elite Academic Academy Transferred Out 2024-25
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Special Education Local Plan Area (SELPA) Local Plan

SELPA | Desert Mountain Charter SELPA - 3651 Fiscal Year |2024-25

LOCAL PLAN
Section E: Annual Service Plan

SPECIAL EDUCATION LOCAL PLAN AREA

California Department of Education
Special Education Division

Local Plan Annual Submission

CDE Local Plan Annual Submission



Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

Local Plan Section E: Annual Service Plan

California Education Code (EC) sections 56205(b)(2) and (d); 56001; and 56195.9

The Local Plan Section E: Annual Service Plan must be adopted at a public hearing held by the
SELPA. Notice of this hearing shall be posted in each school in the SELPA at least 15 days before
the hearing. Local Plan Section E: Annual Service Plan may be revised during any fiscal year
according to the SELPA's process as established and specified in Section B: Governance and
Administration portion of the Local Plan consistent with EC sections 56001(f) and 56195.9. Local Plan
Section E: Annual Service Plan must include a description of services to be provided by each local
educational agency (LEA), including the nature of the services and the physical location where the
services are provided (Attachment VI), regardless of whether the LEA is participating in the Local
Plan.

Services Included in the Local Plan Section E: Annual Service Plan

All entities and individuals providing related services shall meet the qualifications found in Title 34 of
the Code of Federal Regulations (34 CFR) Section 300.156(b), Title 5 of the California Code of
Regulations (5 CCR) 3001(r) and the applicable portions 3051 et. seq.; and shall be either employees
of an LEA or county office of education (COE), employed under contract pursuant to EC sections
56365-56366, or employees, vendors or contractors of the State Departments of Health Care
Services or State Hospitals, or any designated local public health or mental health agency. Services
provided by individual LEAs and school sites are to be included in Attachment VI.

Include a description each service provided. If a service is not currently provided, please
explain why it is not provided and how the SELPA will ensure students with disabilities will
have access to the service should a need arise.

E 330-Specialized Academic Instruction/
Specially Designed Instruction

Provide a detailed description of the services to be provided under this code.

Adapting, as appropriate to the needs of the child with a disability, the content, methodology,
or delivery of instruction to ensure access of the child to the general curriculum, so that he or
she can meet the educational standards within the jurisdiction of the public agency that apply
to all children.

[ | Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

210—Family Training, Counseling, Home o _
[ Visits (Ages 0-2 only) (m] Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

LEAs in this SELPA do not currently provide services to the 0-2 population

D 220—-Medical (Ages 0-2 only) E Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

LEAs in this SELPA do not currently provide services to the 0-2 population

[ ] 230-Nutrition (Ages 0-2 only) (m] Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

LEAs in this SELPA do not currently provide services to the 0-2 population

D 240-Service Coordination (Ages 0-2 only) E Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

LEAs in this SELPA do not currently provide services to the 0-2 population

D 250—Special Instruction (Ages 0-2 only) E Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

LEAs in this SELPA do not currently provide services to the 0-2 population

D 260-Special Education Aide (Ages 0-2 only) E Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA:

Desert Mountain Charter SELPA - 3651

Fiscal Year: | 2024-25

Include an explanation as to why the service option is not included as part of the SELPA’s

continuum of services available to students with disabilities.

LEAs in this SELPA do not currently provide services to the 0-2 population

D 270—Respite Care (Ages 0-2 only)

[m] Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s

continuum of services available to students with disabilities.

LEAs in this SELPA do not currently provide services to the 0-2 population

[m] 340-Intensive Individual Instruction

Provide a detailed description of the services to be provided under this code.

IEP team determination that student requires additional support for all or part of the day to
meet his or her |IEP goals.

[m] 350—Individual and Small Group Instruction

[ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Instruction delivered one-to-one or in a small group as specified in an IEP enabling the
individual(s) to participate effectively in the total school program.

[ | Service is Not Currently Provided

E 415-Speech and Language

[ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Language and speech services provide remedial intervention for eligible individuals with

difficulty understanding or using spoken language. The difficulty may result from problems
with articulation(excluding abnormal swallowing patterns, if that is the sole assessed
disability); abnormal voice quality, pitch, or loudness; fluency; hearing loss or the acquisition,

CDE Local Plan Annual Submission
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

comprehension, or expression of spoken language. Language deficits or speech patterns
resulting from unfamiliarity with the English language and from environmental, economic or
cultural factors are not included. Services include specialized instruction and services,
monitoring, reviewing, and consultation, and may be direct or indirect, including the use of a
speech consultant.

E 425—-Adapted Physical Education D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Direct physical education services provided by an adapted physical education specialist to
pupils who have needs that cannot be adequately satisfied in other physical education
programs as indicated by assessment and evaluation of motor skills performance and other
areas of need. It may include individually designed developmental activities, games, sports
and rhythms, for strength development and fitness, suited to the capabilities, limitations, and
interests of individual students with disabilities who may not safely, successfully or
meaningfully engage in unrestricted participation in the vigorous activities of the general or
modified physical education program.

E 435—-Health and Nursing: Specialized

Physical Health Care D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Specialized physical health care services means those health services prescribed by the
child's licensed physician and surgeon, requiring medically related training of the individual
who performs the services and which are necessary during the school day to enable the child
to attend school. Specialized physical health care services include but are not limited to
suctioning, oxygen administration, catheterization, neutralizer treatments, insulin
administration, and glucose testing.

[m] 436-Health and Nursing: Other [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

This includes services that are provided to individuals with exceptional needs by a qualified
individual pursuant to an IEP when a student has health problems which require nursing
intervention beyond basic school health services. Services include managing the health
problem, consulting with staff, group and individual consulting, making appropriate referrals,
and maintaining communication with agencies and health care providers. These services to
not include any physician supervised or specialized health care service. |EP required health
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

and nursing services are expected to supplement the regular health services program.

E 445-Assistive Technology D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any specified training or technical support for the incorporation of assistive devices adapted
computer technology, or specialized media with the educational programs to improve access
for students. The term included a functional analysis of the student's needs for assistive
technology, selecting, designing, fitting, customizing, or repairing appropriate devices,
coordinating services with assistive technology devices, training or technical assistance for
students with a disability, the student's family, individuals providing education or rehabilitation
services.

[m] 450-Occupational Therapy [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Occupational Therapy (OT) includes services to improve student's educational performance,
postural stability, self-help abilities, sensory processing and organization, environmental
adaptation and use of assistive devices, motor planning and coordination, visual perception
and integration, social and play abilities, and fine motor abilities. Both direct and indirect
services may be provided within the classroom, other educational settings, or the home, in
groups or individually, and may include therapeutic techniques to develop abilities, adaptations
to the student's environment or curriculum, and consultation and collaboration with other staff
and parents. Services are provided, pursuant to an IEP, by a qualified occupational therapist
registered with the American occupational Therapy Certification Board.

E 460—-Physical Therapy D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services are provided, pursuant to an IEP, by a registered physical therapist or physical
therapist assistant, when assessment shows a discrepancy between gross motor performance
and other educational skills. Physical therapy includes, but is not limited to, motor control and
coordination, posture and balance, self-help, functional mobility, accessibility and use of
assistive devices. Services may be provided within the classroom, other educational settings
or in the home, and may occur in groups or individually. These services may include
adaptations to the student's environment and curriculum, selected therapeutic techniques and
activities, and consultation and collaborative interventions with staff and parents.
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

[m] 510-Individual Counseling

Provide a detailed description of the services to be provided under this code.

One-to-one counseling, provided by a qualified individual pursuant to an IEP. Counseling may
focus on such student aspects are education, career, personal, or be with parents or staff
members on learning problems or guidance programs for students. Individual counseling is
expected to supplement the regular guidance and counseling program.

[ ] Service is Not Currently Provided

[m]| 515-Counseling and Guidance [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Counseling in a group setting provided by a qualified individual pursuant to an IEP. Group
counseling is typically social skills development, but may focus on such student aspects as
education, career, personal, or be with parents or staff members on learning problems or
guidance programs for students. IEP required group counseling is expected to supplement
the regular guidance and counseling program. Guidance services include interpersonal, intra
personal, or family interventions, performed in an individual or group setting by a qualified
individual pursuant to an IEP. Specific programs include social skills development, self-
esteem building, parent training and assistance to special education students supervised by
staff credentialed to service special education students. These services are expected to
supplement the regular guidance and counseling program.

[m]| 520-Parent Counseling [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Individual or group counseling provided by a qualified individual pursuant to an IEP to assist
the parent(s) of special education students in better understanding and meeting their child's
needs and may include parenting sKkills or other pertinent issues. |IEP required parent
counseling is expected to supplement the regular guidance and counseling program.

[m| 525-Social Worker [ ] Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

Provide a detailed description of the services to be provided under this code.

Social work services, provided by a qualified individual pursuant to an IEP, include, but are not
limited to, preparing a social or developmental history of a child with a disability. group and
individual counseling with the child and family, working with those problems in a child's living
situation (home, school, and community) that affect the child's adjustment in school, and
mobilizing school and community resources to enable the child to learn as effectively as
possible in his or her educational program. Social work services are expected to supplement
the regular guidance and counseling program.

[m| 530-Psychological [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services, provided by a credentialed or licensed psychologist pursuant to an IEP.
Includes interpreting assessment results for parents and staff in implementing the IEP,
obtaining and interpreting information about the child's behavior and conditions related to
learning, and planning programs of individual or group counseling and guidance services for
children and parents. These services may include consulting with other staff in planning
school programs to meet the special needs of children as indicated in the IEP. IEP required
psychological services are expected to supplement the regular guidance and counseling
program.

[m] 535-Behavior Intervention [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

A systematic implementation of procedures designed to promote lasting, positive changes in
the student's behavior resulting in greater access to a variety of community settings, social
contacts, public events, and placement in the least restrictive environment.

(m| 540-Day Treatment

Provide a detailed description of the services to be provided under this code.

Structured education, training, and support services to address the student's mental health
needs.

[ ] Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

[m| 545-Residential Treatment

Provide a detailed description of the services to be provided under this code.

A 24-hour, out-of-home placement that provides intensive therapeutic services to support the
educational program.

[ ] Service is Not Currently Provided

E 610—Specialized Service for Low Incidence

Disabilities D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Low incidence services are defined as those provided to the student population who have
orthopedic impairment (Ol), visual impairment (VI), who are deaf, heard of hearing (HH), or
deaf-blind (DB). Typically, services are provided in an education setting by an itinerant
teacher or an itinerant teacher/specialist. Consultation is provided to the teacher, staff, and
parent as needed. These services must be clearly written in the student's IEP, including
frequency and duration of the services to the student.

E 710—Specialized Deaf and Hard of Hearing D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services include speech therapy, speech reading, auditory training, and/or instruction in
the student's mode of communication. Rehabilitative and educational services, adapting
curricula, methods, and the learning environment. and special consultation to students,
parents, teachers, and other school personnel.

(m] 715-Interpreter [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Sign language interpretation of spoken language to individuals whose communication is
normally sign language, by a qualified sign language interpreter.

[m] 720-Audiological [ ] Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

Provide a detailed description of the services to be provided under this code.

These services include measurements of acuity, monitoring amplification, and frequency
modulation system use. Consultation services with teachers, parents, or speech pathologists
must be identified in the IEP as to reason, frequency, and duration of contact, infrequent
contacts considered assistance and would not be included.

[m| 725-Specialized Vision [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

This is a broad category of services provided to students with visual impairments. It includes
assessment of functional vision, curriculum modifications necessary to meet the student's
educational needs including Braille, large type, and aural media; instruction in areas of need;
concept development and academic skills; communication skills including alternative modes of
reading and writing, and social, emotional, career, vocational, and independent living skills. It
may include coordination of other personnel providing services to the students such as
transcribers, readers, counselors, orientation and mobility specialists, career/vocational staff
and others and collaboration with the student's classroom teacher.

[m] 730-Orientation and Mobility [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Students with identified visual impairments are trained in body awareness and to understand
how to move. Students are trained to develop skills to enable them to travel safely and
independently around the school and in the community. It may include consultation services
to parents regarding their children requirement such services according to an IEP.

E 735—Braille Transcription D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any transcription services to convert materials from print to Braille. It may include textbooks,
tests, worksheets,or anything necessary for instruction. The transcriber should be qualified in
English Braille as well as Nemeth Code (mathematics) and be certified by appropriate agency

[m| 740-Specialized Orthopedic [ ] Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

Provide a detailed description of the services to be provided under this code.

Specially designed instruction related to the unique needs of students with orthopedic
disabilities including specialized materials and equipment.

[m| 745-Reading [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Based on the need of the child, coordinated by the LEA.

[m] 750—-Note Taking [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any specialized assistance given to the student for the purpose of taking notes when the
student is unable to do so independently. This may include, but is not limited to, copies of
notes taken by anther student or transcription of tape-recorded information from a class or

aide designated to take notes. This does not include instruction in the process of learning how
to take notes.

E 755—Transcription D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any transcription service to convert materials from print to a mode of communication suitable
for the student. This may also include dictation services as it may pertain to textbooks, tests,
worksheets, or anything needed for instruction.

E 760—Recreation Service, Including

Therapeutic Recreation [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Therapeutic recreation and specialized instructional programs designed to assist pupils to
become as independent as possible in leisure activities and when possible and appropriate
facilitate the pupil's integration into general recreation programs.

(W] 820—College Awareness [ ] Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | Desert Mountain Charter SELPA - 3651 Fiscal Year: | 2024-25

Provide a detailed description of the services to be provided under this code.

CDE Local Plan Annual Submission

College awareness is the result of acts that promote and increase student learning about
higher education opportunities, information, and options that are available including but not
limited to, career course prerequisites admission eligibility and financial aid.

E 830—Vocational Assessment, Counseling, D Service is Not Currently Provided

Guidance, and Career Assessment

Provide a detailed description of the services to be provided under this code.

Organized educational programs that are directly related to the preparation of individuals for
paid or unpaid employment, and may include provision for work experience, job coaching,
development and/or placement, and situational assessment This includes career counseling
to assist a student in assessing his/her aptitudes, abilities, and interests in order to make
realistic career decisions.

(W] 840-Career Awareness [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Transition services include a provision for self-advocacy, career planning, and career
guidance. This also emphasizes the need for coordination between these provisions and the
Perkins Act to ensure that students with disabilities in middle schools will be able to access
vocational education funds.

(W] 850-Work Experience Education [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Work experience education means organized educational programs that are directly related to
the preparation of individuals for paid or unpaid employment, or for additional preparation for a
career requiring other than a baccalaureate or advanced degree.

(W] 855-Job Coaching [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Work experience education means organized educational programs that are directly related to
the preparation of individuals for paid or unpaid employment, or for additional preparation for a
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career requiring other than a baccalaureate or advanced degree.

[H] 860-Mentoring [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Mentoring is a sustained coaching relationship between a student and teacher through
ongoing involvement. The mentor offers support, guidance, encouragement and assistance
as the learner encounters challenges with respect to a particular area such as acquisition of
job skills. Mentoring can be either formal, as in planned, structured instruction, or informal that
occurs naturally through friendship and counseling.

(m] 865-Agency Linkages (referral and [ ] Service is Not Currently Provided
placement)

Provide a detailed description of the services to be provided under this code.

Service coordination and case management that facilitates the linkage of individualized
education programs under this part and individualized family service plans under part C with
individualized service plans under multiple Federal and State programs, such as title | of the
Rehabilitation Act of 1973 (vocational rehabilitation), title XIX of the Social Security Act
(Medicaid), and title XVI of the Social Security Act( supplemental security income).

(W] 870-Travel and Mobility Training [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Based on needs of the child, coordinated by the LEA.

(W] 890-Other Transition Services [ | Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services may include program coordination, case management and meetings, and
crafting linkages between schools and between schools and postsecondary agencies.

(W] 900-Other Related Service
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Pursuant to Title 5 of the California Code of Regulations (5 CCR) 3051.24, "other related
services" not identified in sections 5 CCR sections 3051.1 through 3051.23 must be
provided only by staff who possess a license to perform the service issued by an entity
within the Department of Consumer Affairs or another state licensing office; or by staff who
hold an credential issued by the California Commission on Teacher Credentialing
authorizing the service. If code 900 is used, include the information below. Users may select
the "+" and "-" buttons to add or delete responses.

[ ] Service is Not Currently Provided

+[[B) Description of the “Other Related Service"
SPECIAL TRANSPORTATION

Qualifications of the Provider Delivering “Other Related Service”

Code 900 is used to indicate Special Transportation for students with disabilities as
indicated on the IEP.
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VI - Specialized Academic Instruction and Related Services | | |
[ |
If code 900 is selected, the specific service must be defined in Local Plan Section E: Annual Service Plan. Licensing, Date: |
certification, and provider qualifications to provide each identified service must be in accordance with law. Attachment
Vi must be included with each Local Plan Section E: Annual Service Plan submission to the California Department of | Fiscal Year: | 2024-2025
Education(CDE).
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BYLAWS OF
CALIFORNIA ASSOCIATION OF HEALTH AND EDUCATION
LINKED PROFESSIONS JOINT POWERS AUTHORITY

PREAMBLE

The California Association of Health and Education Linked Professions Joint Powers Authority
(“CAHELP JPA”), a joint powers authority (“JPA” or “Authority”) formed under the authority of
Title 1, Division 7, Chapter 5, Article 1 of the California Government Code (Section 6500 et seq.)
is established for the purpose of providing for the administration of a special education service
region for the implementation of the state mandated special education program for the benefit of
public educational agencies who are members hereof, for such ancillary and related programs and
services, and to provide a forum for discussion, study, development and implementation of
recommendations of mutual interest regarding such programs and services.

ARTICLE |
NAME

The name of the joint powers authority is the California Association of Health and Education
Linked Professions, (“CAHELP JPA” or the “Authority”).

ARTICLE Il
POWERS
CAHELP JPA shall have the power to:
A. Exercise any power available to joint power authorities and public entities under

California law, including any power of or common to the public educational agencies which are
parties to the Joint Powers Agreement, provided that such powers are exercised in the furtherance
of the purposes and functions of CAHELP JPA, and in the manner that such powers may be
exercised by public educational agencies and joint power authorities in the State of California and
not prohibited under California law.

B. Provide member agencies with a comprehensive plan, organization and
administration to establish, govern, implement and coordinate and operate a Local Plan for the
education of individuals with exceptional needs, and to establish such ancillary and related
programs and services as may be necessary and appropriate.

C. Establish and maintain such funds and segregated accounts as necessary for the
programs, activities and purposes of CAHELP JPA.
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D. Acquire, hold, and dispose of property, real and personal, for the purpose of
providing the member agencies with the necessary education, study, development, and programs,
as well as ancillary and related services, including, but not limited to, the acquisition of necessary
facilities and equipment; the hiring and retention of staff; the making and entering into contracts
including inter-agency agreements and programs of benefit to member agencies and CAHELP
JPA,; the operations and maintenance of systems for the Local Plan; and the incurring of debts,
liabilities, or obligations.

E. Receive, accept, and utilize the services of personnel offered by any member
agency or its representatives or agents; to receive, accept, and utilize property, real or personal,
from any member agency or its agents or representatives; to enter into joint programs with member
agencies to assist in the development of programs, services and emerging technologies and
processes supportive of public educational agencies; to receive, hold, dispose of, to construct,
operate, and maintain buildings and other improvements; and to receive, accept, expend, and
disburse funds by contract or otherwise, for the purposes consistent with the purposes and authority
of CAHELP JPA which funds may be provided by any member agency or its agents or
representatives.

F. Adopt such policies, codes and procedures consistent with the functions and
purposes of CAHELP JPA.
G. Perform such other functions as may be necessary or appropriate to carry out the

purposes of CAHELP JPA consistent with the Joint Powers Agreement, these Bylaws and
California law.

ARTICLE Il
MEMBERSHIP

A. Public educational agencies located within the State of California are eligible for
membership in CAHELP JPA, provided that membership is contingent upon being a signatory to
the Joint Powers Agreement and satisfaction of the requirements of Article 111, Section C of these
Bylaws.

B. Should any member agency reorganize in accordance with state statutes, the
successor-in-interest or successors-in-interest to the obligation of any such reorganized member
shall be substituted as a member, provided that the reorganized member continues to be a public
educational agency under California law as defined in Article 111, Section 1 of the Bylaws and a
new signatory to the Joint Powers Agreement, and complies with Article 111, Section C.

C. Public educational agencies applying for membership in CAHELP JPA shall be
subject to the following conditions for review and approval:
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1. Submission of a completed CAHELP JPA questionnaire and
provision to CAHELP JPA, through its Governance Council or
designee, of requested information on the agency;

2. Evaluation of the applicant public educational agency’s experience
by CAHELP JPA;

3. Determination of eligibility by CAHELP JPA and the conditions
and terms under which the applicant may be admitted to
membership, and applicant’s acceptance of those terms and
conditions;

4. Execution of the Joint Powers Agreement and such other program
agreements and documents as requested by CAHELP JPA, and
provision to CAHELP JPA of a Resolution formally adopted by the
applicant’s governing body authorizing execution of the Joint
Powers Agreement;

5. Applicant’s receipt, review and agreement to comply with the
Bylaws of CAHELP JPA

6. The applicant shall become a member agency in CAHELP JPA upon
formal approval of the Governance Council and signature to the
Joint Powers Agreement

D. Upon admission to membership in CAHELP JPA, each member agency shall
become eligible to participate in the programs and services of CAHELP JPA.

ARTICLE IV
FORMATION OF THE GOVERNANCE COUNCIL

A. The CAHELP JPA Governance Council shall consist of the Superintendent/CEO
representing each of the LEA members of the Desert/Mountain Special Education Local Plan Area,
and two (2) CEO representatives from the Desert/Mountain Charter Special Education Local Plan
Area. A CEO representing multiple LEAs shall count as a single member of the Governance
Council. Each member of the Governance Council shall have one vote. Each member of the
Governance Council may designate in writing an alternate representative, including but not limited
to another member of the Governance Council (“proxy”), if the Superintendent/CEO or CEO is
unable to attend a meeting, which designated alternate representative or designee shall have the
full authority of the designating Superintendent/CEO or CEO for the purpose of decision-making
Such a designation must be received by the Chief Executive Officer prior to the commencement
of a scheduled meeting of the Governance Council, and shall be good only for that meeting. One-
third of the members, represented in person or by proxy, shall constitute a quorum at a meeting of
members.
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B. Upon initial appointment, and annually thereafter in May, the Governance Council
shall organize, elect officers, including a chair and vice-chair(s) from its members, with the
secretary designated pursuant to Article VI. The elected officers will assume their roles and
responsibilities as of July 1 of the next fiscal year. The Chairperson of the council shall preside at
all meetings and shall be responsible for the Agenda, unless otherwise designated. He/she shall
have the same rights as the other members of the Council in voting, introducing motions and
resolutions and any discussion of questions that follow. In the absence of the Chairperson, the
Vice Chairperson shall preside over all meetings of the Council. If the Chairperson and Vice
Chairperson of the Council are both absent, the remaining members present shall select one of
their group to act as temporary chairperson.

C. No one serving on the Governance Council shall receive any salary, compensation
or other consideration from CAHELP JPA.

D. Membership on the Governance Council may cease for any of the reasons stated
below, subject to the Governance Council taking formal action to terminate or ratify the
termination of any Governance Council member.

1. Voluntary resignation.

2. If the member represented by the Governance Council member
ceases to be a member of CAHELP JPA.

3. If the Governance Council member ceases to be a full time employee
of the nominating member public educational agency.

4. For a violation of CAHELP JPA policies, procedures and codes of
conduct.

5. By a two-thirds vote of the full Governance Council without cause
or by a unanimous vote of the Governance Council if all elected
members are not in attendance (and excluding the subject member
being terminated).

ARTICLE V

DUTIES OF THE GOVERNANCE COUNCIL

The Governance Council shall have the authority to exercise the powers of CAHELP JPA as set
forth in the Joint Powers Agreement and in these Bylaws, and in accordance with California law,
including enforcement of CAHELP JPA policies, procedures, codes and program instruments. In
addition, the Governance Council is specifically empowered to:

A Establish and amend the Bylaws, and adopt and enforce policies, program
instruments and agreements, codes of conduct, rules, and regulations not inconsistent with
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applicable law or with the Joint Powers Agreement as may be necessary for CAHELP JPA and the
functions of the Governance Council.

B. Provide for the management and administration of CAHELP JPA and CAHELP
JPA-related programs and services in a manner that is in the best interests of CAHELP JPA and
its member agencies. This power shall include (but not be limited to) the power to employ and
terminate a management firm or third party, to employ staff, to acquire or contract for facilities
and vendor support, and to engage in such activities and transactions as permitted under the Joint
Powers Agreement, Bylaws, California law and such policies as adopted by the Governance
Council.

C. Determine contributions or other formulas and the method or methods by which
such contributions shall be paid by member agencies.

D. Provide for additional assessments during the year, if necessary.

E. Determine whether, and by what method, new member agencies shall be allowed
into the program consistent with Article 111 of the Bylaws, including adoption of amendments to
Acrticle 111 requirements.

F. Appoint and dissolve working committees and/or by contracting for services with
a third party.

G. Insure that a complete and accurate system of accounting for all funds is maintained
at all times.
H. Determine the manner in which the establishment, governance, implementation,

coordination, administration and operations of a Local Plan shall be undertaken.

l. Maintain, or cause to be maintained, accurate records for all risks insured against
and accurate records of all claims paid.

J. Provide for ancillary and related services.

K. Enter into contracts consistent with the terms of the Joint Powers Agreement and
Bylaws, and in accordance with California law.

L. Make appropriate periodic reports to the member agencies on the status of
CAHELP JPA and its programs.

M. Adopt an annual budget for CAHELP JPA.
N. Oversee the activities of all other CAHELP JPA committees.

0. Annually evaluate, or cause to be evaluated the performance of the CAHELP JPA
staff.
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P. Perform any and all other functions necessary and appropriate to accomplish the
purpose of CAHELP JPA in the discretion of the Governance Council.
ARTICLE VI
CHIEF EXECUTIVE OFFICER

The CAHELP JPA CEO shall act as Secretary of the CAHELP JPA Governance Council. As
Secretary, he/she shall, in consultation with the Chairperson on the Governance Council, do the
following:

1. Prepare and distribute the Council Agenda;

2. Prepare and distribute the Council Minutes;
3. Handle and care for all Council records and documents; and
4. Submit to the Chairperson of the Council all correspondence addressed to

the Governance Council.

ARTICLE VII
MEETINGS

A. The Governance Council shall meet every quarter, unless otherwise determined by
the Governance Council. All other committees, including Standing Committees and Ad Hoc
Committees, shall meet on an as-needed basis.

B. The Governance Council shall, at its June meeting or prior to or at its last meeting
of each fiscal year, approve the date and time for its regular meetings. All members and member
agencies shall be notified of the meeting schedule.

C. Meetings of the Governance Council, or any other Standing Committee may be
called as necessary provided that notice is given in compliance with the Brown Act, where
required, and under California law.

D. One-third of the members, represented in person or by proxy, shall constitute a
quorum for a meeting of the Governance Council. For any Standing Committee of CAHELP JPA,
a majority shall constitute a quorum for the transaction of business.  All non-voting alternates
shall also be entitled to attend meetings of the Governance Council.

E. An Agenda of items to be discussed shall be prepared for all meetings and shall be
made available at least three (3) working days prior to regularly scheduled Governance Council or
other Standing Committee meetings, where required under the Brown Act and California law.
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Agendas for Special Meetings and Emergency Meetings will be made available in accordance with
the provisions of the Brown Act and California law.

F. Minutes shall be kept of all Open Sessions of meetings held by the Governance
Council and other Standing Committees.

G. Items may be placed on the Agendas for meetings of the Governance Council and
other Standing Committees, provided a written request is received by the Chief Executive Officer
from a member of that Committee at least ten (10) business days prior to the regularly scheduled
meeting, absent circumstances precluding earlier notice and request.

H. Any member of the public desiring to make a personal appearance before the
Governance Council or any other Standing Committee of CAHELP JPA to discuss an item of
interest shall be limited to a maximum of five (5) minutes, and all public comments shall be limited
to fifteen (15) minutes and allocated equally to each member of the public making an appearance,
unless otherwise allowed by the Governance Council in its discretion.

ARTICLE VI
FINANCE

A. CAHELP JPA is strictly accountable for all funds received and disbursed by it, and
to that end shall establish and maintain such funds and accounts as may be required by acceptable
accounting practices, by any provision of law or any resolution or policy of CAHELP JPA, and as
consistent with the Joint Powers Agreement, these Bylaws and California law.

B. The Treasurer of the County of San Bernardino, unless otherwise designated by the
Governance Council, shall be the depository and custodian of CAHELP JPA funds, from whatever
source, whether directly or pursuant to contract with the Office of the San Bernardino County
Superintendent of Schools, provided that a separate trust fund may be established for the payment
of claims as authorized under California law.

C. Each program year of CAHELP JPA shall operate separately from every other
program year in regard to its assets and obligations. Those assets and obligations are pooled assets
and obligations of the member agencies which participate in each distinct and separate program
year.

D. Should the total obligations for a program year of CAHELP JPA exceed the total
assets of that year, that year’s members may be assessed a pro rata share of the additional
contribution required as determined and approved by the Governance Council. This provision
shall apply to both active member agencies and withdrawing/terminated member agencies.

E. To the extent necessary, all contributions, revenues, obligations, expenditures and
disbursements of CAHELP JPA that can be separately and distinctly identified by program year
shall be accounted for separately by each program year. All contributions, revenues, obligations,
expenditures and disbursements of CAHELP JPA that cannot be separately and distinctly
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identified by program year shall be allocated to each program year in a manner as determined by
the Governance Council.

F. In the event of the dissolution of CAHELP JPA, the complete rescission or other
final termination of CAHELP JPA by all member agencies then a party hereto, any property
interest remaining in CAHELP JPA following a discharge of all of CAHELP JPA’s existing
obligations and establishment of reserves for anticipated expenses, shall be returned to the member
agencies. The amounts returned to each member shall be in accordance with the member agency’s
portion of net assets (i.e., “equity”) as determined by the Governance Council. Only member
agencies in CAHELP JPA shall be entitled to an allocation of any remaining equity, unless
otherwise determined by the Governance Council.

G. The Governance Council shall contract with a Certified Public Accountant for an
annual audit of the accounts and records of CAHELP JPA whether directly or pursuant to a contract
with the Office of the San Bernardino County Superintendent of Schools. The audit shall be
conducted in full compliance with all requirements under the California Government Code
applicable to joint power authorities, and shall conform to generally accepted auditing standards.
On completion, the audit report shall be provided to or otherwise filed with each member agency
within six (6) months of the end of the fiscal year under examination, unless otherwise extended
by the Governance Council.

ARTICLE IX
WITHDRAWAL AND TERMINATION OF MEMBERSHIP

A. Any member agency may withdraw from CAHELP JPA and terminate its status as
a signatory to the Joint Powers Agreement effective at the end of any fiscal year of CAHELP JPA
by notifying the CAHELP JPA Governance Council in writing at least one year and one day prior
to the close of CAHELP JPA’s fiscal year unless the Governance Council by unanimous vote
agrees to a shorter timeline. Written notice shall include an adopted Resolution by the Board or
governing body of the member agency formally approving withdrawal and termination from
membership in CAHELP JPA in order to be effective. Such termination as a member agency in
CAHELP JPA shall also result in a termination of the member agency’s participation in any
CAHELP JPA, program or service as of the end of CAHELP JPA’s fiscal year. In addition, such
written notice shall, when given, result in any employee or representative of the withdrawing
member agency being terminated from CAHELP JPA’s Governance Council, or any other
Standing Committee effective immediately, unless otherwise directed by the applicable
committee.

B. Notwithstanding the foregoing, any member agency may rescind its withdrawal
notice from CAHELP JPA, inclusive of its withdrawal from CAHELP JPA programs or services,
by written notice with an accompanying resolution from the Board or governing body of the
member to be received by CAHELP JPA no later than June 30 of the then existing fiscal year of
CAHELP JPA and program participation.
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C. Upon any withdrawal, or involuntary termination of a member agency, the
withdrawing or terminated member agency shall continue to be responsible for the amount of any
additional assessments or contingencies required because of costs, obligations or sums incurred
while the withdrawing or terminating member agency was a member of CAHELP JPA and a
participant in any program of CAHELP JPA. A withdrawing or terminated member agency shall
not be entitled to participate in, or receive any distribution of assets of CAHELP JPA, which assets
shall remain the assets of CAHELP JPA.

D. A member agency may be involuntarily terminated from CAHELP JPA by a two-
thirds (2/3rds) vote of the Governance Council.

ARTICLE X
LIABILITY

Except as otherwise provided by individual contract, pursuant to the provisions of the Government
Code of the State of California, each member agency of CAHELP JPA shall be liable for its pro
rata share of all debts and liabilities of CAHELP JPA and its pro rata share of all debts and
liabilities of all self-funded programs against members of CAHELP JPA while a member of
CAHELP JPA. Notwithstanding the foregoing, all liabilities and equity shall be determined on a
program by program basis, with all participants in a given program liable pro rata for all liabilities
of a program. . To achieve such purpose, each member agency indemnifies and holds harmless
the other members and CAHELP JPA, including all past and present CAHELP JPA staff,
Governance Council and all members of other Standing Committees, including all past and present
officers for any liability, loss, cost, or expense that may be imposed upon such other member in
excess of such pro rata liability.

ARTICLE Xl
ARBITRATION

A. In the event of a dispute between a member agency and CAHELP JPA, the dispute
shall be subject to binding arbitration and all parties shall be bound by the findings and decision
of the Arbitrator(s). All disputes shall be subject to binding arbitration including, but not limited
to, any disputes arising between CAHELP JPA and any member agency concerning the Joint
Powers Agreement, the Bylaws, any programs, or in any way involving or relating to the
operations, management and activities of CAHELP JPA and/or the right, duties or obligations of
the member agency.

B. The binding arbitration shall be conducted by JAMS, before a single arbitrator from
JAMS, unless otherwise agreed between CAHELP JPA and the member agency, and shall be
conducted by and under the operative rules and procedures of JAMS.

C. Regardless of the outcome of the arbitration, CAHELP JPA and the member agency
shall share equally in the costs of the arbitration and in the compensation of the arbitrator, provided
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that the arbitrator shall have discretion to award fees and costs to the extent the arbitrator finds any
claim or defense to have been presented without an objective and reasonable basis, or to the extent
the arbitrator determines that a party engaged in conduct which resulted in unnecessary legal fees
and costs.

D. The arbitrator shall consider CAHELP JPA as a governmental agency and risk
sharing organization, and the parties relationship as an honorable one and neither a contract of
adhesion or otherwise as an agreement between parties with adverse interests. The arbitrator shall
seek to enforce the terms of the parties’ agreements and the intentions of the parties at the time of
entering into those agreements, in a fair and objective manner.

E. A judgment based on the decision of the arbitrator may be entered in any court
having jurisdiction upon the request of the member agency or CAHELP JPA.
ARTICLE XIlI
BYLAWS
A. These Bylaws shall be deemed the instrument by which this Authority is governed.
B. These Bylaws shall not be inconsistent with the Joint Powers Agreement or
California law.
ARTICLE XIII
AMENDMENT

A. Amendment to these Bylaws may be proposed by any member agency or by any
member of the Governance Council, and the Governance Council shall be empowered to revise
and amend these Bylaws. Once amended, the revised Bylaws shall be distributed to all member
agencies.

B. All amendments must be approved by two thirds (2/3) of a majority of the
representatives of the Governance Council sufficient for quorum before the amendment shall
become effective.

Effective: 2014
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A Professional Accountancy Corporation

INDEPENDENT AUDITORS’ REPORT

Board of Directors
California Association of Health and Education Linked Professions
Apple Valley, California

Report on the Audit of the Financial Statements

Opinions

We have audited the accompanying financial statements of the governmental activities and General Fund of
California Association of Health and Education Linked Professions (“CAHELP”), as of and for the fiscal year ended
June 30, 2023, and the related notes to the financial statements, which collectively comprise the JPA’s basic
financial statements as listed in the table of contents.

In our opinion, the financial statements referred to above present fairly, in all material respects, the respective
financial position of the governmental activities and General Fund of CAHELP, as of June 30, 2023, and the
respective changes in financial position thereof for the fiscal year then ended in accordance with accounting
principles generally accepted in the United States of America.

Basis for Opinions

We conducted our audit in accordance with auditing standards generally accepted in the United States of America
(GAAS), the standards applicable to financial audits contained in Government Auditing Standards issued by the
Comptroller General of the United States. Our responsibilities under those standards are further described in the
Auditors’ Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of the Authority and to meet our other ethical responsibilities, in accordance with the relevant ethical
requirements relating to our audit. We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our audit opinions.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
accounting principles generally accepted in the United States of America, and for the design, implementation, and
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the Authority's ability to continue as a going concern
for twelve months beyond the financial statement date, including any currently known information that may raise
substantial doubt shortly thereafter.
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Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinions.
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with GAAS and Government Auditing Standards will always detect a material
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control. Misstatements are considered material if there is a substantial likelihood that,
individually or in the aggregate, they would influence the judgment made by a reasonable user based on the financial
statements.

In performing an audit in accordance with GAAS and Government Auditing Standards, we:
e Exercise professional judgment and maintain professional skepticism throughout the audit.

e Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

e  Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the Authority's internal control. Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the financial statements.

e  Conclude whether, in our judgment, there are conditions or events considered in the aggregate, that raise
substantial doubt about the Authority's ability to continue as a going concern for a reasonable period of
time.

We are required to communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit, significant audit findings, and certain internal control-related matters that we
identified during the audit.

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management's discussion
and analysis, budgetary comparison information, and the notes to the required supplementary information be
presented to supplement the basic financial statements. Such information, although not a part of the basic financial
statements, is required by the Governmental Accounting Standards Board, who considers it to be an essential part of
financial reporting for placing the basic financial statements in an appropriate operational, economic, or historical
context. We have applied certain limited procedures to the required supplementary information in accordance with
auditing standards generally accepted in the United States of America, which consisted of inquiries of management
about the methods of preparing the information and comparing the information for consistency with management's
responses to our inquiries, the basic financial statements, and other knowledge we obtained during our audit of the
basic financial statements. We do not express an opinion or provide any assurance on the information because the
limited procedures do not provide us with sufficient evidence to express an opinion or provide any assurance.



Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated April 11, 2024, on our
consideration of the JPA’s internal control over financial reporting and on our tests of its compliance with certain
provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that report is to
describe the scope of our testing of internal control over financial reporting and compliance and the results of that
testing, and not to provide an opinion on the effectiveness of the JPA’s internal control over financial reporting or on
compliance. That report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the JPA’s internal control over financial reporting and compliance.

Vg Vg,

Murrieta, California
April 11, 2024



CALIFORNIA ASSOCIATION OF HEALTH AND EDUCATION LINKED
PROFESSIONS

Management’s Discussion and Analysis (Unaudited)
For the Year Ended June 30, 2023

This discussion and analysis of California Association of Health and Education Linked Professions’ financial
performance provides an overview of the JPA’s financial activities for the fiscal year ended June 30, 2023. Please
read it in conjunction with the JPA’s financial statements, which immediately follow this section.

FINANCIAL HIGHLIGHTS

e Total fund balance and net position was $0 at June 30, 2023, remaining unchanged.
e Total revenues were $2,855,501 compared to overall expenses of $2,855,501.

OVERVIEW OF THE FINANCIAL STATEMENTS

This annual report consists of three parts — management discussion and analysis (this section), the basic financial
statements, and required supplementary information. The basic financial statements include two kinds of statements
that present different views of the JPA, which are combined for financial reporting purposes.

o The first statements are Government-wide financial statements that provide both short-term and long-term
information about the JPA’s overall financial status.
e The remaining statements are fund financial statements that focus on individual parts of the JPA, reporting the
JPA’s operations in more detail than the Government-wide statements.
= The governmental funds statements tell how basic services like regular and special education services were
financed in the short term as well as what remains for future spending.

The financial statements also include notes that explain some of the information in the statements and provide more
detailed data.

The remainder of this overview section of management’s discussion and analysis highlights the structure and
contents of each of the statements.

Government-Wide Statements

The Government-wide statements report information about the JPA as a whole using accounting methods similar to
those used by private-sector companies. The Statement of Net Position includes all of the JPA’s assets and
liabilities. All of the current year’s revenues and expenses are accounted for in the Statement of Activities
regardless of when cash is received or paid.

The Government-wide statements report the JPA’s net position and how i